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SNAPPS model
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Summarize briefly the history and findings:
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Narrow down the differential diagnosis to two

or three possibilities:
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Analyze the differential by comparing and

contrasting the possibilities:
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Probe the clinical teacher by asking questions about
uncertainties, difficulties, or alternative approaches:
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Plan management for the patient’s medical issues:
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Select a case related problem for self-directed
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Master of Science in Health Science Education (International Program)
Faculty of Medicine Siriraj Hospital, Mahidol University, Thailand

/. Mahidol University
@ Faculty of Medicine ( SHEE
B/ Siriraj Hospital

Certification
Health Science Education
(International Program)

<«

Able to transfer credits

to Master of Science in
Health Science Education ,,

@ Online real-time learning
(International Program)
@ Online remote learning

Available Courses Total 2,917 USD
[ Somostor 1: August — December 20 \ . il o

Module 1 Principles of Educational Research
Module 2 Psychology of Learning in Health Science Education

Module 3 Assessment and Evaluation of Learning in Health
Science Programs

Module 4 Curriculum Development in Health Science Education

Module 9 Faculty Development and Leadership in Health
Science Education

Module 5 Educational Research Techniques
Module 6 Learning Theories in Health Science Education

Module 7 Assessment and Evaluation of Complex Learning
in Health Science Programs

Module 8 Gurriculum Evaluation of Health Science Education

()

Flexible study

per person

* Exchange rate updated an December 28, 2022 at 9,00 hrs, (GMT+7,
and it is subject to change without prior notice

Application Period July 2023

More information Book a seat

http://shee.si.mahidol.ac.th/master2

Q +66 2419 5193 Wls. Kanyapak) () shee_sihsi@mahidolacth €)) @mahidolsihsi
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Standardized Patients

in health science education
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Wnwensdoans (communication), LaznN1s
Usgaruni1syausiuiuegraJuiiy

(collaboration and teamwork)



fawirzligUassauasAnuymie
lun159ANSISEUNTHBULUUANEIUN
TN WAMINANITAUINIIANITINAE
I o =~ v A
Wudsglovilunisieusinenisgua
guamUszrvulueuag Auugiiien
Prgliansadanisseus lngiangly

dnwale workplace-based education

Town

Embed interprofessional learning

activity into workplace with
structured and early orientation
FnRanssunisFeuivesdanindnui
Wouleerumsvhauvesyaansluaniunisal
93¢ Willanudanudugusssn wusthligiidn
Aendes agFou ormnsdiaou fusvatuau
wazypansIufTRMuilangUszasd Aanssu
15303 wasmsUfiReg q fesiety

Understand role of other

professions
w3sngduAsatendielvituladn
nnehedenandlaunuinmiifiuasannauiio
¥auvesivinduiiueniviiearniviInves
FILLEY

Questioning

Walemalviinisdnaiuuazinanyg
Fsadangiseu narluniswarnednany
Haoumsmanidssnsliinouviouendsiinug
uigi3ou Tnsenaassdnumielvinudi
dyviaunau (reflective approach) Lﬁaﬂiséju
S eUlVARLAZLAIIANMEUMEALDY TIUAS
nagiuliinsuansruAniulungy

Focus on the needs of
patients

saufelunsguagtaseesosdsiile
povauearLiBINsYeIUIeLazIiiaRI N
Uaansdevesitie nsseuslunsiaulaeily
e Jugudnanstelianmnsevdannassauiu
MAANUTIUTLANAYEIAaL I TN Tste
uilvgUassafienaifinannsidesyiaugi
sunsniiigendislunisihauuagnisdou
nsiiiuszasdlunnusmiloileusslovigan
vogUaefazidunszuiunisnisseuilunis
Fansfiupnudnudauagniseansunnuiuwee
UNUMYRAT TN U




Trust

nszuliiAnmudesiunarlinads
Fatunaziu ﬁqawdmjﬁauumﬁﬁsu FOBUaN
TENINRIBEUAIAUBINIUNTTINUTINAY
WUUAREN U I TN S WFUNUTAINTE NI
UAAA

Flipped classroom
approach

Usegnaldisn1svesfiasisaunay
AUl workplace-based interprofessional
learning 1Wu THE{Seuldsunusfidnuly
msvhaudidsueld sdmnduliFeusiis
WNAINUsTAaUNIinTsvinausIniu wayl
fidhanarlunisuanivdsuiSoudsenineg
Gou Tneffaoutsatuayunsiansin
Suwagrinwrlunisviuliungiseu

Be a facilitator, not

a lecturer

Aaoundsiunuimdu facilitator
YIS EULAANITISBUINIUNTEUIUNIS
! af 1 £ i =2 £ <
19 q Tlgduglouninus washaudasilu
n1siseunisaeuludemndasuldlilu
Alevy daeuidauisanaznssquli
HITEUANNTARAIMIAIINSUAE RRIUNTINYE

Y

loamednenmuesiseues

Peer learning

nszduliAnnisuaniasuiFeuslu
NANASEY JSgUNANEVIVIENTOIN
foyaluanuiivivowu Faazidumsiininue
n1syAn1sdeansiugafiniiuiuas
Uszaumsaliiumnsnaiy waziilerfugGeu A
gl launummihiinnusuiinveuves
A TInduilsiGeuiannmsvhausiuiugie
uanani nsuanidsudsuslunguian
tinfnwenaaeiitnswanefufisidluain
nsaeuveseassduiugifesviy dan
thanwenaiinuniidiladulsunnnii ens
sosuedlemilennsonnudlaliiioudts

waadnlalddndnensdwesvgiduld

Review and reflect

NMUURATAEYBUUTEAUNTINITS U
Ya Yo = 3 %

$lasu wenwllennUssinudymiuaunin
nsedgmvesdUlionad asnsedulidiseu
NUMIULAZEZYRUANATENTINLAZ AN
UNUIMNTNTIAIUTURA YR UV IV TND UM
UszihuilmsazlifimsimuawazseyligSeu
lasunsvegedauluingussasdinisitous
A v 1% oA = Y v vy
Wegiseuazlangiuindeniunisseuiuaile

ussainquazasinIsteudiiuguegnlstng
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Assessment and Feedback

AmusLuIMKaznuein1sUsTfiueg1dnufiann st lUldldese faoudianain
va1sanuindnsandayaainsiddiusanlunisussidudiSousiaasiiyuneuazanuidila
waneinafy Tnsanigludruildldanudiurganisdiuvesnues 3edesfiinaeifidaiau
IlasazUsziiudiule uaglundazdunusinisussiiufnisasdanuionnundusssu
fuffgnuszidiudae uenaninisussduaniieunie peer evaluation fAnsfinmsifidniau
Wity iedestusafivionrmdnudsdiudfiasinasorgnusii

P

H’]ﬂ[:l‘:ﬂlﬂu InasgdninAtATunisasny
nsISBuSIuUaRdsEWIUANURUAUMINULSY
uJSuds:gnaldluusunvaumuiod 9:nAINA

Us:TogliognduronsiSousvautiSou 11a=9:40u
wruungisSouluavadngAansgvniwia

aunsnn:=nvausounulusuiuuvevandsigw

InUs:aunoudiSua:inaus:loslguaninygdos
na:duAusiolu
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Plus-delta framework

gouWISsUANWAaNNISISBusINNISURUAIU

n15iseu3INN1sUURY
(Workplace-based learning) tdunszuaunis
Foudiddgesindninermansguam
ynanen WosnnszuiumsBeuigEeulsin
UszaunsallunsussgndldanusileGousn
Aun1sguagUigasuduagafunsudneu
waandIsaNAnly MaBeusansuon
nuihsfusluuunmsSoudiintunaendinves
d3pulunisimuinisivndnedrsseiios

(Continuous professional development)
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Tuunaudl wuazvausnain Plus-delta Fuduimadanisnaiuise
UszendldlunseaumsBeudanmauifauld

1 L]
— o

NNUNNISISEUSNINYOVOINU Workplace-based learning

nsisguslunisuianuildudiiesnsiigiseunndiiaunieadidnlunisgua
fuaeifisegnafien uwiiieliAnnisdouiinussaunsaiujiRouiiAetu ennsdfaouansd
nsdanszvIum sl S ewinnisSouslunisujdaause amquiniansanudily
lunsiSeuiveslngjfie Experiential learning theory waued ﬂ'm‘%aug”%l,ﬁm%ulﬁ Lﬁ'a;ﬁf%au
\Aansagiiaufn (Reflective observation) uagiinnisadrsuundnluiitedmiuldlunsufdfnu
adsinly (Abstract conceptualization) fstiu nasiiffiFeuiiszaunisainisufofan ulild
annszfuliiianisazfioufnaunnadndunannsseuuifnvdvasnues azviidseuliva
nseudanmaufinnuadeiy

Experiential learning theory
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Plus-delta n99:Is?

Plus-delta 1Ju JUkuy (framework)
7ldn15lugaeveanisedvsie de-briefing
Tun19I58UNITADULUVANIUNITUDIA D
(Simultion) sanunsaunuduldnsdeunuy
workplace-based learning ¢ InenaanngiSeu
drsnfiRnuguadtisaioduud wu ane
nanieudunivalgUig A1enaan1sii
wnan1s asuyiuligiSeunisaudniunis
oiuTeiwszaunsalSouiildinluifioaviou
Annazanudnniseudedindususssy B
Plus-delta GuUs:nousios 2 aurUs:nou Ao

Single-barreled technique

9191590 @pURUINTOAUT 8 TIAzdIY
Ima’tﬁéj’jﬁﬂmﬂﬁﬁﬁauaﬁﬂsw dloeAunease
AuduniudSeressraiieluaiusesn
duniluny wu WgSusAumeduiilas
(Plus) ntiureeeAUTwdLRgasnsYilTe
ponlU (Delta)

VoR : vssnsedunememaing Ao 819156
HaouannsanseuliAnmseiuneviaaesdiu
Iapegnamunzay aunsausmsnallade wung

v Y

= A o " a ¢ A
'TVITUQL38UV|ﬂﬂlﬂﬂaﬂuﬂszﬁUﬂqimLu@Q'ﬂqﬂ

a I

Founguilindslidnlaguuuunsefumeiiv

e W,

9190AUTEaNIe Plus vi5e Delta uniiull
Voide : yosmsefunedewmaiaife fFou
a1addngnatuny lidasylunisiauedseiau
\lesandesinausniudidunisedused
9191595aoulaha19ld {Feusiaueaiiuds
Uszifiuuniegniideinisazoninefug us
felaifanan wazillenrasdaouaiusount
ety fEsuenadulsadumatuluuds

@ Pius fio FuitifSouvinléd ensuFdRdededly Double-barreled technique

Tdemey 3o Arstautulalunsufus
@ Delta fo FsfifasuuaziZoudoinis
a I3 v a
zildsunUas lnge1aduyuuesresdiseu
AUt (“nindudounaulula duazldnn
= a o " A voa A
Wllouliy Judg... uNu”) UTRHITEUAUDY
“duenauuilugatisinsainiiou 1ewn...) 3au
M9PUAATILTeISEdeU Yl n1seiusie
Tuduves Delta U luladinnumsneiiedin &
Asgunseviluanunsaldaesiulignes u
wunsiauelentaiiiululauavedusienn
wuasimunzanluaa1un1Talae
913158 d@pua1u150dAgURUUNIS
aAuTelaRl
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9191585 aulnlanalig e uiaus
i 2 du lundeutuldias fEouilenaiiay
iauoUsuiiuaiuselaluiediuiivialad (Plus)
wazdrufisesnisyianseenly (Delta) Tay
laidndudeauendiuny
Vo : uazdeidevesnseAusememaiiatl o
339747 TU Single-barreled technique A8 KIS
fPasudenUsziulilaefilisndudossedisu
F99)
Volde : enamunuanseAusieliasuiou
W 2 drulagnunniuasiseue1asivsie
g Plus 150 Delta daladiundls



el nmadenldinaianisedusiens 2 suuuutiwiu 91a1sdiaeuansafenLaz Ul
wingauiuianssunsReusuazESeula

= & v A v < ) a P = 2 | =

Weana1sdiaeuvieriseusnUssiiunilannefiusieuay enalulssiiudiu Plus wse

Delta Aldl 919158 @oUMIsEN1sa el lafaloandaiuivengAinssudigiseunantoan

Y

nsasAmnuIulidSsunnsanvartavyilienansddasudilatiedesirmsegaiaungSoulas

'
a

830U (Knowledge gap/Improvement point) fiiae19itu

TuouiSeuaniumsnidraouiuglosuinsgauino
tninu:=n1sdnuUs:=5iA
0 819138Ag MFANT meufiiiou (WniSeuB)
uSosUsziRnsWasandin 3ansau
AoutRznARuUIUEAL NUANINAE
fAsAAn il

Wulszipunuraulamsu waiuen. B 0

Anagalsng

91NdN1UNISNUAD98 1Y

G wulalunilondy S1lafla AlfionUA 9:1RUTAS NMsAYNUBOUTH
ISsua:riouAnsiolaouuovIiu

3u e1ansdiauladssiduiindeudu 0 fveawmuavouriseuldgnisuiu
poutiuuaw Al “udrd aaauns 14 auguluaniunasnid gisouluTa
ganAnezlstnaluuasu nuenunsd GlenanluAnsovinnow§Tunsana
naentinmeus weldtnslnuasu lidnee Jos negiiousiouldsunasilnu
Humdn yvia foys viiesnth” neutudn ANu:NISAVAINIUIToBNUS:SRANa:

avlsny wossunelaluuasy N1s9ANISADIUAYIAVOIAUIDY

9191s8douniv:=ausnuads:ifu

w:umlml,a'miu AOUTUNLLADEINILAY mdndlonuserugiSousioluls
599U IRNSITASENAAASY WASEWING

fiinUse ¥R Induldd Taehly duasens
aglalldinds wdn yn Wuansiando wog
NN UeaiingT HuamRIE Tl
91M15 1@EEINILVLBAIUATY UANBRT
mMouudisuay weSesglonsninfu
wnhdssasduiugiensu
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n1sUs:ansild Plus delta gn1swsuuatiiSeuilu lifelong learner

msfgEeuldsunanssduliinsasioufnuasanuEnundmnufiRaudesuuuudeg 4
TuvaugFeuiinufoRmilunmsGeunsaou WenarulugFeuss Sulimuduinsiunszuiuns
avfioufnuazannsanunuAueanildfenuedudnuuzvenissiiumues (Self-assessment)
Tneflannenasdfasutiosanazamnsaujiimenutosidluinefian Tneuszndiundnnis

[

4 YunaUNULEUalAg Ross kag Rolheiser nail

nnunilanuie

BFUNENGRNTINNABDINTUASULIVNINMTUTZIU Tnonaldnsuiiaue
criteria %50 checklist Nglun1sUssifiun1sUfURNULLY gl
afuadmuneiugseuneudngnsu iR

, v I e —l: — — e —
Us:ensilginturiiwous:isunasunun
iBouliuszgndltinamiiiossifiunsufod WalonaligFou
aodnltinaunnawuUssliunansufuRnuaT w3 Tarnltinaus

o

Audenflentuiinly WelifBeudilangAnssuiludmneveanis

a

SYUNNEITY

nasirveyaounau (Feedback)

GusunnliSeuldinaunnlanslinyssdiunsufiianuvewmuies
(Self assessment and feedback) \iialiiiugaiaunasgaiauIves

e ndsantumadalenaliGoueudug WWasfeuRnanya
uesRFIuvNuUME lausUsEIA T UM BLATUsEIAUTUANNg
MnFUGTRY nseduneiidarufaiuang3ouiadufo
waziiousiuduGsuastivanend (bias) lun1sussliuwasyinlii]

Y

1%
=]

Seuaunsaussliunuedlsegegniewnniulueuian Tutunauil
9137158 5@puaNTaUTEENALINANN1S Plus-delta nsedulvidieu
waglilousutwinnsasyisuAnLarsItafUMelaang By
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ASNINWUNISWAJUISIU

Tudunauanying 9191385 aeuAITTINeAUTER LT uAE UMM
nswaunludangSeulaeusluannsuifen sunseidsens
Ussendlidenlaseuiiiunsufianululeniaduasely

wwulﬁdﬂlauaha“nms Plus-delta naznsunlJis

TunnsI8uu§NUU Workplace-based learning soufy nasunlu
Wsuu1nNnY: Self-assessment uwiSsu
Bulunnu:idanylunisidu Lifelong learner siolU
Plus-delta il acras luguBouna:us:gnnildlan
Tunaneusun wudvesniBrysoulhovisgluavidnerAransgvniw
tnannastluiglumsdnnisiSounsaounsu mnidloavdonso

AMNuzU duisnansiolana:soundvdunuwulangug SHEE u:ASu




Reflection:

Reflection:

nasiSsulusunadn 6
GAoaunansaviunasiSeulusu common
Jsnatinognanous:nas NAZIAD . tf I I
AgaUs:nishliv Ao nasiSeug pl a s
waun1sUnUAvIuKSanIsa:nouAn -
(reflection, reflective observation) I n wo r kp I ace

use

uw. SAWUs ASnauumns

nwnelsnu gugnowIduiaAnAIUNISANYIGNEIANENSFVNIW

nasidasundavlidog1vdniauun

ARU:IWNYANENSASSIBWEIUNA UK1DNUNdauina
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w31 Tutdagdululenisnisdnen
WemansaunmIzIanUselevd unumves
reflection wagn1sianldlunisiseusluuy
UFTRNINTY uindunuidedigaiianainly
N3 reflection Wlufldusaulun1sdnnig
Bounisaeuiimuliiosvarsussiiu Gsenau
ludanulduilavesasulunisinfanssy
reflection lUldsnfsBoundminvinueuay
Auaulaluniein reflection niluseansam
TuunAowTFavenanotiv 6 Jryninwulguos
Tunasun reflection TUTgns:AulAINg
nsidgugiaznuonianasisvidousiu

n1s3eusnIun1sU)UReunse
nsagvieudn uduiadosdionidaiivinly
FiFeuanunsadasunvasuszaunisalitldsu
(concrete experience) TiAnnsidesloady
wé’ﬂmimmi (abstract conceptualization)
suilugnisveaesdszandlianiug (active
experimentation) UM IFeUIINUsEAUNTA]

(experiential learning theory)

Xxperim
o‘.““e e’, pe ehta io
pt n

%%
[}
]
%
}

s

6 Uryminwulsivos

Tunasun reflection TUTns:=Au
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TAINAN1sISoUS

annsanuslandu 3 aou leauwn
. nouri reflection
© nquszasd reflection luitmiau
O Lissuedunoures reflection
. s:ho"w reflection
O lildusslovtianguuuuiivainvans
O anmwndeuluimunza
- KaunA reflection
© luiin1suszliung
O vansiaau



6 Uryranwulgivos

Tunasun reflection TUTH

ns:AulAINANISISBUS

biseuslavateau lddee

dnnUs:avA reflection
Tugalou
Wi reflection @150

Jumnug vinve vieviaund
wsonnaunTauiy wanislyl
mruadnguszasAnisseus
Tty iuuInienig
daUsraunisainisiseuslyl
donnned LagyilvgiSewden
Uszuhu reflection aliinss
foquszasd adulunisdanis
aoufild reflection faauaasn
aUszasAndalauLigafy
UsziAudideanisiaunliun
fdeulunuBeutu q fou wu
mndeeNsaeutafgrU el
LAt @nw unndLioWaun
VINYEN13NTIINNLMILNT
AaounisviiulidiSouls
Uszaun1salnsaagUlenienis
giiundn TnglinfuBesanul
MIFNUTEIR N1TNTIII1NY
AN AT LAY 1T
nstanisaeuiduiiios e
UszaunisalinssUseifiunas
NS reflection vedisEY
fimuninvensgauigaoy
19139

Tuosunus:Auvoy
reflection
N13 reflection #11130
wiadu 3 szauldmunmnn
Tawdl critical reflection 1Ju
sUnuuiviliAnmsGouuas
dinleniaunludsegnaldle
unfign waneasefidasuli
Aiseuazvioudn lagliadune
drfeanisiviagvioudnlu
Usziiuladng vl reflection
diulvgjangiseuegly
5¥0U descriptive 6L8uns
reflection Tuguuuun1sna
o1audlalilaeldfaufiady
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(probing question) Wieliluds

Useuiufidosnis waninmdu
el reflection Tuguwuudey
n1sldesunedluuseneunse
J2AUVBY reflection NOUBIY
MgiSeuluiesedu critical
reflection ldgn fatuda
wuzilidaeuaiuivegng
nszduLisafy reflection
3 syeU wazeldmaL sy
wu szt lulszyndldagnls
wihluAsunmsquanuldads
salUagnals dreliliiesyau

critical reflection



E Tul§us:TosiorngUnuui
naannany

n13911 reflection
a1unsavilaviateguLuy W
" reflection TupmuiSeunse
Tvdaduaruniungs vinlu
SULUUTDINITHA W TUTIEITU
n3altn159nIAlonaun15Lan
399 N159 reflection #ae
N1sNANIEN1SWeuTUITY
FwihlviAnnsEeuglalanei
athslsinnu Tunsaiviluuuzi
14lg  reflection DL‘LJEULL‘UU
A1sW@euuInnaa lesaan
reflection Tuguuwuustgau
gy vgaouiilontalunis
g1ununiu Ideyateaundu
(feedback) #SpUszLiu
reflection léaziBonBatu Snia
§9811150LAUTIVIINTIE9Y
reflection masan1sAnyIlu
sULULYes portfolio Lite1du
n15UseLiusrere1alaonaie
uenaniluazuuzt 1
reflection WaNATUSHULINNTI
esnifiunailugGeulddou
AnflavnnisaifiAnd uuagi
mmiﬁﬁmmﬁamim pgnals
fAnumndesnsiigSeunnau
9% reflection 11nNIIAIIU
AsURUYosovn awnsaden
19n13 reflection Tuguwuums
walupuiFeulaiuiy

ﬂ anawnondauliinui:zau

miﬁrzliﬁsu%mu'ﬁa
7 reflection ladiusz@nsain
anmuandeudeududsdidng
UBNINNNITIUSEAUNITRILIA
Uaule nswmIsudaandon
7 agdrvduaiuligiSou
WAANszUINns reflection 1o
fatu wﬁﬂﬁmmﬁaaﬂumﬁm
dswrndeuiiavhliianssy
reflection Wintulasuiu 1dun
@ 'donsunuunas reflection
TRinua:aunufienssuduiinoug
TUsosTunangmsvruzduqvoy
Wiseu WU gasuenaliiley
578974 reflection WoNATUISEU
Aenfulszaunmsainsiduuna
ftheadausnidednAnwunnd
Susovlusedndasmanile
Liuuwsinsdenlnduguuuy
watupuSsumndugasan
Tndaeunsensoudanssudud
Assusesldnanaseudiuin
@asrsussernaalunasivadu
reflection AA Lﬁla\i‘\]’m reflection
dnagdinisiandseaunisalnse
UHUBIEIUMIVOINISIY Hapu
msiiugEsnssnuaudy
(confidentiality) wazlusndu
(non-judgemental) 5&ﬁt§[§8u
Tauvstuniu sawuludenaslu
feedback a3stdiuLiiols

LARAISWRIUY (constructive
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feedback) ¥nndLiienis
#1971 (destructive feedback)
MINYUNBINTBULUINILALY
fffaoudiauuziniiniiy
uanaininisnszduliluda
critical reflection Aaslafdnuae
Ya3Fa1ufingIugae (good

questioning)



E Tuin1suUs:iduwa

Wuimswduddn msvssiiunatiely
duatunisideud dadunisvinlddanssy
reflection fUszloviannTufarsfinausudiu
Hauiy N1sUszliumIsduguuuy formative
AoluidunisUseiliusiunn wdidunisla
feedback iloWmufiZeu n1sUszidiuna
reflection flgnddnyiideaiufousnainnis
Uszidiudlamnuslugnasensali Aisusediu
S¥AUVRY reflection wag reflection skill ¥4
HEeusamne Ssnsuszidiu reflection mIg¥i
ogsBslainaz IS reflection Tuguuuy
nayansenisitew lddnsilunisyhAanssuly
wsauanAUEeY tngaunsavitnlugluiunis
197 feedback

‘ ‘ NS reflection

InegnanlunisSeuinivglliunsufinnu

E VIANISARMAIY

WediFeuanu1saii reflection Lo

(%

5eAU critical reflection YunaUiANNNNAIY
dAInien1sAnmIuEaN IAaenihALsLY
Useendld (active experimentation) &3
msAnsunansiiausluldfedugageunly
n1sdInnIssBunITERUdIulngnI1zRos0 A
nsAnnnaluszazeny unumnagddeuaINITe
Pglin active experimentation ANy
lawa nsnsequligseuasiawnunisinluly
(action plan) M¥ARY W tnAnwunnddud
= & = z:ll Yo v s
7 6 adlavgAnwsesnislddaniiviniiie
UsgifiugureanidunaeandudfuRauin
nymansanauluduamiusn TudUanvidaluaas
finstanuiiianarevsaly reflection Liuky
= J 1 A = A a Y yva % -
anAsyinlalUAnuiudniulaSeusos iy
wute leaesmsialuiosqniduldnaduegisls
) Y o a A & 1w Y a a aa .
U9 endadigaiiiuiniauntaiadund action
plan F19nAsLaIRARINAD LY

WWuRanssunanunsadleatiseu

Y

wiigafitaym reflection 7idadiuseansanlifwindinas
Tutigtiu fideudedn msrimundnnUs:avAliBaIou o5UNYS:AU
vau reflection fruAgUIuUAKaINKane asadondoun
i\ InuUnzau TnsUs:I0uNa:ARAU reflection ognaroltioe=goulh

InSovlo reflection @w1snBoulAISoUlAWMUIADILE NNY:Ia:
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academic bullying
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Levels of Academic bullying
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Raise awareness (N1Sa$19A21UAS:HUN)

nsadsmnunsninuenniiennnidnuds desduanmstuudaalidmiulsionsaney
\flos 9 Tuilll fifsuveagunmsmdusmniuanade Woduarumssatnieiusaduil 4 4o
yuihanniiagyiisredela wlisanduens Sanuddafivenduundmiels)
m frnuduldldseliiddviiuyanior Uszneufuussenna aauil naivinudienenly
wnYININAULNETITININg
m Bsiiviuden Lﬂuﬁ'ﬁmiﬁﬁwaeﬂiﬂaa q 91 9 wouinnsely uldResanmadenluns
doansvidenansoonsneisouvielyl
m mniideladeniu 3 detviulugusdaeuiioudsdsinnidesfiondudumimotiym
NSNAULNAWNTININS
Turuzifendu §Eoudsonaasdumievesnsnduunds Arsiinisamonludnway
Inffssiu wu anlausnaavidolaunduundavidold wmmsaiduiet 9 viotes q wieli s
TUisaantumisivemnsdu q enfi nsdndansedaianssu Active prevention wu nsaeuniandu
ez 9 AuszdwAetu bullying wiefinisdn session 1‘151’;3’13auléfwumﬁméﬁﬂ?ﬂmdauﬂa'NL‘fJu
114 9 wenanasdumafivenunseninugs mafiamuduszes | dddwilfsmueennuieng

Ty auniilugnmstesiulanewinnisnduuwndaats

]




Filling Knowledge gap on academic
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Treatment
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Strategies for utilizing

formal and informal
assessment to enhance

learning in workplace
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Work-Based
Learning (WBL)
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Situated learning
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Experiential learning
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o Concrete experience
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@ Reflective Observation
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O Active experimentation
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learning cycle
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facilitation li3ews lafiusvaunisalnsdlunisiinnsldinuenisdu facilitator Tu

experiment o ,
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Reflection
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(descriptive) d v e 4 v
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reflection
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Assessment as/of/for learning
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Educational
movement
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.] Time
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WeTesiunal § 3 dunwan 9 A han

nanaliauas (work time restriction) 1an
9
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(time needed for mastery) wagn1suntasian
mﬁﬁauﬁ (protection of learning time)

Work time restriction

nalunsufiRoulgneaununniuly
awAn MIseudaziisenuwnuegrndussuy
wazilUszdvBaimgagn \@enUssifiunisizousi
dduwasidu practical point wunsldmnug
lusgdun1sUszendadus (application of
knowledge) UszgnAguuuunsiFousfiimu
Finweduga W active leamning nszduliAnms
Anuarnszdulidouliiiadiniy (inquiry-based
learning) TAuaAgyduiineeaiu
non-technical skills uagyinwznisanaulanis
AN (decision making) usiu wiaUsunsSeu
vralomi@u ontine

IdonUs:IAUNISISBUS
AdAryna:iu practical
point Aliun1stdnows

lus=aunsUs:gninoIUS

68

SUDUATYUANUNSDUANSTUSN WL NS

LY

U URMUUINTULUY WY aneaielIsWuU day off
Fef{Bounravinanusieiesuasnisguagiog
wazidelenialunisiisufanssumadvinisty
Yrenansiu vz ifaeunasvingassnduses
NawIeg1taluiudmungvesnisiteu;
UBNIAWATUNUINVBIEITEULADY LuNISEN
Uimsdanisuazlvinissnwnigladadninuisg
Usens wWu msguasnwlilaninsa consult vie
§uonnan wun1s management Wosdy 3o
Wunisdeansiiedeienuld arsdaliiinng
reflection uax feedback lunoudwienouiu
nsdaly fnstufinnsfeulitddyiintuly
nawileligFeuiinainnisegslimuniuse
autoalusiu



Time needed for mastery
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simulation %138 virtual clinical simulations 11
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Protection of learning time
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Colorado, School of Medicine) Fudunis
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(81983 DOI: TEAMwork! An innovative hospital
medicine teaching program to enhance
learners’ educational experience. Academic
Medicine, Dec 2022



E Place

Safe place for learning
TusuipalsasounnnglrniudAgiu
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Work(place)-based learning
sUsuunmsheuligndtdnnsisaniun
M8g1adu Telemedicine N1sEUsINATINYE
nsUszendldinaluladinedaasunisiious
(technology enhanced learning) Hnyinwenis
LAAIDONTY professionalism WIUNITEOANS
saulall vinwenisussliugiiesveslng wu
nisesurelvgUigvduianmislegndesiag
laondunisisdunseaduannuung sauly
Y818n59U clinical teaching WUUNINTFIU KU
bedside teaching, grand round #n15u"
= a a & Yo =t
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a b4 Y 1 4! a ¥
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. v & A A ) 2
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v = o w P I3 a4 A
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Seamless transition of

workplace-based learning
a va & = o A
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Tngdenaindululsasounnmdidundn ieilu
auduasaudinisasiinisseuianusainle
N9 W WeyisulfiRnulidiaveglulseSeu
wnnd M3BlTINEIUIAYNYY Na1IRR bASUNIS

a [ A & Ao a a | .
Foudiuntodleniiusednsnn wu reflection,
feedback %58 coaching/mentoring 89 LE
au ldgegluanuivhaule lWaufsnisaey
NAIV/908 (rotation shift) NSLUABUIZING
A0UN/USUNYNUL Wy seninaveguaslu
(In-patient Department) #30%0IN1FN
(operating room, OR) @sn1sas9bmiinAuse
\Wawvesn1siteus Aeuiuaiieninunsening
asrsusesdumalalvymainslunnszdu
Windsglevdveanisduasunisiseuslussning
M99 An153nlaTINsEsuAN kAL inye
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=~ va o o I a o v 19
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158171 longitudinal integrated clerkships (LICs)
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Longitudinal integrated clerkships (LICs)

nsuftRnulussiuiuadtnandugfiinasdsnumniu block rotation 2ululuusiay
“anuil” umnssfunamesitae ginssy daenssy e1gsnssu punsnvnssu el “svezinan”
Wi 9 AunSeunnaaiy Wisadnios
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(personalized medicine) lUaufismugudou
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SHEE Movement
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Take Home messages

o natlunmsBsunisaoudiioas luraefidomiBsuuamerinntuduien nfuumum
st  vannvanevesiaeu daeudidusesdenmadianisaou uanidlemitngandueiunauay
Fenflazasunszurumsiieunnninnneg wasinisnsiiussaviamgsuussgndldiunisaey

o annuinazuTunisinaly limsairsliAnauuaninaweansFoud uimsdaasuligEeuls
flomaBournumannmans aeldtediiasing 9 du InsorfevdnnisFousfiddn wu feedback
uay reflection wagneneuaslviuiumadsuiusnglunn 4 aowd 9 UfiReuianiuiiasues
virtual setting
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SHEE Sharing:
Structured work-based learning

in undergraduate clinical radiology

Immersion experience
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Qualitative technique
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Series 4 Enhancing transferable skills
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EP4 Time is precious: How to effectively improve time
management skills
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EP6 Successful strategies to promote resilience and
prevent burnout in medical schools
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Gallery

OCTOBER

6-7 Oct 2022

Essential skills for

clinical teacher 2/2022

12 Oct 2022

Pearls in Medical Education
“What should we do about bullying in medical

school ?“

17-18 Oct 2022
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31 Oct 2022
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9 Nov 2022

- Pearls in Medical Education
: “Growth mindset in health
7-8 Nov 2022 =N OISt s
: science education

Technology enhanced learning ;
3/2022

Assessment of non-technical skills

14 Dec 2022

Pearls in Medical Education
“Effective teaching in the operating room

nisdoulurovuanlriius:ansnw” Developing a competency-based
curriculum 2/2022

15 Dec 2022

Digital tools for disruptive education 2/2022

19 Dec 2022

Active learning : Inquiry-based learning
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Upcoming Events
January 2023

11 Jan 2023

Pearls in medical education
Enhancing medical students” mental wellness

nsagunemslanaliindnyiunmg

12 Jan 2023
Mg Uszaun1sally

23,30 Jan 2023
1ATININRUIENIEUINTTIU NENGATNITWARINUGIY 1/2566

February 2023

6 Feb 2023

1ATINMIARUIENIENINTEIU MENEATNITWARINUEIY 1/2566

8 Feb 2023

Pearls in medical education

Reconstruction of TQF 1: Effects on medical school and curriculum

9-10 Feb 2023
Essential skills for clinical teachers 1/2566

17 Feb 2023

Practical issues in performance assessment

23-24 Feb 2023

How to use standardized patients in health science education
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1 Mar 2023

Pearls in medical education

The potential of “Grit” in medical education and life

GRIT fingamnelugnisuszgndlininisfinuiuasain

2-3 Mar 2023

Microsoft 365 for education

8-10 Mar 2023

Assessment workshop for clinical teachers

16 Mar 2023

A1SIYNENTD
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SHEE Invite
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Q&A

SHEE Journal

Anwihgnidonuinoulu SHEE Journal
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Faculty of Medicine Siriraj Hospital Sirira] Health sclence Education Excellence center

SHEE
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