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Executive talk:
Leadership training in health science schools
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HayminulunsiauasosisUssnnvgq Maessem fe dymitanunsadanislé
(Tame problem) futlymitennstenisinnis (Wicked problem) Tnetlaymussnnusnvanesilom
fifuwmensudlatymittaau ﬂqﬂﬂuuaqaaﬂlﬁ%’wLﬁ]ujwﬂzgmLLr’]’lﬂJLa%ﬂSaU%faaLﬁals druilgym
fiernsonisianisedemiidudonsnn Readestuaudiuiumn lufuwmanisudleiitaau nis
sudunsudledamenmilardmaliidyminesiann waghifaudnnuindielsdoniug
UaymiasaFeufosuds fMegratlymn Tame problem wu msguadtheuzsadldve msquadiae
fiflornadunthenideundu msadenesiieuen Jymuveanil seligeendudeudiodafing
psdmSNIInemansfidaauindosiuiiunisedls fuunufangnieanuiin msguatiym
mmﬁﬁﬂm?Tamﬁmmiﬁamﬁ’uﬁﬂmmiu‘%mﬁmms (management) @1uf19819 Wicked problem
WU NFINTEULUINTANTITNEY nsundeymvudanasu nsundavnlansew nsundymiasugha
VOIUTELNA ﬂfy,mma"]ﬁ%mﬁ’aLﬁmaqﬁmmfmﬁmmmam%aai’mLﬁa'ﬂmﬁmwa dlomniieados
fumanedadeanng uumensuitgmbidanu anufiuresifarAuLmIeenNLANAINTY Wiay
wniideuazoideidmansynusenuusazngusnntiossinafiu nsgua Wicked problem $11du
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Arad PANINT0 wasTinweiiuguiiogludants Tame problem 16 uddasweusuhilamituwne
WAZUAAINTN AT TUATABINLA UTINATE Wicked problem aglaitios W n1331958UUNSIN
Suusnsithevadlsmenuia n1sdnnsdayyddienssnusined nmsdnnislaymenan@a n1sgua
Joudsteasasongtos Tutlgtuuarenanlsadouinereansaunniin Sududesaouuayin
ausunwii (leadership) WifugSewseaduszuusie

1zt (Leadership) visngfia anuasnsalunmsinguau (followers) win15azdanisaeu
amgfinldfuindufonihamudilai mahnguauihifetuldanesls msdaduilasioms
pigldnnesls FalnevhiluasiiyusesiisstuogAnnan 1éun iumis (position), Syama (person),
HaaWS (result), LaznIEUIUNNT (process)

mfazﬁjﬁ%ﬂuﬁ'aﬁﬁuﬁuﬁnmm (leadership as position)
TuynuesiideinnisfieulnazuantoandenniefinldduasdeseglusumimiAnldsy
soumnglimuauauadlsiiafutye dusmihew Gulszsunssunis Hudu uunfedlsideswng
flun1sIaNsAnetin nsemnuesiasgiifinannsingsumi Sauluneditndnuiilallad
dunddlag Alaifnsszimunaadnvuzvesfiihls uazlumafoiauiidgiumisiisingii
gouflailfuansinuenlfiauely Tunmsmssiwauilalldogludumismihiivhwimizsaiuens
wansuannsalumstninguauluiivienldunnidaimiinlngdwmisild

0 o &2 o o .
ﬂﬂ%:ﬁﬁuﬂtﬂuaﬁw%unUﬂ’QQﬂﬂa (Leadership as a person)

Tugunesii@oinnsiiaulaagianteandanziilaiuasdesdinaaudfludinutuuisegns

9
=) 1

Fednlvaiinudeiifasaun biandugusns wihe B tides msuansgensine fivili
Autufivenist vidofursd Wudiuensw undeula eufasshanu aufiiursivinduluegilafasuans
anubufihiifesnsn uunfadlsidesmnzantunmsianisdintn fusiHnoslinudnuuruised
forafinsuvdeimuntuld wu Fnisyn nMsuansEviiviimg udaudnvasvanegnludnue

Ansndsunladlienn TumsfiRminuingihffansaiiyadndnvaziiuanseiulaun

Y 9

v
©
|_
(]
2
=
=}
(O]
]
x
(WE]
«~
o




Issue 2/2024 : Leadership training in health science schools

o a A4 o v .
Azfiinludaduiunadns (Leadership as a result)

Tuguuesiiweinnigiihuanieaniiumamadns glausmsnilgauidilinausznaunish
wanstaguuilin1EAIvA wwiRnilldrssmanziunsdanisAnyin insgluvaeiditeusdlunangns
fnldanunsauansinwevsennuainsalng Masdilugnadnsntaauvesesdnsia Tunslfu
msianmziianuadnsiilgmluvaneiu Sususnadnsvesmiienunie unasuvemany
Jady Memniiousiney @annwinden Ny aunseistwasnsiinoadunaannisnszih
vowihaunewmhily usnaninadnsninsiuifenaliumenssuiumsiauresiiiifeisnis
Ao (2 £ o Y AYo a o & 1l ® ! Ql' o !
Plaivanzauils lunesedunsyhwihadgihaniuiul onslidiussauluiianasieglusus
v o ') % A o | o A o < v sda o a a av Y S vo
A uiidunisaseguimhlvgnmaiannduasuasiiurnadwsnatarudndultamh Janeuliugin
2 o, o v v U s & o v = Yo a1 @
Aasudupudundy nseiuinasnsIadufsasrioudienneiumlinsdlunsenin

m'm:iﬁ']Lﬂuﬁaﬁﬁuﬁunizuqunﬁi (Leadership as a process)

Tuguuesii@ohnnzfiiuanisendiunszuiunsinny aediilaildduiumumis oglu
dumidafaansauansinuzvosiheeninls ynauannsaGeuinssuiumsiivanzasilumsiha
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115815 SHEE journal Tuaduiinnsinaudaiausiilenilu theme: leadership training in

o w

health science schools Tngilidmneiiietisatrsanunszminilumjannasdisauddy
Yaansaaun e wazgairanuilatwuInianisaeunaznsUssiiugiseuludun 1zl
lngnirhagenseaulvioasdtieiuaeunizgil uagyiumsduaumaiannn e ludiSeu
othaduszuy iomlursasatiuirseusquisisuumanisasungduilundnges wedansld
anunsaidrans (simulation) HeafuayunsianAedin uumansianadugvsvesniseusy
Az ulvaudansimuiniisuiiniufanssuuenndngns (extracurricular activities)
vennimsfinnudildludunvaiinAnwwmmdiReatutoiaueuurlunsdanisaeu ieannng

o

1 Tumeduy Students’ voice wazlumaduil Education movement wuAlbaUawUINIlUNIT

B
Wannsseunsaeun st luusunvedsaSeuinemansguaining
uaﬂmmﬂfamﬁﬂimuimﬁmﬁ’u leadership training
Fauslursansiingh mefinenfierassifonlu column Used
halednvanedos Toun nsdunval AuwyIdng wiudud
Alasusisianiing arviadnuduausedrdnisfne 2565
Tumeduil 1a-y druneduil SHEE research Nazadi classroom
research esmiAdelureseu FudusuuvumAdeiazyiles
Ldgndndmsueiarsdnnvinu lneerdunsyuiunisinauasy
Tunnzunafienansdufuituegidulsedr dmunedind SHEE
sharing atuiifevdunsihaueunauisedes “The Effects
of Leadership Curricula With and Without Implicit Bias Training
on Graduate Medical Education: A Multicenter Randomized
Trial "wasfiveldlfiasfe Click&Go with technology @dlu
awaawaaﬁuﬁﬂzﬁwLauaL?imﬁ’umsa%ﬁa?%amaﬁ‘auiﬁaa Nearpod
Futhilusunsudmsunisad Interactive VDO
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210150111078 WIN9A 199 Tisnaveluansansluld
Tun1svirauiiewauinisasunazUssduniazi
Ipeegnalivseavisnmasu wasmnvinulaliveasdeusznisle
vidaulonsdluuftRudmutiymusenisla aunsofinse
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How to teach and foster leadership
in Health Science Education

. 2 Y o = = = a a s v § v
Leadershipnian1igaiin 1unisluaussougiynlsaseuinermansguaimaianisla
a & v o A & o | a wa o v o 4 v oA P2
Wnduludmdunnvesnundluraeiitousguazauldujifnuuds TnedFeunsetudinaisivd
ANusANansalunsuaninzginlaed1wmagan nggiuseneuiuaNsIaue 3 du
dfey 1).n1si3deviad (vision) 2).n158inagns (strategy) wag3).n15duwimislunisujiandaau
mule (actionable executive plan)

Az Wuaussougiusenaumeninus inve wead wazanudilaluuiunve sy
MFpwh (context) LWwiinweNfeInfoNseonwuUUsyaunsain1stens wasmellanisaeuivingay
fiudsgaunsainisseusiug luunanuil wasyiuinugeulddudiegnsisnistunisdanisitey
N1sapULioas19ENTIAULAINA1Y TnguuanueAUsEnauveIn1Iyin1y Medical Leadership
Competency Framework (MLCF) Tng National Health Service (NHS) @ailufiflounsluanuide wag

nyinuazUseiiung WhlahewazdesantunisliimugisouwasnisSeunisaeulaluogned

\lesanUszaunisainisiSeunisaoy
Feanmzfithdwiugeuusiazyinuenaazileny
witlouvizounnsiaiu Jeenlvigeunnyituaes
neufany 4 dodue
1. viuiReuin1izdiiainnisiseunisaeu
wsaUszaunsallalulseSeu
2. viuazifangaun1zEiineIsnsaeula
3. iuaiasnisegnslslunisusalivisnisaau
Azihdananaiivinudan
4. vinusianuiiuTanazanuinalalulssay
Tavndissimthilaaun1azgiin

un.Jeyeuins anUseIng
- ALgANUTUAAGIUNIAN I INE IR THUNIN
aw AMSLNNEAENIAIIINEIUNA

02 : How to teach and foster leadership in Health Science Education
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fdeuniriumadagtevhlivihuiumaasinuidanntuiimsaounuuladidu
fuuzihlunsasunnziih lnedadanunanumadnnsisinumnlunsnsnsanuiingimans
guam uaragUdonuzihangilenty daazgnuusesnidu 3 daw Usenausne

1. MSASEUAIUNTOUYDINADULALNANANT

2. MyaaunIATegsls

3. YamsAtatastauusiniuAud1nsunIsaau

1. ASATEUAAUNTDUVDINHRULALNENGAT

wangasiitunisiseun1sasun1ieiiln Asiitanalunisdnussaunisainsiseusivang
Ron1saeuNIZEn W AInTsuuaznsReuIuungy WelvliSeudlisdouaziiudunussiuiu
Tunsguiunssews Slenaliussdiuiuwasiu dseuvavaunaanu (portfolio)og oot waziinisg
dnUsraunsalnisiseusluaniunvinanuats vseusuniigseusrdedddnnuivinveaussous uaz
azgihlueuan

= =i o § v 4 =
Fan1snavinlilszaunisalnisiseusiu

o &

nangnsUauUsEAUAINEISY 81315dRITeSEY

o w o

Anunsedly 3 aussauzdidglunisaeuniizgi
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02 : How to teach and foster leadership in Health Science Education

Usznaunie

1. m3lunszuauns (facilitator) TunsSeu
UGG

2. svmiig supervision, mentoring Wag
coaching

3. danugnlalunisldeu portfolio wazl
AugtESEuAwUIMINTRAILAULLlA

nsiamsAnylulsaSewinenmansgunm
TutlagiusinisusuuszaumsalinsBousiidaesy
Tumsiaunnngdinanniy Tnsanizesads ns
InBITIUAILNTLUIUNTS Team-based Learning
(TBL) #ffFeuwviausiufuduiiy fnrsdimun
unumuiinflegedalay msBousiuaaunisal [ o L
1894 (simulation) ASeusosauunum Tauds
workplace-based learning Ais n1siseulusenisfiRnuauadtle Insvihnusiuduananvinan
nsiifanssuuenndngasuarlnssnsigizeuausavisiuiuldusnia

e ednvansianisseuntsaeulundnansnlaendiogwn doiuaziiulen
traditional didactic lecture Wuilunumlauninlunisaauniizei
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2. nMsaaun1zHiATINegls

Tunseenuuuisnisaen nuveBudusensieny leadership wavwiiasrusznaveenidu
‘vm'aaﬁiﬁ’muﬂéwmﬁumwmqﬁu wagluunauiiazuosn Medical Leadership Competency
Framework (MLCF) 1{uvyailunsyafisanssnuzsnu leadership uaznsianisaeuiiiodaadaly
LAAALITOULAINGAT?

2.1 Buduannisinlessdusznaunazienuves Leadership

s

wouodkarfinIu leadership Wussdusznoulvegq sunisduinazainududuiiu

'
=

Juauazdu is1e1aagigfeglusumiaidudinniannuaiunsanun1suinsdnnis (manager)
gennnnazEi (leadership) 1o

National Health Service (NHS) lanuun Medical Leadership Competency Framework
(MLCF) Usznaunae 5 a9AUsznau Al

AANBAILYDIRIN Self-awareness: H1199ALTY 9ABOU LATANAIVDIFIOS

(Leadership Managing yourself: vinwglumsusmsdanmsmsviauleeeadiusednsnm
Personalities quality) | Continuing personal development Wfﬁummwﬂammamm

Acting with integrity: LLamaaﬂmmﬂmaama fAnuuene

mmmujmiumsﬁﬂmu Developing networks: @5191A399U18ANEURUS

s'mﬁ'ug’g’%u Building and maintaining relationships: Fuuiuiieusiueu
(Working with others) LLauNU'JEJEJEJNiJlJiuﬁ‘Vlﬁﬂ’WW

Encouragmg contribution: ENFNAMULANANVBLNOUTILN UGS
atvayulvnnauluiuddiusaluny

Working within teams: #519uUssennAn s duiiy

ANEN1TATUNITUTNNT | Planning: 319ununTsauanUe

IN1INTUTUIARUIY | Managing resources: linswennslasg1aiussavzam

(Managing Service) Managing people: atfuayuwazlviduwugiifiumuy

Managing performance: AAANLAZRAILIANSNINUDIFLDILAZTINY

AMNENNTOLUNTS Ensuring patient safety: lvianuddgyiuanudasnsevasUae
WALINISUSNISHYUIY | Critically evaluating: Usgiliunan1susnisiemanaiam
(Improving Service) Encouraging improvement and innovation: duasuliAnn T

pgRBLloIAZESNUIRATIY
ole . . < Yo A Y a ~
Facilitating transformation: ugtiielvAnmMsiUaeuUadusyuuaunm

ARUATIANIS dentifying the Contexts for Change: W1laUTUNMNIANT1T0UAY
(Setting Direction) Applying Knowledge and Evidence: Uiuaﬂm‘ﬁ[,‘fijmm%lﬁﬁﬂ
Making Decisions: mmauhwwumwaammmamaﬂ%m

Evaluating Impact: Usumuwaawwmmuim
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2.2 Msa¥san1IzEns v zau

UszaumsainsSeusfidaaiudduiusuuunguiunilsusuuuuussaunsalSouiidaasy
amEiin winsdnansinadeufisedaiiliausnilinnedinAniuldiedaesnlu® daeu
mstanguegnetuleinsimunsenunumsGeuilulssfiubesnmedihesnstan uastoiu
LiliAaufduiusidunsuisdunnawiull FsiiSmavdng Useneuse 3 @ fie

1. nﬁs‘?\gﬁmqﬂizaaﬁnﬁﬁauﬁ (objective)

2. m3dauszaumMsainsiteuilagadevianves situated learning (learning)

3. mMshnnnusazli feedback fivieadasiuusziiu leadership (assessment)

1. MINTINQUILEIANSISEUS

mM3nsingusrainmIBeuindnruieiungdiiluwsunisaeuiinnuddiyegieds oswn
o 3 = v P D o o a ay N &l
Tagusrasdn1sSeudiluwunmandieligSeunasdaeudiladandesnisussq Msilinguszasaq
Faauilbiaunsaiaanudisavenisiseunisaeuldegadiussdnsam wastaglifaouaunse
MRUAINTIUNTSBUNSAR UL auls

lunenseiudiy nsfinwunneaansinnuil daeusrsfuvselaliaud1fyiunisns
Fogusrasdnisseudineatunneiin vilinnsaeuldiduszuy wasaauumsidaaulunisiong
dl' a a Y a & v o o LY S o sa o )
Wendnidesdeiianainll arslianudidyiunisasingussasdndnaunazidugusssu visly
NINUNUNTARULAENSAAMNUTEEIUNG N13UTulseingUssasdegnwiailostielvinsBous

44' Yo a a a =3
Li@ﬂﬂqjgau’]uﬂigaclﬂﬁﬂqul']ﬂGUU

2.mM3inUszaumsalnisiseuilagendendnvuas Situated learning
Situated learning Wunguiiiiiinsbeuy as=

nnduluvsunuazdalesivanisiindeuinisisew; |

W38NSVINNUAATU Fagnuaiansausnlaeg Jean Lave
wag Etienne Wenger #4959AnN15138U3UUY situated

learning Us¥nauniy 4 asAUsenaunan fadl

L )Vf,L
LY} [~ Y o Y [y o a »
vinwzaulugilaglndifssiunisviinuas

2.2 Social Interaction: Uszaunisalduasulyinnisviausiuiudujduiusnisdany

2.1 Authentic Contexts: Usgaunisainng
a v £ a &£ a A va v v
FouimsreainvuluuiunigdiSeuazlaldauiuas

(Collaboration and social interaction)
2.3 Community of Practice: {iseuiludiunilavasiin uazcommunity inuesfdaseuser
dunanisaiviseRnily uasiimuessdeyq losulonalivhanunenuazdudeusniuiEess uag
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2.4 Legitimate Peripheral Participation:
v v v N va A a v ' P
HiSguseaudy v Seuiliiadiunind azle
SuSsuinudeg Sulinveuluiitenl
FUFDUNINTN LarlSUITABINANUSURNTEU
x S X4
WnTuauaNansanauluseyq

< v & ¢

vtiulaintuneulazesalsznaulu
ANTADULUY situated learning UuUABAARDS
WigguAlsAouinUsERuLasUNUIMANdLEsY
a v [~ Y o v a 1 ¥
n1sEeuianudugiudrluluuiuneneg i
Ny lnggleuresndieg19nsussyndld
situated learning Tun1siSguswagimun
aussauza U leadership TulsaSeuineamans

[y

FUAMN 1N 3 @0UNTTA Aall

#01un13084 1 Clinical Rotations: Lt Social interaction wae legitimate peripheral participation

Tun1sSeutumdin aziulalinluas
a v v v o a ° ' )
SuAY iseuseautul 4-5 a87ausiuiu uag
Suravourtheluaugua nelidnAnwiunng
oA ° a A
extern YUUN 6 UIADYLULUT BAZEAIN extern
IoSeuslu MLCF Nidaeueavglvinnudidnly
! .. . = I ' aa
529179 clinical rotation A9 NSLUULUUBENNYIA
WAAMUANNSOBALUDINNAVDIF DT TN
° | YR v A
NSYINUTINAURDY (aussausden 1 wag 2 Tu
MLCF)

Tuvaitdmsuummdussathu $ud7 1
MLCF flazdedliinnuddazududuiled 3
way 4 lunisusuisdmnisnisusuianas
Wwun1suIUIagUIe (Managing Service and
Improving Service) kagN1IINMHUUINIT
NENYINT AI5AINTID AIIAINUANTINTILAE
UNUMATANLTaEWIN extern azvimtidila Tu
Fupeuln U a5 masvimthiilalunissnduay
HoansAsiidovhetadaau
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da1un15alil 2 Simulation-Based Training: 111 social interaction Wag authentic context

N139AN15584 Simulated clinical environments WU Advance Cardiac Life Support (ACLS)
iimsdaliiAn rotation AgiFeunnauliidu leader Tu algorithm #i199 uenwilearnilazyndis
Usziumugnaemaivin1suds gaeulugiue facilitator AIsRTUsEAUGUUNUIMYRIEIN
(leadership role) lutias Debriefing LtelvifuanudRgvosanzgihlunsvhau lnegaeuaansn
91984 NAUTIOULAY MLCF 16
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A01uN"50I 3 Community Leadership - Mentorship Programs: LU authentic context Way

community of practice

M3Gouifidaydumisiiduaiuanuduiin AensiifiFeulstlemainnunisiaues
919158unn vieunngivhauluguey Jeosuansunum maidudihgusy filsametuna T
dnwazvosinegnaih ualiBeuiitiue  asaennuaglumaidudiilusiuniiuansslann
TulseBounrmdnielsaGouszdvamineds ldflenaynasuazvharmidnduiuiiminuluiun
939
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Relationship between educational methods and
organisational outcomes (all studies)

Small Group sessions B Studies with
. Kirkpatrick level 4
Project work outcomes (k=34)

Large-group sessions: Studies without
Kirkpatrick level 4
Mentoring: outcomes (k=83)
Assignments:
Reflective Instruments:
Coaching
Role play or simulation
Readings
Multi-Source Feedback (360)

Online content:

0% 20% 40% 60% 80%  100%

Percentage reporting component

Educational methods: studies which reported Kirkpatrick level 4 outcomes (k=34)

compared with studies that did not report Kirkpatrick level 4 outcomes (k=83).

02 : How to teach and foster leadership in Health Science Education

Reference: Lyons O, George R, Galante JR, et al. Evidence-based medical leadership development: a system-
atic review. BMJ Lead. 2021;5(3):206-213.

JUNTIMT190U UAAIHANISANYINUNIUITIUNTTU (systematic review) ﬁLLamgﬂLLuu
nsdaRanssulu Formal Curriculum fsaiunisiaunanssaugsnu leadership Tagld MLCF uaz
ossunssudineenuadndmsinulagld Kirkpatrick level 4 waznuuiilalldnenu’ uazaaving
@il 2 Ae Hidden Curriculum v3endngmsuss 1wu nslalemalvigiFeuldnisidiiisuigna
yosgszaumudsTlug g luesdnsivw videdihguvy wmdyruiieu vielinsdnass
nawenrangnsvnseulailonaviinululasinisene wennan

3. YaAISANNLAZ YL ULUNNULANFI NS UNITaaU

1. Multi-level learners and Start early

v a 1 a ¢ < Yo a i [} 1 < =

AssuwsiaraulUszaumsainisdugihiuandneiu agalsinig annisAinuilay Park et al.
A o = 3 o v ¢ ) W ) A & .
PVNSANYIUMNNGUTEINUIUANVINITAANSATBUATINUI anwaueyinweldu soft-skill Ingwanie

v o o ° ' o v . . Y a v v =

AN WazTiNYeN5YINNUTINAULDY (interpersonal skills) iWuvinwenaadldiianlunsinduuay
msBusEndusasiiueg Inssnwasfidnnudonaruluiidumnsinuniifinuuanane sz
YDINFHUADUTHN Tunliunazdesnsenindennudululsingdiiisne s naintnenained ¥3e
(golden period for training) wasNsHNTINwewA Tl udllonuudrISeuiidaymdieddinisuiley
Tnensy
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2. \nrswmsiiavdidenvasdFou

(Respect autonomy)
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= a
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@32

Lullgdanisimmunvinweau leadership WigiSeu
a & & ¥ o A o
nianunlasvesnliilufirnvaunguyy
saiun1slileniagniianuaulalawauvinuy
! 2 a b4 E e

pgrafuuazilalonialinng au ladilenia
Anduinweanulufiiedaneiisuaziiila
v & Yo PN cz
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(Respect diversity of leadership)
vanensas Ly iu leadership
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”LummﬁaLLé’a;:JL%aJuﬁmamshﬁwi’ﬂ saldu
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e
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References:

Conclusion
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finmlunisuesanssaugsnuanulufiuandnriuly
d‘ < ¥ = & Y 1 <@ v
wilug e dupgiaeululsaeuunmg deruynvimuasiiulai
feeRUsenaunangagandwranagyilinisiseunisaaudaan
Tunisaeu Leadership lutlagtuiluegsls
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1.Lyons O, George R, Galante JR, et al. Evidence-based medical leadership development:
a systematic review. BMJ Lead. 2021;5(3):206-213.
2.Campos-Moreira LD, Cummings MI, Grumbach G, Williams HE, Hooks K. Making a Case for

Culturally Humble Leadership Practices through a Culturally Responsive Leadership Framework.
Hum Serv Organ Manag Leadersh Gov. 2020;44(5):407-414.
3.Webb AMB, Tsipis NE, McClellan TR, et al. A First Step Toward Understanding Best

Practices in Leadership Training in Undergraduate Medical Education: A Systematic Review.

Acad Med. 2014;89(11):1563-1570.

4.Lave J, Wenger E. Situated learning: Legitimate peripheral participation. New York, NY,

US: Cambridge University Press; 1991. 138- p.
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Team Leadership Training

with Simulation
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Reference: Kolb DA. Experiential Learning: Experience as the Source of Learning and Development.
Prentice-Hall; 1984.
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Message from Deputy Dean:
Academic Affairs Highlights
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The Effects of Leadership Curricula With and
Without Implicit Bias Training on Graduate Medical

Education: A Multicenter Randomized Trial
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Ep.2 How learning works (Marsha C. Lovett)
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Ep.12 How to teach by Problem-based learning
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