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What is Well-being ?
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Ending
student mistreatment
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Burnout and Clinical Performance

Among Clinical Teachers
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! ’ C’ LGBTQ+ in medical schools:

Where are we now ?
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How to cultivate Growth Mindset

in students ?
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Student engagement in
curriculum and medical schools
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The ecosystem of higher education
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= Applies effort to increase productiveness in areas needing the

Leadership Competencies ]

Visioning Process

‘most improvement.
‘ Creates and set goals (visions).
‘ Senses the environment by using personal sway to

influence subordinates and peers.
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== Tools for asynchronous lear|

-
Who need it

Required skills

Guidelines for Effective Assessment “ l

:
What learners can . .
1. Effective assessment requires a clear |

do atthe
end of the course

Expected
Learning
Outcomes | conception of all intended learning

outcomes
Effective assessment requires that a

variety of assessment procedures be
used.

Learning
Activities

Assessment

How to know if

learners have

achieved the
outcomes

Basic Co

What leaming
experience can help
learners achieve the
outcomes

ncepts of Constructive

Alignment in Health Science

76

Education

Effective assessment requires that the
instructional relevance of the procedures
be considered

Assessment workshop for clinical teachers
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Technology Enhanced Learning
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Teaching techniques with
standardized patients

28-29 APRIL 2022

Design and validation of
assessment tools in education
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£
®

Getting ready for teacher professional
standard (SI-PSF and MU-PSF)

23-24 MAY 2022
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nangasnsvimungnadudaay
(Instructor training)

6-7 JUNE 2022

Developing a Competency-Based
Curriculum
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Perspectives and implementation
of international collaboration in

health science education
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