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How to teach and foster leadership
in Health Science Education
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2.4 Legitimate Peripheral Participation:
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3. nshnnusazli feedback Miieadasiuusziiiu leadership
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Relationship between educational methods and
organisational outcomes (all studies)

Small Group sessions B Studies with
. Kirkpatrick level 4
Project work outcomes (k=34)

Large-group sessions: Studies without
Kirkpatrick level 4
Mentoring: outcomes (k=83)
Assignments:
Reflective Instruments:
Coaching
Role play or simulation
Readings
Multi-Source Feedback (360)

Online content:

0% 20% 40% 60% 80%  100%

Percentage reporting component

Educational methods: studies which reported Kirkpatrick level 4 outcomes (k=34)

compared with studies that did not report Kirkpatrick level 4 outcomes (k=83).
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Reference: Lyons O, George R, Galante JR, et al. Evidence-based medical leadership development: a system-
atic review. BMJ Lead. 2021;5(3):206-213.
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1. Multi-level learners and Start early
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(Respect autonomy)
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