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6.Jadsauulavnsuazlaseadnanienisilias (Public policies and Governance)
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Cultural Humility
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4. nMsAURFUNWUS (Supportive Interaction)
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5. MsdzTiouAALazIlAsIZRanULY (Self-Reflection and Critique)
WWunszuIUNTaE o UAALAZILASIZA ANUARLATANIAN N1INTEYINVBIAULEY LBWAILN

Angnnvasnueakaziseuilunisdilagdu

A29879: TuN15YNUlLlsameIUIa NSYINIIUTENINILNNGLAZNEIUIA ABIBIFEAINNUBULIDN
NETRUSTINIINTEDENY WU UnnonRvediauimeansunmndesy uie1aaglinmssnwla
llAsudIU MIaRNUaY AINENUNATIYNINTII9NI DL DLEUBWUE NNSANDARIVDIAULDY SUT
a =3 d' 1 1 I QI d' o 1% a o 1y o‘d'dd I~ a' d' o v
ANUAATIUTBR U I U TUEINAIT9ZYI Nsassufduiusnandudsivinliusseanie
° = vy A o~ A v ' U U a
msvhaudululames uavfledilaymiusnwinissmiusuinveu
AMSUNNSLALNNSANYILUUEITITNGBUNUITUNNUIMNIUANSHAIUIANUUDULDUABD
TausssuliiugSguannnnnagiu insiensanyiiuuainindalenalvdiseuainvainvane
a1 lavihausiuiu Infiujduiusdaiuuasiu naenaudalaSeuianuda wazeaunisal

YDINDUTINIY

DEIB (Diversity, Equity, Inclusion and Belongings
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Active listenin
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2. msaeansilddma (Verbal Communication)
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