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Direct Observation of Procedural Skills Form B
Department of Surgery, Faculty of Medicine Siriraj Hospital
Gowning and gloving

Part 1: To be completed by the student

Student’s name ID
Date of observation Instructor

Patient’s name HN
Diagnosis

The number of previous attempts (circle the appropriate number):0 1 2 3 4 5

Part 2: To be completed by the instructor

Please grade the students’ skills using the following criteria

Gowning and gloving skills

Excellent
Adequate
Poor

Not applicable

1. | Proper clipping of nails with no dirt beneath the nails

2. | Removal of watches, rings, and jewelry

Constantly holding hands and forearms about chest
3. | level

Correct usage of hand towel to dry hands and
4. | forearms

Grasping the neck of gown and let the gown drop
down properly

Put both arms through the gown

Put on sterile gloves (open/closed technique)

Tie the rope the secure the gown to the body

O ® N o wu

Proper sterile technique

10. | Proper disposal of towel and glove envelope

Overall evaluation of students:[ | Good pass [ | Pass [ |Borderline [ ] Fail

Total procedure time: min Signature
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Direct Observation of Procedural Skills Form A
Department of Surgery, Faculty of Medicine Siriraj Hospital
Wound suture

Part 1: To be completed by the student

Student’s name ID
Date of observation Instructor

Patient’s name HN
Diagnosis Type of tissue for suture

The number of previous attempts (circle the appropriate number):0 1 2 3 4 5
Part 2: To be completed by the instructor

Please grade the students’ skills using the following criteria

Excellent
Adequate
Poor

Not applicable

Wound suture skills

1. | Obtain informed consent from the patient

Provide appropriate anesthesia to the patient

2
3. | Select appropriate equipment and materials
4

Debride the wound edge to get healthy tissue

Properly handle the needle holders, forceps, and
5. | needle

Select appropriate suturing techniques (simple/vertical
6. | mattress/subcuticular/............... )

7. | Properly drive the needle through tissue

Approximate the wound borders with proper distance
8. | between stitches without tension

Correctly tie the knots (hand/instrument) and properly
9. | cut the suture

10. | Proper sterile technique

Overall evaluation of students:[_| Good pass [ | Pass [ _|Borderline [ ] Fail

Total procedure time: min Signature
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Direct Observation of Procedural Skills Form A

Department of Surgery, Faculty of Medicine Siriraj Hospital

Wound dressing

Part 1: To be completed by the student

Student’s name ID
Date of observation Instructor

Patient’s name HN
Diagnosis Type of wound

The number of previous attempts (circle the appropriate number):0 1 2 3 4 5
Part 2: To be completed by the instructor

Please grade the students’ skills using the following criteria

Excellent
Adequate
Poor

Not applicable

Wound dressing

1. | Obtain verbal consent from the patient

Remove old dressing material from the patient

Open the dressing set

Clean wound surrounding with appropriate solution

Apply proper solution to the wound

Remove tissue debris from the base of wound

Apply appropriate dressing material to the wound

Apply adhesive tape to secure the dressing in place

O % N o U R W N

Dispose used dressing material in proper way

10. | Proper sterile technique

Overall evaluation of students:[ | Good pass [ ] Pass [ |Borderline [ ] Fail

Total procedure time: min Signature
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5. inwen1slEA1U3 N1 (Counseling skills) 1 2 3 4 5 6 7 8 9
6. NINBLNIFAANIT (Organization/Efficiency) 1 2 3 4 5 6 7 8 9
7. ANTTOUTNNARUNTARNINGIN (Overall clinical score) 12 3 4 5 6 7 8 9
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Case-based
Discussion
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Adult Learning (Andragogy)

Adult Learning nSo@ Andragogy Ao
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1. N1SSINAUIDY (self-concept)
AT IVAuuanuru=td9NAeulaw U
IJuNsWawnrinfAuaUIDY (self-directed)
UINVU

2. UszaunisninisiSeug (Adult Learner
Experience) RLUUNUDAMEIUSONANY
iDunswennsndAdnsumsisousTuounAn

1%

n

3. porwwsSeulunisiSsus (Readiness
to Learn) i Tnny9:/odn1sno:ISuusiio
WeauunAnu:IWounUTSiduunuinkialu
AAUNIsToY

https://reder.red/andragogical-model-lifelong-learning-19-02-2020/

4. enaneifugiinnjuuuosronisISuuS
(Perception to Learning) 2:13uIJagUNNS
ISouIognanuiduiSsuiiotinUiBouesy
Fornlkuueulasuan “Goulsuudunosls
(subject-centered)” 10U “ FoviSouIionr
Uryrino:ls (problem-centered)”

5. usuns:Aulun1siSoug (Motivation) o
iAulnvuIsINs:AURTSTunsiSouguNIdunsy
Ns=AUYINNIYIU (Internal Motivation)

Andragogy: The Art and Science of Helping Adults Learn

Self-concept

Adults want to learn things
that are relevant in a real-to-
They: life context.

Adults are self-directed.
« Areindependent They:
« Like to find their own way
+ Can make their own

+ Want to manage their own

« Are goal focused

* Want just-in-time learning
decisions + See value in meaningful
learning experiences
learning + Need a clear ‘why’ and

Motivation

Adults are intrinsically

motivated by various value-

drivers (not simply more

money!):

« Job satisfaction

* Self-esteem

« Quality of life

« Personal growth and
development

‘what" for learning goals

Adults have breadth and

depth of experiences to draw’

on and apply to new learning.

They:

« Have diverse experience
and knowledge

* May have ingrained ideas
about things

« Use problem-solving,
critical reflection and
reasoning skills

Experience

66

Adults are engaged by

learning that is problem-

centred and practical.

They:

+ Are practical - learning should
apply to their lives or job

+ Want to be involved in
planning their learning

+ Focus on aspects that
are most useful to them

Orientation

https://instructionaldesign.com.au/andragogy-adult-learning-theory/




Educational Movement

Implementing
Workplace-based Assessment
in Thailand
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A randomized controlled trial
of feedback to improve patient
satisfaction and consultation skills
in medical students
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aﬂm%q A randomized controlled trial of
feedback to improve patient satisfaction
and consultation skills in medical students
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Medical Education journal Tud 2020
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70 3" year medical students

Demographics, baseline patient satisfaction scores and tutor assessment scores (RICS-20)

35 intervention 35 control
Patient teaching class X6
sessions
A Immediate oral feedback from the tutor, patient volunteers and peer students (MSF)

Written tutor feedback: Tutor-rated clinical skills (RICS-20)

x6 sessions 1

Medical Interview Satisfaction Scale (MISS-21)
feedback from patients
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@ Abstract

Recent trends in medical education are moving rapidly away from gaining a certain number of marks in
high-stakes examinations and towards gathering evidence of clinical competence and professional
behavior observed in clinical environments (workplace-based learning). In the Miller's framework for

clinical p based methods of assessment target the highest level of the
pyramid and collect information about doctors” performance in their everyday practice. Direct
Observation of Procedural Skills (DOPS), Mini-Clinical Evaluation Exercise (mini-CEX) and Case-based
discussion (CbD) are some of the most commonly used methods of workplace-based assessments. |
explain these three methods of assessment and their advantages and discuss that if incorporated in a
structured program of teaching for doctors in training. they can promote active, leamer-centered learning
and facilitate provision of developmental verbal feedback to the trainee immediately afterwards.

Keywords: Workplace-based assessments, Medical education, Training
Introduction

Historically too much emphasis has been placed on determining whether students and trainees can pass
exams, and insufficient emphasis on whether they can perform in the role expected of them as medical
practiti (1). Traditional clinical inations such as Objective Structured Clinical Examinations
(OSCEs) pioneered by Ronald Harden in Dundee (2) have been used widely across many education fields
for several decades. However there are limitations with such assessments. Stations often require trainees
to perform isolated aspects of the clinical encounter, which "deconstructs’ the doctor-patient encounter,
and the type of cases that can be simulated constrain the type of patient problems can be used (3).

Recent trends in medical education are moving rapidly away from gaining a certain number of marks in
high-stakes examinations and towards gathering evidence of clinical competence and professional
behavior on a daily basis in the workplace. For this reason, on-the-job workplace-based assessments
(WPBA) have been developed to assess workplace-based learning progr
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