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2-week rotation: Interprofessional team cared 4-6 patients
(2 medical students and 2-4 paediatric nursing trainees in team)

& Pre-rotation evaluation using ISVS 9A/B and ICS

Introduction at first day of rotation
Interprofessional education and collaboration

Professions’ curricular, roles and competencies

Both profession received IPAPAED daily Core IPAPAED elements
schedules that described both interprofessional IP admission,round and discharge
and monoprofessional shifts Daily IP reflection,handover and feedback rounds

\

[ Post-rotation evaluation using ISVS 9A/B, ICS questionnaire and group discussion J

[ Long-term evaluation at 6-34 months using ISVS 9A/B and ICS questionnaire ]

Figure 1. Process of IPAPAED and evaluation setting. ICS: interprofessional collaboration scale; ISVS: interprofessional socialization and valuing scale
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