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Concepts of Clinical Teaching
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Definition of Clinical Teaching

Clinical teaching famsiseumsasuiliindulu clinical setting lnsmsasuendegiisuazUgynives
PR I3 | a 1% o ¢ val 1% Y .. . = . = 1% o
AreiduguuiinisiSeuivesindnu gfgitesiu clinical teaching 3udu triad TeUsznausie Ay WnAnw)

uazgy

Objectives of Clinical Teaching

°

Tunsasutin@nwinnass (sauviimsaeun1endiin) AgAITINLKW/ RS BNfINawde Inaddmdnd ity

= A a & w1 o &
NELNNYFERTANYINLTENINTUAEDIN O-L-E a9l

. O mungd Objectives fia NsRaingUsrasdvenIsaou 3o “Ajavasuasls/infnwaviseuiosls”
- L vuneiia Leaming experience fia 18n15aeu vise “Ajavasusgsly/dndnyiseuiogils”
. Evuneiia Evaluation Ais Msusiiiung w3 “azslaegslyhasasulinanield/dndnwiseuldna

3ok’

Tunsasun1endin agasimuainguszasd (objectives) Mianwmihneuasuindesmslidndnwusday
Audsudorls  niulsmuniinsaouuarmatssdunafivanstuinguszasdiu  Tasmstmuningusyasd
annsoduunduingUsvasddes ldun aug cognitive (C), Winwe psychomotor (P), waef attitude (A)
domain v3ei3edlnallisinetuin AP

dmiuinguazasiduauivide cognitive (O) domain agasasulviinnuniinnudiiands anunsoels
Tusgdiuga (higher order of thinking) m13 Bloom’s Taxonomy fasesiuuszendlduntayymuesitae (application)
A9 (@nalysis) d0AT9 (synthesis) wagdnduladngnysenia (evaluation) Sﬁqmiﬁaxaauiﬁﬁﬂﬁnmﬁmmiﬁ
Andauazansilduiu Fmsaeuvesngmaduuuy active learning 1wy maveumnglsitnAnwiiauenanunie
aoufdu  nsliinAnyilnuoRtudinessymaiinluanunisaisinesienues  makedn/dRanssuli
thanwde-eiusie-uansnnudniulungudes nistilematindnuagiiouuszaunisaifldiZeud (eflection of
knowledge) “1a2

Inquszasdsnuinuevo psychomotor (P) domain ¢ msdnusedd nsaasiene msduduiisnis
msdaduls msnausumsinwgias msdeans clinical reasoning finwemsivinans ma= agaslilenia
tidnwilndumeldnsguast1slnddn (close supervision) uaglvitfesatioundy (feedback) Mduustloviinenis
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Taguszasddnu attitude (A) domain 1A \amAf AnsITN 9385550 wazAIUWITTInuNng AgAIT

doaunsningUszasaillilunsasunsaddnynassiiillona sauvsnisiluluuegnsiin (role model) sazidunis
asusstunala (inspiration) TvinAnwieenyimiu farnan  “Effective teachers inspire rather than

inform”

21% Century Learners
21" century leamers \SufflldsunisifissquasiiFined siunanmaianegnnieaneluladsineg
sataneluladdutoyauasnas dhnwnguiasiidnuurddguinissnslumateusiingmadile del
1. aansevidenideduingg Winnndt 1 Bewde 1 Adluanfientu (multi-tasken)
2. inwdluFeanaluladdeyauasnisioansinn Ginnnniagvideraen) - Lisdnlanilifinewiinmes
3. 14 internet 1¥u universal source of information
4. woumsFeudiaynauu fimsiadeulm fimsldney
5. woukanIAINARLAY wariAnAvndiauila
6. wounnuiidasslumsuansoondsmudslyale vdornuanaiieassd (socal media vanmaneUszLnnInss
fua3n)
7. ¥UNNTABIHA AN “trial and error” Gua‘ué?ﬂLLasﬁqaﬁaugagfluﬁasﬁaaqmamu

o o [ =
8.  NUAKATTBUNITYNIIULUUNY

Principles of Adult Learning

HlumjanFousldafiantmsSountsaouddnuane feil

1. m3deuiiduuuu active learning lnetinAnwmsuingUszasduazidiving (objectives and goals) 7i
Faaureanisaeu dndnwildusiulunisSeus waveagiiunumlu facilitator

2. MSBEUIMIAALAZMENNTT (concepts and principles) e luszyndld snnniniFouseasidenves
Baaun

3. miﬁauﬁimSi%ﬂmwwméﬂ’wtﬂugm (problem-centered or patient-centered instruction) e
uAteynn AluiSeunuuriosdnuisiseune factual knowledge

4. nssguimensufon Seudlaenisaiieri (leaming by doing)

o w a

5. msBeuidsifanudiey danumne aunsahlUldussloniluiiaummsluouanléais (relevance)

6. msFouiisiosenainaui/Ussaumsaliiuvestindn (experiential leaming) Tnaaslilemarindnun
AnifleazvieulszaunsainisiFeud (reflection) Unluguudn/aus (theory/abstract
conceptualization) ¥09tiNANY WAZN1TI9UAY (planning) Lﬁaﬁwmmi/ﬂisaumizﬁﬁLﬁu%ulﬂi%’
witgymvestheeseo 1U

7. im3danm (observation) n13guasgelnadn (supervision) uazazlvteyateundu (feedback) un

o
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Roles of Clinical Teacher

A da= o a

AzumENeAatnAadunumuazyadndnuMy Aail

&

1. unumweawnnd (physician) agdugaiianuiauaiunse (clinical competence) galuananfive a3

Juideavng (expert) ufihvesiiunissnw quashwidithedeanuldla wiueniiuladiae (Jui

a o

wsnAssvestheuarad L uwuueEe (role model) Tiin@nweeniasaysesniy

v
2 v o

2. unumYesn;g (teacher) A ugnaslaenennuiliunfud 1naunw/wseuded1edlunisaeu i

Y

hwnglunsaeuiidaau (clear goals) finnunseiiededu (enthusiasm) sennaeu finadalunisaeu
msaewdusyuuseileu (organized) wnziusyauveaindne iWilathdnew mesduasulvidndnwiin
n3seu3 (facilitation) a3UneuIuLAS Tiian meuAnudaasdesineg
3. UNUIMYBNRUA (supervisor) ﬂgLﬂupﬁLLuzﬁwé woumnenthiliinAnwndudrumilwesiiy mMiugua
TldinufoRvinue/Aiwinans aesdansmieslrideyaloundy (feedback) lslrin@nwiannautes
4. unymveadiouuye (person) agdufiilirmavle/aestiomdefud Tan SuilyImAssatnanu

ansaudndidladne afraussemanalunisseunisaeu vulinAnwiinenuesiniieus

unasy

(%

AdgwveasneunaNuilsietennuanuiide “yrsdslunisaen” lnenssnsvanansal (U.e.Ugaln)

= 1 =

Feviuldasundnnisdfey 4 Ussmsiiaunanszdundunysidmsdddlunisasuannvemszosd waziludefaiia

o

dmuunuImvesAgingneeatn fail

1. Uggniudsasnassadumelidagisoues

gaourimhiuiaeiaudns vaedimunsiSeu

SN

Toaeu gure uaznadsnng iudevieduniemouusinsieunisaeu

4. dasamlunerudaiuetnsaiaipglunsasielye
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n1slivayadaundu (Feedback)

TUTY YAty YE
NIATVIDVTAITNT ALUNTEAITAIAITITNEIUIA

nsliteyadoundu (Feedback) iussduszneunilsiddiyvainisiFounisasuuariinausuynsysu
Tnelannzogneds TullagUufindngminisdnwiiifianialig outcome-based/competency-based
education it m3liteyadeunduungFoussignis asaeligiBou Snaduquinisnsfine uas
Finousy mamadnsirivual3lEATy

v > @ = %Y A a @ a v a A4 a X
nslideyadoundu wunedis nslideyaiinediuaniug aussauy wainssu vosdiSeuluanssuiiintu
Tnefigauemnglinduwumeadmsudiseulumsimunliussqlwmadns wazdnenmiigegn veaiSouusas
AU

DR v = ° o v 1 o Aa = = ]
wiisaguagdiseuagnsuisanudfguesnisiiteyadounduiiiseon1sAnwiuagineusy wiainng
d1519nudn Hguassanangusensivinly nslideyadeoundulifivsednsuawinniaig guassawmand laun

= 14 DEY 19 o iy 19 1 x> ax PxY > o =
nsiduszasavesnsliteyadeundulidaau gaeuliivia lddulaluisnslideyadoundu sauluis
Uszaunsalluedniiliifneglasu saenau Jausssuesinsfidsaun Jadewmalaruilvgaeuiininu
suanazlvideyadounduuigisey

fany vndaeulaissuikaginiuinvevesnisivdeyadeundund sxvilviinaiudiulaunnu Tunslv
Yeyadoundu nannisuaziunsuURnelull dasuaunsatluussendld Timngauiuusunvemues
siald leun

nsa$susseniavesalfiderdelonazivuadmanesauiy
i3ouavsensuieyadoundumniediowasiladaeu nnsasausseinmavesnnudeiialile vildlaed
Fasuiiviniizuila mevihmnumnasfuieudn mslideyadoundy WuduniwesnszuiunsiSounisasy
uasesedoausmiiovesiag3ounaviaeu Wunsdeasaemis uazfFeuiiunumdidey Tuns
Uszfiunues mslideyadounduiliutssdatnane i nsdmsanandaiau asdeligGouwdiui
nslideyadounduiduFosunilunssuiunafous uenantu nsdeasianruaiaviauastiuszasd
Rausiuan enudlafinsstuagyilyd mslideyadoundu Tunadesnvhldogissuiu

Tidayadoundulaglddayaainnisdunalaenss
fiFvuavsensudeyadounduiildanmsdunmlaensivesaou dunsdunalnenss Jaduiugruiiddny
unndensliteyadoundu Fnveysivdnianans Téun MadnuseT® namsaasnenie msfeansiugiae
warIR a9 dudesmsteyannisdunalaenss wielideyadoundu fewni fivmzaulunisli
Foyadoundu Funandudilnddauazilonafivsdunagizouldlonsaiues srdlsfiniu vnds faou
onvlideyaanunasdu mndudu msfszamaaeuaugndssvesteyanoulviteyadoundy uazaindn

Tondlvgiseuldliideyanowane
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Tdeyadounsuludwnzanivunzaunazasinaus

aslitoyadounduisifiaauhiloniades e nmevdesnanduuuduly asvilviiediSsunasaoutn
swazBonvesvnmaniidliasudu vleravndssduddyly faddeulidoyadoundu esdnisds
Hadureluisne 1dud ensuaivesaeulurnzdummniunans egluaniuiivasnyanadu Tnsianzosnads
mndunslideyadounduduay wenaini enaliideyadoundunuuliifunianis wu msvewnaeiy
f3sudunsdismenduaiaduianssy iusu nislideyadounduisiuuinuaravaiaue agvilif

Y a b 2%

= 1@ dll a 1 v
AspuidnindusesUnivaseeusula
a v Y v a

Fusiensligissudsudiuauies

nsruuMsiiteyadeundu msisudulaemsiUalendlvidiseudeuninudn vieussilunuesnou lagnis
Tdanulaneda fisueadaUsziuifosnismnuiurseduziiangadeu Faasdugaisudures
nsaunun Yeeasaseinuiiaensstiundaeusesnisiiteyadounduaguan Favgvilinishideyadoundu
ey HddyRediSuulzseuTutayadoundulanuy

Tidayadaunduduuan (positive feedback) fiau

Haeumslidayadounduduuanieu Tnseraludvy viefunsadusmiugnifeddulssdiutiug deya
wianil aztheaiunnusulavesiBouuasnsedulivivioly msliteyaduuinieu faelmAnussennia
fifstonsaunun uenani nslideyaduuinidulssasaenountiiu asiidmrieligFeuinms
soufudeyadounduduauldity

Tidayadounduduau (negative feedback) fisnwnz wazussereanganssy
nslideyadoundusmuauidudeaieassd (constructive) ssanmssmiliiey (criticism) asainnsly
foyadounduetsainsassdiiuinnusime tiduaadiunndos vielinssfuaruememsdidmualy i
TfiFounsulddn sgimuuiuuseals uenantdu melimyauueiililéiinisusssedmgings
vandariivaiasnny voyrdnnneesdiSou uazvanideadfivsiinsindy fogisuselondingg
yAnEee 1w "andudin LisuAnrey” mswdewdy mafientuneinamedules feifnssdeuiian
aefuly" Wusy venandu efauneiiunzean fAflduddy wWu naanidesnsiandaywin nsldn
oefimnzay s

Tdeyadounduluvsunaivunzauuasidenyssiiuiiddyuazudlvldnou

uensdl enafivssifiuiidaeudesnislideyadoundunaeyssiu faeumsUssiliuaniunsaii sl
foyadoundutimaladamngan asoranaumunmilitoyadoundu wadumansadsldmuay
wanzay msidendsuiuiidfguazyssiiuiianansouslaldnliteyadeunduneu

nsliAnuziuazn1sskuiladgynisauiu

vy 1% 1Y) I - o a Yy o @ 1% | ado
nshiteyadounduaisilunisioansasns daeumsidalendligiseudnaiu sevinfinsuils Tu

~ v Y a 1 wva = % 2 Ao vy % v oA = @
vuzenuaeunsUsTliugFeuianudilalulssinunlideyadeunduiieds sulufsnisseusy
vosseusatayadounduiild dasunlsiUalenalidiouaueTsnsimuinueneu Ul
AU LANLANVS DLW IEDNIY LaziNUATZEIA LA TIAMLNENERARIUNG d1USUTENTIA
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fuurthunfiBeutu aslisuussloafituiumeassmusvesdyn Ao | message” sndfoegnaty
"mmamﬂLﬁu@msﬁma%@mmm" Lmuﬁ'%wﬁ "Qmﬂ’li‘ﬁU’JE}%WﬁQL’Jm" Jusiu egnslsiny fasuunese
ndmsliteyaduay Fmeremndsinslideyadoundusuavanfifunisliduuriun meiiguil
wwitlifiFoulivruisaniugvesnmes SuilfandslunisudeungfnssuvesdiFou dufu Fdldans
Besstlon "Yoyadoundy’ dedeindududdyianvosnszuiunsiy

G

finwenslidoyadounduiimiuiosdussnauvdndeiu 2 daw Ao Arusisound uax FBmsiignies
mnmnessdsznavlalufasshlinslidoyadeunduiuliifnussansuada venantu difesondonis
AnunaznsUszgndlidnfuuiunuaraniunisaliisnstuse

lenasBULRaLAY

1. Ende J. Feedback in clinical medical education. JAMA 1983; 250:777-781.

2. Ramani S, Krackov SK. Twelve tips for giving feedback effectively in the clinical environment.
Med Teach 2012; 34:787-791.
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Clinical supervision

A nice way for patient safety and professional development

o AagNUING

ANSATAURILA

4F acts

Medical Education 2000;34: 827-40
AMEE guide No.27
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01 Gain skills more rapidly

02 Positive effect on patient outcome

03 Attitude & Behavioral Changes
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04 Self supervision is not effective!

Level of supervision

1. Direct supervision

2. Immediately available supervision
3.
4

. Distant supervision

Local supervision

Context
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1.Patient safety

“make sure that the trainee is competent and

performing only at an appropriate level’

2.Trainee safety
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“Fear of being exposed to RISK”

teps
uccess
upervision

01Planning 02Briefing 03Practice  04Debriefing
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S TPLANNING

"SMART" Learning outcome

2 .Briefing or introduction

v gauaudszdunisal

g
‘/VIUVl’JuWIﬂuﬂLLQSﬂuﬁE]uﬁ’lﬂmu

v imuadannas mnifiaanalivaaadeiugite

S P

° ]
v HULUIAULDHASUNANYY

v UANLALINITEUNUN

vIdanenie/Ming dieliteRanain

v filsiennuuasndevestiioe
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— a*— 3\
Interactive \"\’:///’;:/g‘a
Close the GAP \ “/' N p é

f

Q)
X

Safe environment | v

Non judgement

Debriefing

Attitude and )
Perception Action Results

A

No debriefing

You must have respect, which is a part of LOVE,

for those under your supervision.

Then they will do what you ask and more.

John Wooden
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STORY

Potter master & his pupil
Sl

NS Teaching on the run

Doctor as a teacher.

Time — CARE What do you think?

Please share your teaching experience.

Objectives & Outline Remenissan

o o e w o o u o o
* WA UAIYNAINDY L’]ﬂ”lﬂﬂ%gﬂ%ﬁﬂﬂﬂ]ﬂﬂﬂﬂﬂlnﬂﬂﬂﬂ

* dilarmehdyyrasmsseuatia Teaching on the run o
. . ) * linsundelaiuwilaferiudenigisend Tusioss vs fiseudasnsiacls
* dlanszuunsen 1 minute teaching o s
* ussenmAnsdawlilaglunsmunu uazenalsideswissanisdewuing

* samsovhmssan 1 minute teaching senssuanms i frdeadaviaithe fdsadszinengn
Microskill '"METRC" Isiasuyniunau

e = o wa o d o o '
. TNu.'uflmwmiﬂammu'lmw:mm:nugﬁwwmmmﬂauag

* Uszaumsalitas liulalunsaensdensingihensaunwnd
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1-Minute Teaching 1-Minute Teaching
5-Step Microskills 5-Step Microskills
= Make a commitment
@

M ET RC = Explore reasons

» Teach general rules
» Reinforce what was right
= Correct mistakes

5-Step Microskills Teach

S 3. Teach general Diagnose
* Make a commitment Qou;stggmg/ . [,;‘;?:fmwhat prol2e | Patient
= Explore reasons < Questoning > (ootback)
* Teach general rules P S a2k Aok
* Reinforce what was right . *feedback Questions
= Correct mistakes  -feedback N\ Diagnose Leamer

T 1. Make a commitment
2. Explore reasoning
DOCTOR as a TEACHER

= s londie

* Make a commitment * festameNa EXA M P L E
= Explore reasons «

= Teach general rules " NUEIATY
» Reinforce what was right s uEme

= Correct mistakes P
* ZRANGHI
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1-Minute Teaching DOCTOR as a TEACHER
5-Step Microskills
. [ = s Lo
= Make a commitment < Questioning > _
o = Make a commitment . Lﬂﬁg%ﬁquﬁﬂwa
= Explore reasons < Questioning > «  Explore reasons o
= Teach general rules o * Teach general rules = viuqeeeiny
= Reinforce what was right < *feedback > * Reinforce what was right = FuBadmd
; toadhack <« = Correct mistakes o
= Correct mistakes  ctesdback o Somntann
S Summary
Practice time

* Doctor as a teacher.
* Diagnosis = Teach
= Make commitment manloidia
= Explore reason wfustanena
= Teach general rules wugesheiy
= Reinforce what was rightsiusfiudmd
= Correct mistakes #qaiann

Uivinunaanulnyin 1-minute teaching
Audaulungu asvar 1 g TauiRaui
mAadvinmnisal + aanA21uLAu

Summary STORY

Potter master & his pupil

Time = CARE

1 min is better than nothing.
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Gosshn — Skill teaching steps

1. vhlimsBoudinamsiensmanesior G

2. wwh uundfieni wihediligdsenmiSang

3. wiliiguuuding wibssnadhman

4. e TneiBewiuinsnedunou

5. oiiEewh wiaiussnedumaulee

6. lifEuwines st feedback venyniussaefiensiaun
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“We do not learn from
experience. We learn from
reflection on experience”

Reflection

sA.un. \BaAns lasudsmi

AATIIFRYAERS AMSUNNEAERIASININGIUNE

a a o John Dewey
WNINeNFeNAng
Experiential Learning Theory Reflection

Experimentation # ) A complex and deliberate process of thinking about
(Apply) Experience and interpreting experience in order to learn from it.
This is a conscious process which does not occur
automatically, but is in response to experience and
with a definite purpose.
Conceptualization Reflection Reflection is a highly personal process, and the
outcome is a changed perspective, or learning.
Atkins and Murphy, 1995

Kolb DA. Experiential learning. Englewood cliffs, NJ: Prentice-Hall, 1984.

Schén, D. The Reflective Practitioner, New York: Basic Books, 1983.

Levels of Reflection

Practical
(medium)reflection

Questions & Comments

Cherdsaklramaneerat@gmail.com
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“Student engagement is the
product of motivation and active
Active Learning learning. It is a product rather than
a sum bhecause it will not occur if

either element is missing.”

Basic Concepts of

SA.WWATRANG lasndismi

ARITNAREAERS

ANSUNNEFHASAIIN TNV

Elizabeth F. Barkley

2

Objectives Outline
* LHAABEANITOUTHLAT 813138RidNauTHAINIT + Benefits of active learning
—vandeuszleatianin1si5ewiuu active leaming 1 * Principles of active learning
o % Loa a — Feedback
—vannannugiwlunssaainnisseng 4 Usznis »
— Activity
— W unAlANISEEULUY active leaming TUUsuldvinlv — Individualization
sUnuunsdanzssanasiinnaulauaz i el — Relevance
LSEnININT%
Giving lectures —
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Active Learning Benefits of Active Learning
An approach to instruction in which * Improved critical thinking skills
students engage the material they study « Increased retention and transfer of
through reading, writing, talking, listening, knowledge

and reflecting « Increased motivation

* Improved interpersonal skills
Students’ learning needs are at the center

of learning activity

Four Basic Principles
to Promote Active Learning
Feedback
Activity

: Individualization
Active « Relevance

Goal

Passive

Learning Learning

FAIR

_ Harden RM, Laidlaw JM. Essential skills for a medical teacher. Elsevier 2012. _
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Feedback

¢ Information
* Given to a learner

Specifically describes the learner’s
performance

Intended to guide the learner’s future
performance

$eedback m

Effect Size of Educational Interventions

+ Effect sizes on students’ learning

Intervention Effect size
Feedback 0.75
Teaching learning strategies 0.62

Parental involvement 0.49
Computer-assisted instruction 0.37
Homework 0.29
Reduce class size 0.21

Hattie J. Visible learning for teachers, maximising impact on learning, Routledge, Oxfor
2012, p. 251 - 256.

Activity

* Active engagement of learners

* When a learner is actively involved in the
learning process, the learning
achievements will be significantly
enhanced.

In-class Learning Activities

* Correspond with preclass reading
materials

* Focus on “must know”
» Correct student’s mistakes
« Emphasis on student’s participation
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Individualization

+ Different learners have different learning
needs, styles, and readiness. Assuming
that one teaching method is going to work
well for everyone is not correct.

* VARK: Four types of learning styles

Learning Style Preferences

— Visual people

— Aural people

— Reading people

— Kinesthetic learners

e -
Visual People Aural People
* Like using color and shapes Like listening to lectures more than
« Draw flowcharts, maps reading books
« Like to have everything in sight Like to listen to people explaining things to
* Like visually appealing books (lots of them or they explain things to people
tables and diagrams) Tend to forget to write things down
- Need to see the “whole picture” because they are too busy listening
+ Like to have plan Sometimes their lips move when they are
readin
* like to show others than to tell Lovel dgilscussion
L B
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Reading People Kinesthetic learners
* Like books with lots of text - Like learn by doing
+ Good at spelling and can remember lists * Enjoy having real-life experiments
of words quite well + Like learning by trial and error
« Like handouts, prefer information in words * Like to touch materials

as opposed to charts and diagrams » Usually uses a finger as a pointer when reading
+ Can't sit still for long periods

* Like to use dictionaries, manuals o ) o
+ Have difficulty with abstract thinking

L L
Learning Preferences Individualization: Examples
* |t is important to remember that we utilize * Learning on demand: podcast, online
all four modalities of learning styles resources, suggested books

+ Two-way communication: email
messages, webboard

« Practice on models or simulators
 Elective courses
 Portfolio
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Relevance

» The applicability of what is being taught in
students’ real-life problems
* Importance
— Motivation
— Promote deep learning
— Long term retention

4 -5 Feb 2021

Increased Relevance

Vertical integration
Problem-based learning
Project-based learning
Virtual patients
Reflection

Experiential Learning
Active ! Concrete H
Experimentation Experience ues Ions
Abstract Reflective Cherdsak Iramaneerat
conceptualization I Observation Cherdsaklramaneerat@gmail com
Kolb DA. Experiential learning. Englewood cliffs, NJ: Prentice-Hall, 1984.
Schon, D. The Reflective Practitioner, New York: Basic Books, 1983. — —

AUgAUITUIAAAIUMSANINGIMANSAVATW(AIFD) ACUIWNEMANSASSIBWEUIA Tel. 02-4199978




[ASJNISOUSY 1304 Essential Skills for Clinical Teachers 4 -5 Feb 2021

Summary
Be “Fair” to your students "Give a man a fish and you
» Feedback feed him for a day. Teach a man
« Activity to fish and you feed him for a

« Individualization lifetime."

» Relevance

Anne Isabella T Ritchie
(1837 — 1919)

AUgAWITUIAARIUNMSANKINGIMANSAVNIW(FAFD) ACUEIWNEANANSASS1BWEUNA Tel. 02-4199978



IASJIN1SOUSY 1304 Essential Skills for Clinical Teachers

4 -5 Feb 2021

Learning style preference diagnosis
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Note: Adapted from Franklynn Chernin. Appreciating learning style differences and preferences, 2011. Available from www.georgebrown.ca/pal/learning-
styles.pdf
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Iramaneerat C. Assessing active learning activities in a lesson [Thai]. Medical Education Pamphlet
2009; 5(1): 1.
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Small Group Teaching — key theories and methods

1.What the literature tells us about using small groups for learning
2.Factors influencing the success of small group learning

3.Small group teaching methods

4.Managing difficult groups/students; tips and pitfalls

Acknowledgement: Some of this material has been adapted from the course notes for PHCM9302 Learning in
Small Groups developed by Sue Toohey and convened by Sophie di Corpo.

1. What the literature tells us about using small groups

It is useful to firstly remind ourselves what constitutes a small group.

Fisher and Ellis (1990) emphasise that most of the definitions of a group
indicate the sharing element among members as the key factor which defines
the existence of a group. The sharing can be around perceptions, motivation
or goals, as well as around tasks, such as in a scenario group session. This
sharing element can be greatly influenced by the group dynamic or climate of
the group.

The structure of the group is another defining element - the roles, norms,
values and power relationships that influence the behaviour of group
members and tie them to the group, providing the 'glue' of group structure.
The structure of a group can influence the level and success of interaction in
a group.

Small group work (also known as cooperative or collaborative learning or
peer learning) involves a high degree of interaction. The effectiveness of
learning groups is determined by the extent to which the interaction enables
members to clarify their own understanding, build upon each other's
contributions, sift out meanings, ask and answer questions.

Secondly, what does the literature tell us? Studies have shown that when looking at
long term retention, the ability to apply knowledge and solve problem:s, critical
thinking and development of positive attitudes, results consistently favour small
discussion classes (McKeachie & Kulik, 1975, McKeachie, 1994). Jaques (2004) argues
that the purposes and benefits of group learning coincide closely with the goals of
higher education in general.

Benefits of learning in small groups include:

e allowing students to discover and engage with a range of perspectives,
ideas, and backgrounds

e providing students the opportunity for more active involvement

UNSW Faculty of Medicine 1
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e assisting students to clarify their attitudes to and ideas about the subject
matter, as they test their own ideas and attitudes against those of others

e helping students develop a sense of academic rigour and a willingness to
share ideas

e providing opportunities for students to receive more immediate feedback
on their learning

e encouraging students towards self-directed and independent learning

e providing more opportunities for peer learning and sharing responsibility
for learning

e providing opportunities for students to more easily gain awareness of
their emotional reactions

e providing opportunities for students to learn and develop cooperative
behaviour including critical thinking and the process of group problem
solving

e more easily establishing rapport between teacher and student

e providing more opportunity to develop skills in communication (listening,
responding, interacting) and interpersonal relations
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2. Factors influencing the success of small group learning

Group Climate

Group climate is the general psychological or emotional state of the
group. You may be able to identify from your own experience, groups in
which the climate was suspicious, competitive or antagonistic. In such
situations it is unlikely that much leaning will happen. Some groups have a
set of formal rules governing such things as attendance (eg. Scenario
groups sessions require 80% attendance) and preparation (eg. students
must do the required reading before each class). Even more powerful
though is the set of informal rules, which are established over time as the
group members learn to work with each other.

David Jaques (1991) points out that many of the difficulties that students
have with expressing themselves in groups stem from uncertainty about
what the rules of the game are. They may believe that they would be
stepping on the group leader’s toes if they were to propose topics for
discussion, ask questions, or propose a change in direction or procedure.
Because they don’t want to embarrass a fellow student they may be
reluctant to ask questions about another student’s opinion or
presentation. Students may be afraid to speak up for fear that they will be
ridiculed or embarrassed if they make a mistake. For all of these reasons
it is productive to devote some time to establishing ‘ground rules’ for how
the group should operate.

You can do this by suggesting some rules to the group and having them
discuss and agree on which they would like to use. Rules which are often
proposed, include —

- Students can initiate or redirect discussion

- Speakers will be allowed to finish what they have to say

- Speak whenever you wish but after you have spoken try waiting until
two or three others have contributed before speaking again, to avoid
having a few people dominate

- Treat other people and their contributions with respect

- Everyone takes responsibility for the working of the group process

Group Structure

Group members need to understand what is expected of them. In
learning groups, this means that the instructions for any activities are
clearly spelled out. Roles such as leader, recorder or reporter are
allocated or negotiated and clearly agreed. Everyone understands exactly
what has to be achieved and what the time frame is.

UNSW Faculty of Medicine 3
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Role clarity is particularly important. This includes the role, skills and
behaviours of the leader/facilitator of the group. Once a group is well
established group leaders/facilitators and members should share many of
the group building and the task roles. In the initial stages, it is often up to
the group leader/facilitator to diagnose what is needed and ensure that
essential social functions occur (such as ensuring that everyone is
introduced, that people know something about other members in the
group so that they will feel comfortable expressing opinions in front of
them) and that essential task functions also occur (everyone is clear about
the purpose of the group, the kinds of activities that will be undertaken
and the way the group will operate.)

Important roles when facilitating small group learning most commonly
relate to supporting the group by building and maintaining good
relationships among group members and getting the tasks done. The
behaviours associated with these roles are detailed below.

a) Maintaining and supporting the group

These behaviours or roles are aimed at developing the social side of the
group. They contribute to building good relationships among members.
The examples are based on Jaques (1991).

Encouraging - being friendly, warm and responsive to others,
acknowledging others and their ideas, agreeing with and accepting the
contributions of others.

For example, "Hafeez, why don't you tell all of us what you told me about
the observations you made in clinical?"

Mediating - harmonizing, conciliating differences in point of view, making
compromises

by saying, "Other people here might be as worried as you are Aeysha,
about the delay in treatment for Mrs Bruce, but we need to take a second
look at some of the possible reasons. You had something to say about
that, Sue...?"

Diagnosing - determining and pointing out blocks to group progress -

"we seem to be going over the same ground all over again, is that
because we've run out of new ideas?"

Consensus Taking - testing group opinions and decisions by stating them
and asking whether or not members agree

UNSW Faculty of Medicine 4
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"What you're saying Liz is that we should limit the time each member
speaks on this issue, is that what other members are thinking?"

Gate Keeping - trying to make it possible for another member to make a
contribution, or suggesting limited taking-time for everyone so that all
will have a chance to be heard.

"We haven't heard from everyone yet, let's see, Jim, then Sunil."

Standard Setting - expressing standards for the group to use in choosing
its subject matter or procedures, rules of conduct, ethical values.

"It is important that everyone feels free to express an opinion in the
group, that's the first ground rule, the next...

Following - going along with the group, accepting the ideas of others,
serving as an audience during group discussion, being a good listener.

"That's a good point”, "I see", "Let me check with you to see whether I've
understood the point you were making"

Relieving Tension - draining off negative feeling by joking or diverting
attention from unpleasant to pleasant matters".

"Am I right, we all seem a bit tense at present - let's take a few moments
and get some fresh air...." or "I can assure you, this subject is not nearly as
difficult as | seem to be making it"

Many of us, who are concerned to get the task done efficiently, tend to
underestimate the importance of these behaviours aimed at making the
group a pleasant and rewarding place to be. But if they are lacking it is
unlikely that the group will perform effectively. Some people will drop
out, others will withdraw and make little contribution, a few will
dominate and just about everyone will feel that their time and work is
under-appreciated.

b) Getting the task done
This can include:

Initiating - suggesting new ideas or a changed way of looking at the group
problem or goal, proposing new activities.

Information seeking - asking for relevant facts or information.

Information giving - providing relevant facts or authoritative information
or relating personal experience pertinent to the group task.

UNSW Faculty of Medicine 5
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Opinion Seeking - asking for opinions, judgements or feelings of other
group members, seeking clarification of values.

Opinion Giving - stating a pertinent belief or opinion about something the
group is considering.

Elaborating - building on a previous comment, enlarging on it, giving
examples.

Coordinating - showing or clarifying the relationships among various
ideas, trying to pull ideas and suggestions together.

Orienting - defining the progress of the discussion in terms of the group's
goals, raising questions about the direction the discussion is taking.

Testing - checking with the group to see if it is ready to make a decision or
to take some action.

Energising - stimulating the group, encouraging activity and movement
toward group goals

Summarising - revising the content of past discussion

Recording - writing down ideas, suggestions or decisions made by the
group

Timekeeping — keeping the group on schedule or to plan.

The roles of group support and the task roles listed above reflect the
positive aspects of group work. In reality, some of the behaviour that
occurs in groups is not productive and prevents the group from making
progress. This is likely to be self-centred behaviour that does not
contribute to the group goals but satisfies personal needs. 'Nonfunctional'
roles are listed below and can apply equally to students or
teachers/facilitators of small groups.

¢) Nonfunctional Behaviour

Monopolizing - talking so often or so long that others do not get a chance
to speak.

Blocking - interfering with the progress of the group by going off on a
tangent, citing personal experiences unrelated to the group's problem,
arguing too much on a point the rest of the group has resolved, rejecting
ideas without consideration, preventing a vote.

Aggression - criticising or blaming others, showing hostility toward the
group or some individual without relation to what has happened in the
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group, attacking the motives of others, deflating the ego or status of
others.

Seeking Recognition - attempting to call attention to one's self by
excessive talking, extreme ideas, boasting, boisterousness.

Special Pleading - introducing or supporting ideas related to one's own
pet concerns or philosophies beyond reason, attempting to speak 'for the
grass roots', the ‘patients’, 'the common man', and so on.

Withdrawing - day-dreaming, sleepiness, becoming indifferent or passive,
resorting to excessive formality, doodling, whispering to others.

We will cover some strategies for dealing with problem behaviour in
Managing difficult groups/students; tips and pitfalls

References
JAQUES, D (1991) Learning In Groups, (2™ ed) Kogan Page, London.
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3. Small group teaching methods

Good small group work rarely just happens. It relies to a great extent on preparation
by the teacher and involves being clear about what the session is designed to
achieve, identifying useful problems, cases or other material which might form the
basis of learning and identifying crucial questions which will get people thinking.

Planning your small group session

Before meeting with your group you need to plan your session. At the very least
make sure you review the following:

Content:

What are the most important points for the session? What are the likely errors that
students may make in trying to understand the topic/issue/skill? Are there important
principles, or key concepts that you want students to understand?

Aims:

It is important to be clear about what you want to achieve in your small group
teaching session. Brookfield (1990) suggests that the following aims are well suited
to discussion-based teaching. Consider whether any of these could describe the aims
of your small group teaching:

1. To engage students in exploring a range of perspectives and
discovering new perspectives

2. To emphasize the complexity and ambiguity of issues, topics or
themes.

3. To help students recognize the assumptions underlying their habitual
ideas and behaviours.

To increase intellectual agility

To encourage active listening

To increase students’ interest and involvement with a topic;

To show students that their opinions and experiences are valued;

To help develop a sense of group identity;

L ® N o v B

To encourage democratic habits such as valuing participation,
respect for others’ opinions and tolerance of diversity.

Activities and Questions:

What kinds of activities might you use or what kinds of questions might you ask that
help to raise students’ interest in this topic, establish what is and is not an example
of this concept or condition, expose students’ misunderstandings and/or help
students understand the complexities of this issue?

UNSW Faculty of Medicine 8
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Conditions:

How might you need to modify what you can do according to the number of
students, the time available, and the space you are working in? For example, should
you break the students up into smaller groups for all or part of the session? There
are many different reasons why you might want to split your group up into smaller
subgroups; to give everyone an opportunity to discuss an issue or to get some
‘hands-on’ experience in a new skill or technique; to encourage quieter students; to
discourage the more dominant students. Although the physical arrangement of
chairs and tables is one of the most basic tasks in providing comfort, it is also highly
influential in the flow of discussion in the group.

Techniques for Small Group Work

In small group work the teacher or facilitator sets up activities, asks questions, listens
and responds to students’ comments and questions, occasionally explaining, often
asking further questions. S/he is often the one to pull the session to a close, by
summarising the understanding that has been reached and the questions that
remain. Students too, ask and answer questions, explain their ideas and summarise
each other’s arguments.

It follows that the skills needed in small group teaching are predominantly
guestioning, listening, responding, explaining, and summarising and that students
need to develop them just as much as teachers. In addition, teachers need to be able
to prepare materials and activities for students to work on and they need to be able
to prepare students so that they understand what small group teaching is about and
develop the skills described above.

Many different techniques have been developed to accomplish the different
purposes of small group learning. We will look briefly at two, discussion groups and
briefing and debriefing practical, clinical or experiential learning.

Discussion groups (open)

A good discussion class allows students the opportunity to expose their individual
conceptions and misconceptions and to compare their ideas with those of others.
Cognitively, the act of putting material into one’s own words is a very important step
in developing understanding, as well as providing an opportunity to begin using the
language of the discipline.

One important point to be made about open discussion is that although it appears to
be quite spontaneous and even chaotic, its success depends to a considerable extent
on students doing some preparatory work and on the questions that the
teacher/facilitator poses in order to start the discussion.

Educational reasons for questioning may differ from clinical purposes. They include
to
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- stimulate learning and thinking

- assist the learner in organizing and clarifying concepts

- correct misunderstandings or faulty reasoning

- assist in showing special or obscure relationships

- strengthen the learner's ability to synthesize and analyse
- correct attitudes or behaviour.

Teachers/facilitators have an interesting dilemma here. The choice is basic to the
whole philosophy of teaching and learning in the clinical professions. Clinical
teachers must ensure that the student 'gets the right answer' in the interests of
patient safety. But is learning the right answer on this particular patient the best
path to being right on the next patient when the teacher is not there?

What is the focus of your small group session? Knowing that...or Knowing how to
work it out?

The issue for each clinical teacher is how much to concentrate on 'the facts' and how
much on 'reasoning from the facts'. What may seem to be a quibble about balance,
actually profoundly affects the way a tutorial is conducted. To polarize the extremes,
some tutorials are a 'lecture to a small group' or a question and answer session -
teacher questions, student answers. Or, alternatively, the session may function
around student questions, hypotheses and guesses to be explored and justified; and
the teacher is used by students as a resource, not as the source.

The teaching skills needed are quite different between the two approaches. The
position of the teacher in relation the students is quite different. Some teachers are
very uncomfortable at being questioned by students. Some students resent not
being told the facts which the teacher obviously knows.

Some question types that are useful to use in discussions include

Asking for more evidence: How do you know that? What data is that claim based
on? Do you have any evidence for that?

Asking for clarification: Can you put that another way? Can you give us an example
of what you are talking about? What do you mean by...?

Open questions: How ... do you think that may work? Why ...

Linking questions: Is there any connection between what you’ve just said and what X
said...? How does your idea support what has been said so far? Hypothetical
questions: How would this change if the xxx was xxx?

Cause and effect questions: What would be the effect of ....?

Summary and synthesis: What are two of the most important ideas that have
emerged from this discussion? What do you understand better as a result of this
discussion? What remains unresolved or contentious?
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Brookfield and Preskill (1999) suggest that discussion topics are always more
interesting when framed as a question rather than a statement. It’s also important to
pick a topic that is not too factual or uncontroversial. You may well want students to
acquire quite a lot of factual information but they can equally well learn it by
considering questions like — What are two feasible explanations for what’s going on
here? When is it not desirable to intervene with the standard treatment?

Apart from using a provocative question to start discussion, Brookfield and Preskill
suggest the following strategies:

Frame the discussion around student questions

Split students into pairs or small groups (3-5) and ask them to identify
what they think are the most important questions that need to be
answered about a particular case, situation or problem. Questions can
then be put on the board and agreement reached about which are the
most important or interesting ones which will be addressed first. Students
can also be given this task as homework so that they come to the class
with questions prepared.

Start with a sentence completion exercise

Students are asked to choose one of the following statements and
complete it, then to share their statement with a subgroup if the class is
large or the whole group if it is not. In the groups students can choose the
statement that they find most interesting and want to explore further.

The statements:

What most struck me about the reading (or lecture / case / data/
other stimulus material) was.......

The point | most take issue with in the reading etc was......
The point | found most confusing was.......

The question | would most like to ask the author / patient /
consultant is...

The part of that experience | found most confusing was....
Generate truth statements

In small groups ask students to generate statements which they believe
to be true about the topic. This technique may be particularly useful
when dealing with a topic about which there are many popular
misconceptions. The complexity and ambiguity of knowledge is revealed
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as each group presents their truth statements and other groups raise
qguestions about them or refute them. The idea is not to generate
statements which are factually true but to identify issues for further
research and exploration.

Start with a personal experience

Ask students to volunteer their personal experiences with a topic or to
give their personal reaction to a case history, video etc. Students who are
new to discussion may be reluctant to speak when they don’t feel
knowledgeable enough. However most people feel they are experts on
their own lives. As students progress it may be useful to ask them what
they thought and felt about the experience at the time and whether their
underlying assumptions have now changed or they would interpret the
situation differently now. A possible educational benefit is to help people
see their stories from different perspectives and understand their
experiences in new ways.

In the early life of a learning group, members may benefit from practising how to
listen effectively, how to process the contribution of other members and in
sharpening their own responses.

Briefing and debriefing practical, clinical or experiential learning

When briefing students before a practical, clinical or experiential learning session,
you can ask students to think for a few moments and to make some notes for
themselves as to what they hope to learn from the forthcoming experience and how
they expect to learn. Then ask students to discuss and compare their expectations.
Prompt students to think about how they might make the most of the experience -
will they be doing all of their learning on the ward or should they be doing follow up
reading? What kinds of contacts can they initiate for themselves? What is the
protocol?

You might also explore their emotional readiness for the work ahead — how
confident or anxious do they feel? Do they feel adequately prepared? Do they have
the level of knowledge necessary for to-day's learning?

Remind students that in the debriefing later, what and how they learned will be
discussed. If the experience is to extend over some time, it may be useful to ask
students to keep a record of any ‘critical incidents’ — incidents that were significant
learning experiences for them. These can provide rich material for discussion in the
debriefing session.

If debriefing were simply a matter of checking what each student had learned there
would be no point in meeting as a group. Each student has observed from an
individual perspective. Getting the 'whole picture' is important and is not often
possible without group discussion following clinical exposure.
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Debriefing may be necessary during as well as after. An individual student, the group
as a whole, or the tutor could initiate a debriefing session as a particular issue or
patient problem emerges.

In a debriefing session you can:

Provide support by showing interest in students' problems, recognising
concerns and acknowledging commendable performance, recognising
difficulties, praising where due.

Provide opportunities for students to review their progress by assisting
students to determine further learning activities in relation to their
outcomes and encouraging students' to review their own progress.

Acknowledge partnership in learning by offering reviews of your own
clinical or teaching performance.

Give feedback on students' performance by providing feedback
requested by students in briefing sessions and using information from
direct observation and by providing concrete examples and checking that
the feedback is congruent with students' perception of performance.

Invite reflection on the events of the attachment by prompting students
to go over what happened, what was surprising, different, frightening,
satisfying, disappointing and so on ; encouraging expression of feelings
about what happened during the attachment; inviting examples of new
discoveries, new knowledge and/or insights as they applied their
knowledge to patient's problems; prompting students to draw meanings
from their personal experiences ; encouraging students to determine
their own outcomes for further learning.

References
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4. Managing difficult groups/students; tips and pitfalls

Let’s think first about the pitfalls as the tips cover some strategies to avoid these.
Common pitfalls or likely problems of small groups have been grouped by Tiberius
(1990) under the following headings:

Group goals; they are unclear, unattainable or unacceptable
Group interaction; it is lacking, teacher dominates, students participate unequally

Group motivation and emotion; students are tuned out, teacher is tuned out or
students don’t cooperate.

What is most useful in Tiberius’ approach is that he identifies possible causes for
each of these. Rather than apportion blame to the students, he lists other underlying
factors that may be contributing. Even though his book is now 10 years old, his
trouble-shooting guide is applicable in the small groups we have today and | strongly
recommend you get a copy.

A very brief summary of some of his most useful points follow around the three
areas referred to above:

1. Pitfall - Group goals; they are unclear, unattainable or unacceptable
Possible causes:
failure to establish goals for the group; digression from goals; process not
matched to goals; poor time management; teacher and students perceive
goals differently
Suggestions:
set clear goals; establish goals for each session/meeting; make goals relevant
to those of the students; agree on timeframe and remind students

2. Pitfall - Group interaction; it is lacking, teacher dominates, students
participate unequally
Possible causes:
lack of, or bad, experience with small group learning; students not rewarded
for participation; low level of trust; teacher’s authority is overwhelming;
dominant speakers monopolise the discussion
Suggestions:
make clear what skills are needed for small group learning and explain the
benefits; agree on a set on group or ground rules; reflect on both content and
process of the group; encourage students to reward one another; reward
students contributions by using them; remember who said what; talk less;
provide opportunities for students to cooperate and trust one another; talk
to the dominant student privately and/or assign a task to this student.
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3. Pitfall - Group motivation and emotion; students are tuned out, teacher is
tuned out or students don’t cooperate.
Possible causes:
little interest in topic; relevance of group process unclear; students are
preoccupied with the exam; lack of institutional support for teaching; lack of
feedback from students; students do not accept the assumption of the
course; excessive competition among students; disruptive behaviour
Suggestions:
explore students’ personal motivations to study topic; provide evidence topic
is relevant or interesting; tap into students’ experiences; review group rules if
needed; address the exam agenda and define activity as useful to exam;
support teaching and document teaching activities; reward excellence in
teaching; ask for formative feedback from your students; don’t let discussion
of presuppositions replace the content; expose competitive behaviour;
emphasise cooperative learning; break the group up into pairs or smaller
groups; ask students to take different roles; if needed speak to any students
privately.

Some other pitfalls you may encounter more specifically include

Pitfall 1: Students don’t prepare

Ask the students why. Consider beginning the class by giving students
short extracts to read or data to review so that all the class is familiar with
the material they are to work on. If you think it is reasonable to get them
to prepare ahead of time:

- emphasise the importance of preparation,

- consider calling off a class if you find that most students are not ready,
in order to make your point, and

- make sure to use what the students have prepared in the class.

Students will quickly realise that whatever you say about the importance
of preparation there is not much point in doing it if no one will notice.

Pitfall 2: Students don’t participate or seem disengaged

This relates to Tiberius’ motivation. Is it all the students or just some? If
no one wants to participate consider whether past experiences (in this
group or others) have made participation a risky business because of the
likelihood of being criticised, embarrassed or humiliated for making a
mistake. It may also be that the teacher or facilitator who had the group
before dominated the discussions and they expect you to do the same.

Reiterate why you think small group work is important and (re)establish
ground rules for discussion. (Try including ‘No put downs’.)
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Begin the session by breaking students into pairs or subgroups to work on
a task. Have reporters report on the group opinion.

Start with a question that’s easy to answer such as ‘What has been your
personal experience with......?

Pose a question and give students a few minutes to think about it and
make some notes before calling on someone.

Refer to students’ points in the discussion and when summarising (eg ‘as
Joe said....."”) so that they know that you have been listening and that their
contribution was valuable.

Pitfall 3: One person dominates

This relates to Tiberius’ interaction. Thank the talkative person for their
contribution and then invite others to speak. Interrupt them and invite
other comments (‘Before you go on, | would like to see if anyone else has
an opinion on that’)

Use structured participation, such as going around the group (each
person speaks or passes.)

Break into subgroups. Ask the talkative person to be the scribe.
Rearrange the seating so that you are sitting beside the talkative person.
Refer to ground rules (if you made a rule about valuing wide
participation.)

Speak to them privately. Explain that while you understand that they like
to participate actively and that you appreciate their enthusiasm, you are
concerned that their confidence and articulateness may inhibit others
from participating. Ask them to hold back a bit so that you can encourage
others to come in.

Pitfall 4: Students complain about how you run the group

Check what their goals are for the group. Is the problem that students do
not see how the group work is contributing to their goals - which usually
involve passing exams or other forms of assessment?

Explain why you do things and how what you do contributes to their goals
(short term and long term professional goals). If it doesn’t contribute,
consider how it might and negotiate.

Ask for suggestions about how the group might be better run. Discuss
with the group and negotiate alternative strategies.
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Some useful tips when teaching a small group which can be used as a checklist
include:

Tip 1: Be prepared
As we have already stated, good small group work rarely just happens. It

relies to a great extent on preparation by the teacher and involves being clear
about what the session is designed to achieve.

Tip 2: Make introductions and set ground rules

Introductions are important because it is difficult to have an open discussion
with someone when you don’t know anything about them, even their name.
It is also a great opportunity for the group leader/facilitator to find out a little
more about students’ backgrounds with the topic. You may also wish to hear
the students' previous experiences of tutorials, especially what worked well
for them, and what didn't.

We have already covered the importance of negotiating and clarifying ground
rules for discussion so that students know what the ‘rules of the game’ are.
Of course if you are working with students who have already had extensive
experience in small group work this need not be a lengthy process but it is
probably still worth doing for the value it has in heading off later conflicts.

Tip 3: Use questioning effectively

Asking questions, considering the answer, knowing when to respond with a
comment or explanation and when to use a follow up question or re-direct
the question to someone else are key skills in keeping a discussion going and
keeping students interested and involved.

Tip 4: Explain at the appropriate time

George Brown who wrote extensively about the art of lecturing and
explaining, pointed out that when it comes to small group sessions, knowing
when to explain was probably more important than knowing how to explain.
Because the objective of small group teaching is to encourage students to
think and discuss, it is unwise for the teacher to offer too much in the way of
explanation too early. Students will quickly realise that all they have to do is
remain silent and the teacher will provide all of the answers.

It is usually much better to provide any explanation needed after the
students have made a good attempt at the task for the session. It may be a
good idea to hold the explanation until you are summarising at the end of a
task or the end of a session. At this point you can draw together the
responses of the group, correct any misconceptions that may have arisen and
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make use of the students’ own contributions in any explanation that is given.
Having their contributions recognised in this way rewards students for
participating and builds up their confidence. It is likely to encourage them to
contribute to future sessions (Brown and Atkins, 1988).

Tip 5: Summarise and Close

Summarising may be used at the end of an activity as well as at the end of a
session to bring together the key points that have been made, the key
understandings that have been arrived at and the unresolved questions that
remain for further discussion or research.

If you are aiming for students to improve their teamwork and communication
skills it may also be useful to summarise the processes that have been used,
the stages that the group has gone through, for example, in problem solving,
and the progress that has been made.

Summaries help to show students what is important in a topic and how that
links to related topics. They are useful in helping students develop the ‘well-
structured knowledge base’ that is the foundation for expertise. Good
judgement is required in deciding what to highlight and what to omit.

You can also, of course, delegate the process of summarising to students,
asking a couple of students to highlight the key points that have been made
and someone else to identify important questions that remain unresolved.

Closing a session also involves other courtesies. Thanking the group for their
contributions and pointing out what has been achieved is good for morale
and helps to develop the cohesiveness of the group.

Tip 6: Evaluate your teaching

Ask your students how you are going. Ask a peer to come in and sitinon a
session, using the Peer Review Checklist, see attached. Make use of the
institutional evaluation processes, such as CATEI.

References

BROWN, G. & ATKINS, M. (1989) Effective Teaching In Higher Education.
London, Routledge

TIBERIUS, R.G. (1990) Small Group Teaching: A Trouble-Shooting Guide,
Toronto, OISE Press and the Ontario Institute for Studies in Education.

UNSW Faculty of Medicine 18

“ AUgAUITUIAAAIUMSANINGIMANSAVATW(AIFD) ACUIWNEMANSASSIBWEUIA Tel. 02-4199978




[ASJIN1SOUSU 1504 Essential Skills for Clinical Teachers 4 -5 Feb 2021

Rater Errors

 Construct-irrelevance variance in performance
ratings that is associated with raters’ behavior,
not with the actual performance of ratees
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Writing Effective Items Characteristics of A Good Scale

» Remember your purpose

» Keep it simple

» Focused: include only one topic per item
» Start with easy-to-respond items

» Group items into sections, position these
sections in a logical order

. Well-defined category

. Appropriate number of categories

. Proper handling of middle category
. Ordered

. Research-based

a b~ WON -

Medical Council of Thailand
Core Competencies (2012)

- WRTiAY 1ARATR AMUETIN UATATHDITNWINATNTN Professional habits, attitudes,

Purpose

» Are our students competent for medical
practice?

moral, and ethics
. yinmelunnsdeansuasainaduiusnin Communication and interpersonal skills

) . ) . mwﬁhﬁm Medical knowledge
— A learner is considered to be competent if

. 8 « nsiunadtloe Patient
he/she is able to carry out a set of defined wrin ratlent are

tasks that is considered by the professional - mansAdRadtill
body as a necessary requisite to function as - nemsalaeldiAsesile mansanieiestfuiinas nasinvinanis
an independent physician. (Whitcomb, 2002) + NNIESUATNALNIMUAZSTLLATANW Health promotion and health care system

« AIWRILNANNANNNINIIT AN tNaAeLiied Continuous professional

development
Assessment 7
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Things to be considered

+ Validity: The extent to which an assessment
instrument measures what it intends to measure

+ Reliability: Consistency of test scores
+ Use: formative versus summative

* Value: the ability of assessment to produce
meaningful information

* Number: Single or multiple instruments

Assessment 9

Key Points: Performance Ratings

* Remember what to observe

* Rate when you still remember the students

» Multiple ratings: multiple raters, time points

» Rate when you are in a stable emotional state

» Be consistent in your rating standards (within
and across groups)

* Rate each item independently: avoid halo effect

» Use the full range of scores: avoid restriction of
range

Assessment 10

Questions &
Comments

Cherdsak Iramaneerat
(cherdsak.ira@mabhidol.ac.th)

Assessment 1"

“Purposeful assessment
drives instruction and
affects learning.”

Wisconsin’s guiding principles for teaching and learning

Assessment 12
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nﬁ’iﬂﬁ‘ztﬁumiﬂﬁﬁﬁmuw‘mﬂﬁﬁﬂ (Clinical performance assessment)
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5. HANILNUNINNIFANEA (Educational effect)
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Outline
. . * Bedside teaching
Bedside Teaching ~ Type
— Technique
Bedside Teaching Bedside Teaching
- Teaching in the presence ofthe o Including the patient in the learning triad
patient
S1 81
S2 S2
S3 S3
e
Bedside Teaching
Formal bedside Teaching during FORMAL BEDSIDE TEACHING
teaching ward rounds

* Teaching + service | * Service + teaching
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VIDEO-1

91 VIDEO uan
« szanmINAniLlungu A91s0ldaf
wazdanagWeiun 10 ui

Formal Bedside Teaching

Preparation * Clinical experience with

Briefing patient
— History taking : interview
technique

— Physical exam

— Psychomotor skill
— Communication skill
Debriefing ) — Counselling skill
Reflection — Professionalism

* No lecture

Teaching During
Ward Round

auds9msia teaching during ward rounds

* 1819100 VENS+FDU
e lasulinatasauiaciatunu
« fi3ounundigldvinnarsiailu

SPHEY

Teaching During Ward Rounds

Service

0 100

1. dauszuing service aulnf

Teaching During Ward Rounds

.'fc.rﬂ 4 &

100
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Bedside Teaching

> Teaching in the presence of the patient

Principles of Bedside Teaching

= Base all teaching on data generated by or
about the patient

= Respect for the patient's comfort and
dignity

Patient-Centered

Principles of Bedside Teaching

= Base all teaching on data generated by or
about the patient

» Respect for the patient's comfort and
dignity

What to teach at bedside...

= Skills
= Interview
= Physical examination
* Communication

= Teaching skills » Perception
» Reasoning
= Decision making
= Procedure
Principles of Bedside Teaching
= Base all teaching on data generated by or
about the patient
= Respect for the patient’s comfort and dignity
= Teaching skills Knowledge?

Teaching attitudes by role modeling
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Principles of Bedside Teaching

Base all teaching on data generated by or
about the patient

= Respect for the patient’s comfort and dignity
= Teaching skills
= Teaching attitudes by role modeling

= Use every opportunity to provide feedback to
learners -
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Legitimate Peripheral Participation

anavIIuNUINge1I N ward round )
graviln Techniques
1. Present history and PE  wAw.0 4(1) t BreSaeT
2. Make problem list urn.1 4(2) roadening
3. Make differential diagnosis * Targeting
. — urn. 6

4. Plan of investigation * Novelty
5. Plan of treatment .

) ]» Resident 1 * Up the ladder
6. Assess prognosis
7. Discharge planning Chief resident * Student as teacher
8. Communication with patient & relatives * Multi-answer
9. Complete data from ward round in medical question

record uAw.1 5
“Unless everyone, patient included, Bedside Teachlng
feels better after the bedside rounds, ' . )
those rounds are not successful” * Don't be afraid to experiment
ST with different techniques to

innovate your ward rounds. Not
all your changes will work first
time, take feedback, reflect and
try again.
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