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COMPETENCIES

EPA: GATHER A HISTORY
AND PERFORM A
PHYSICAL
EXAMINATION

EPA: PRIORITIZE A
DIFFERENTIAL
DIAGNOSIS
FOLLOWING A
CLINICAL ENCOUNTER

EPA: RECOMMEND
AND INTERPRET
COMMON
DIAGNOSTIC AND
SCREENING TESTS

EPA: RECOGNIZE A
PATIENT
REQUIRING URGENT
OR EMERGENT
CARE AND INITIATE
EVALUATION AND
MANAGEMENT

Patient care

o

9

V)

Knowledge for practice

o

Interpersonal and
communication skills

<

Professionalism

QA3 A

QA9

Practice-based learning
and improvement

S

System-based practice

Interprofessional
collaboration

S

QS

Personal and
professional
development
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