Uuw.AtUU ATUNUU
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Validity Threats DRI

Validity [JuritisiunnuauUnvesnisus:i0uwa Ine validity Kunefiy nisus:I0uATvadvodou

lazanusnunwavednsus:IDulUTgmals na1ofo nisUs:IDURD validity 49 Aonsus:10u
Aaunsndnuaduntus:IDusiounsInusnNUS:auA

Validity Threats Fio U2991nfinuRA Vusunouna:dowalinisus:ioulanunsninwals
nwdnnUs=avA Inglunisdouanunsnily validity threats 167 2 Uszinn cadi

Construct under-representation A9 N1sUs:IDUR IUaUSNIRWAGIRFoINISIFoL
AsSdURaUIWEIWO duwalhwaveadnisus:iguluanuisnuiuanngnIwvadnUs:Iouls 1su
VodounsaunauInnUs:auAIlos 2 Vo ndnnUs:auAs193sn unun 5 Vo i Us:1Ju
2:luawnsnasUligunAnuiA deunnliinouSvedsudsn A rSaIWedludnous
u 2 dnnUs:avuAnegluvedou Fuliauisninwaus:0uunlElResy

Construct-irrelevant variance Ao JedunieusnildinvovediudAnsniwveouygnus:idu
Indiwanon:tuunisus:1gudavuniguanndiwa 1su Vodou Waudou WIAA:Iuudaurso
58NstiA:iuuIdusiu
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M98 vou Validity threat Tunisus:igugUiuusing

MCQ Construct under-representation
- Vodaulunsaunauinnus:=auAnIsiSaus - $usuvodouRimaawe
- ViodouRItIuAIWITUILUUS:ITU - oanvedaulngdvaunuInnUs:=avA
NABDINISINNISANSINSI:H nSISUs

Construct-irrelevant variance

- Voaounddrymn TAiin Vodouwn - MSNINTSIIAST:KVOEOU (item analysis)
AUYNNINEVOIVOdOU WoAnIuNVodouRtUyroon

- ViedouRTNuRgNIAUTU rinikNsUs:I0uLA - sUiuuvaavoaeulidnusAeniAull
VU9gNUADIUAUISNININIUY ~ MSAMMUAINCUAWNUROEISADUINSTIU

- sTAUAsIUULUANATUIDUSSSU 15U 38 Modified Angoff IJusiu

OSCE Construct under-representation

- $1usuMsnAdeURtipuIUTU - VogouRranhnangimaawalunisus:1ou

- InagUosneandoulunsy - BoninayUounaunsnus:10u
nudnnUs=avAnIsISous InnUs:auAnIsISBUS [

Construct-irrelevant variance

- 1ndaglonnstAziuu Tain checklist - mMswWrauunindedjonsAziuu
r3o rating scale AlUBAIRU TROUMsgUIA:DAN9SUNREAIIU

- oARvaIWUs:IDU (Rater bias) - mstnausuyus:Inulunas@iuuds:1ou
18U 59816 (Wl 1Jusiu - mstineusugUosunsgu

- Uogdnasulianiunuiniawanm

SHI EE'OnIine Clourlse

nosdiSsuvoulalinnnaAtanlaASNIVAISBUlR




Adult Learning (Andragogy)

Adult Learning nSo@ Andragogy Ao
IUONWNISIANS:UIUNISISVUSANSUL THEYAD

ANDRAGOGY Us:ansnawuinnan ISeuUsiuuifn (Pedagogy)
APTHARE FROSES BudunisisounisasululsuissunalundAnuAS
1Jurugnany (Teacher-centered) lla:AAFUTD
FniEinAoslAsuNsISouSISade:Ts IRluNsISuUS
wuy They 9:TKAUANA BoAUNSISEUS LU
Uszaunsniesy aznsiseustnd q 1navun
n1siZoulounonus Thi WA UAIUS IAULNU

ns:Uoua:RoUAR (Reflection) AuduTuNsInEDU
oS 2020 O st s vy Ty duidunisynds:aunisinisiSsus
asnanwiondeun ns:A ulKINAN1SISOUS
laznsidununidu facilitator Bo8TKLISUUlRUSSA

WA Sas M)
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IToU A.A. 1980 Malcolm Knowles
UnNN1sANuUIB1001usAU IR TRKaANNIS
INBoUNISISEUSIVUETMAYTS 4 Vo 11a:
wuieidu 5 Vo U A.A. 1984 gl

1. N1SSINAUIDY (self-concept)
AnTK IV3uuanuru=tdg9NAeulawou

IDuNsWawnrinAuAUIDY (self-directed)

BRNeMY  hitps://reder.red/andragogical-model-lifelong-learning-19-02-2020/

UINVU

2. Us:dunasninasiSeus (Adult Learner 4. iWenaneiluginnjyuuotsiomsiSsus

Experience) AL UUNUDAMEIUISONANY (Perception to Learning) 9:1SUIUdounns

JunswennshDAndrsunnsiSeusiuounan  1SEUWasnaaiduiSsuIatnUiEIu9Sy

5 Farlkuuueulasuan “oulsuudsno-ls

(subject-centered)” 10U “ FoviSouIionr

3. noruwsoulunisiSeug (Readiness Unyrine:ls (problom-centered)

to Learn) i Tnny9:fodn1sno:ISuusIo

WU e iU T uuNUANKE U 5. nsunszAutunisiSeug (Motivation) o

SAURisog InUlnvuIsIns=AUNBlunsiSuusuniduiisy

Ns=AUYINNIYIU (Internal Motivation)

Andragogy: The Art and Science of Helping Adults Learn

Self-concept Readiness Motivation

Adults want to learn things Adults are intrinsically

Adults are self-directed. that are relevant in a real-to- motivated by various value-
They: life context. drivers (not simply more
* Areindependent They: moneyl):
* Like to find their own way * Are goal focused « Job satisfaction
+ Can make their own + Want just-in-time learning « Self-esteem

decisions « See value in meaningful + Quality of life
+ Want to manage their own learning experiences « Personal growth and

learning *+ Need a clear ‘why’ and development

‘what'’ for learning goals

Adults have breadth and ‘Adults are engaged by
depth of experiences to draw learning that is problem-
on and apply to new learning. centred and practical.
They:
+ Have diverse experience + Are practical - learning should
and knowledge apply to their lives or job
« May have ingrained ideas * Want to beinvolved in
about things planning their learning
+ Use problem-solving, + Focus on aspects that
critical reflection and are most useful to them

reasoning skills

Experience Orientation

https://instructionaldesign.com.au/andragogy-adult-learning-theory/




