NUu28uAUILWNIANGASANYILAzDDEINISANYN
AN:IWNYANENS ASSIBWEIUIA UN1Ingrasunna
UK hulaguBaa vaISauIBryano1sd 131saulAsuNISaUSy 130V

QAnUEIWNY@Idas@SSwwWoIUIa

COACHING

MENTORING

roles) @f (medicall teachers)

@)

“[Avav70lsD0D:aURTUS::EnsS N1y

S:MIIuUn 7 - 8 FomAu 2560
ru [svusuluAInonsafunsus uAsugy

LONSISUS:=NOUNISOUSN

\

Q [x] E gounauIi UIdy
g si-merd.com . ATUNNSNS/ Augosstl

Ins. 02-419-9978 / 02-419-6637
MERD E - E-mail: merd.project@gmail.com




Coaching and mentoring roles of medical teachers 7 - 8 Aug 2017

Tﬂianﬁ%‘@uiuﬁaﬂﬁ‘lﬁ 13849 Coaching and mentoring roles of medical teachers
FTUINGIUN 7 - 8 RIMAN W.A. 2560

o vasiszraand 3 - 4 TsausuluAmInaNsIRunsTuR A9uInuAsLgN

JUAUNSN 7 RINIAN 2560 Anensg

07.00 U. ARNLANNNAIN I W LIAATI T

08.30 — 09.00 1 aanziien — Ansile

09.00 - 09.45 W. | AnuLilu coach waz mentor LAIVFRELN 9A.09. WN.ITAANA lasuiliFmd
09.45-10.30 W. | fleymwe3ns coach waz mentor WnANEN Tuilaqiii 7M. WN.391TUAT Usshngga
10.45-12.00 W. | wwnFandnAnsunndlugailaqiuiines BA. LW WUN LNFNY

o e

IA.AF. UN.TIUNTT ANTIN S

12.00 — 13.00 . WNTLLTENIUBINITNANTY

13.00-13.30 W. | WWINWNNG coach wax mentor BNANE luilaqiiu 7A. WN.39lTUAT sshngga

-

2A.A7. UN.TAANA lasNisnl

13.30-16.00 4. | wmadAnsTAgdnAns ANl Tine 197 MA. WEY. NN SNl
a o £ No &
9A.07. WW.EAANA lasumiim

7. UN.gnal wadAdszaude

o o

18.00 - 19.00 u. WNFLL7ENIUB I TLET1

19.00-21.00 4. | Fesaraindszaunisningunne A UN.ANEN DFIAUS

49

AusaAnsh 8 RINNAN 2560

07.30 — 08.00 1 Aaniien

08.00 - 08.45 1. | N wilu mentor ey 7. UN.gnal wedAdszaude

08.45-10.00 4. | wdwInAnH UNndAUALTaEN HA. WNWUH NN

HA. UN.FIna Aaaned
77107, UN.TTundT &ngind
2. wn.lwn gngpaand

2. UNARAN DadTeIZRIN

10.15-10.45u. | waarinansilldeilulfecgls 9. N gWal wadilszaude

10.45-12.30 4. | WeunAnsdiloymn HA. WNWUH LNEHIY

WAL UN.TTNA F29N83

o o

IF.AT. WUN.TUNTE ANBINL

=

2. W.Ulum gngmenmnd

«

2. U880 BAdTULAIN

12.30 — 13.30 . WNTLLTENIUBINITNA NI

13.30-14.30 4. | @gnsduaun MA. WEY.NETWN SN

14.45 1. AUNNAAL ITIWELIAATIT

UNIEILYB: ANNLANITEIAAN LAY UULAYAINAIINIVNIZAN

KUDEWAILNIWNEAARSANYNIAzITENISAN (MERD) ACUzIWNIAANSASSI3WEIU1A Tel. 02-4199978, 02-4196637 —




Coaching and mentoring roles of medical teach- 7 -8 Aug 2017

HUEWRILNIWNEMARSANYIA:IToNSANEY (MERD) ACUEIWNEMARSASS16WEU1A Tel. 02-4199978, 02-4196637



Coaching and mentoring roles of medical teachers

S1UBDEISOUDUSY

7 - 8 Aug 2017

U Hoous:yuInay 3 - 4 [solsuluaIndsO@INsSuG doHIaUASUTU

aau|  Andwih 3o ana Haiig 9MUE/A1AIYY

1 |o.ns. nua 330NN ATUNNYAANSASTIYNETUTR 21A3YRaTIINEN

2 e nuNIUR ooy ALTUNNYAANSASTIYNE U anunsunmdunulngyszyng

3w umn. neia Ju3edy AULWNVEAEASATIIYNEIUNA APIUTARINGN

4 lons. WA LR ALTLNNEAANTATTIINE U NAIRATIINEN

5 |mel. wey. Aaes RemsIou ANTUNVEAARSAZINYNEIUA NIATVINTINEN

6 |3M.A5. UN. Toldn Ninnsdy ANTUNVIEAANSATIIYNE U MAIIEITINET

7 |HAes. aingiun Tude ANTUNVIEAANSATTIYNE U AAIYIRATYVINeT

8 |ue. gy, [2eSERY! lnyadasui AEUALNNEAENT UTANeduaIvaIuATUNS aedgviuanssutlosiu aviusnssudmiuiin

9 e aonldl 7195519A0 AMTUNNEAANSASTIYNETUR anunsunmgdunilneyszynd

10 [0, nwgy. sunsal Fnsneasey AUETUALNNIANENS UNINYNTBAVAIUATUNS A1 UTViuaINen

11 |o.w. U39 Farh AUZTIUALNEAERT UNTINEFeEIaIUATUNS Jiununngufuing

12 |a. wey. slugn suniesineyley AUTUNNYAENSASIINGIUTA mﬂiﬂummmaméﬁyuw

13 1o, uw S5y Funsissu ANTUNVYAANSAIININEIUA apYRvIdReaans

14 |8, nwgy. unilu ugilyd ANTTUALNNEAENS UNINGISDAAIUASUNS naivlewginen

15 | dumen REEEPEVEN AneNdBunNMemanfLaYNITANSISUEY UNTIVENduguUaTI¥ENd A35INeIMNNITUNNE

16 |as. Uganasal ] AUZWHVEANEATUAZNITANINTUEY edeinemansnisunmdidnihgnsel  |aedvinmelniaeans

17 |se.as. ey, Uilug BRG] ATULNNEAANTATTIINE U anuduasun1sive

18 |e. USey1yell sonduqus ATUNNEAANSATTINETUR anunsunmgdunulneyszand

19 |sm.ney. Usnel NHNITI AUTUNNIAENSLIINGIUIATIWIBUR umInendeniina A1 YANENIATOUATD

20 (e, wey. U3y 299N ANUNVYAERSASIIINEIUA APIVINGTINGIRFTN

21 9. vingy. Uuuia Fnnzwus AUTTUALNVEANENS UNINYISUAIVATUATUNS TUALNNE

22 |wgy. Jounuan dlaunu audunmemansinudundin Tameruiadsa A1UININTVAERT

23 |o. Deougiie yATAIRUS AULWNNEAEANSATIIYINEIUNA aonunsunmdunulngyszyng
24 |o Woafiua aes AUZWNVEAARSATIIYNEIUNA anunsunmdunilneyszynd
25 0. Wy WUTWT WYEAugsWT asvauli | AausunnemansAssineuia APIUTARINGN

26 [uw. gy lyfnUszansi ssneuiaidndu uwunlan Ao uANInen

27 |we. uw. 3N9A 759913 AUTUNNYAERSASININEIUA A Iyl Iven

28 [, UN. H‘Wﬁwiﬂ( ‘V!'V\ﬁ%‘ﬂ\?ﬂ ﬂﬁu%LLW‘WUW"Iﬁﬁ]% URIINYIDUULIADS @11 QNWSL'J’QW?EC‘]%

29 |e. Fnden 79939 InedBunnemanLayNITANSISUEY UnTivenduguassnil Wndinen

30 [0 un Jednd Buvosuvia AUTLNVEAENIASIITNETUA aepdvdaermaniseslsUinduaznienimiidn
31 [un danTad Yozns9qns AUTLNNEAMANIASIITNE VA ls95eugvieneuia

32 |wey. ma Aoyansasiiug lssnenuiaumansanu af-uTYinen

33 |os. 23680Y Aunes ANTUNVIEAENSUAZNTENEISEY Inendeivetmansnisunndidnihannsel  |aenivivenanansduge

34 |ungan 253U R M| AUTLNVEAANSASIITNE VA l595eugdreneuia

35 [sA.aT.ey. 2134l Wiy Munefindt [Inendeunvemans uninedusidn a9 AnAsYEnans

36 [0 . AnFuns Filwdossw AMETUALNNEAERNT UnINedeasvaiunsuns FUAUNNEFNENT

37 |we. 3. anie Aunsng UZTUALNVEAENS UNTINEIdUaIvaILATUNS nMAvlewginel

38 |unean N Huudu AUTLNNEAANSASIITNEIUIE l5e5eunegunsaidsuss

39 |[sA.ns. GRE) wdide AMEULNNEAAASASIINE VA MAYIUTARIMEN

40 [wey. afyan nesduUszans sanenunanvslass Sedinen

41 |o. uw. audud nundad dnindvunnemans univerdowaluladasun’ auivdasans

42 |uet. un. gusian aulandivd AMLUNNEAANTASIIYNE U APVINUTIYAERS

43 |56, wey. Ghilke! Wenlasey ANZUNVEATERSAZINTNEIUA AAIYIUTANTINEGN

44 [nw. afins adiu dnindvwiuaunveans univerdowidimvans Fuawwng

a5 |as. G BHEGNECHY AMLLNVEANAASUANITANEITUEY Inedeineimansnisunmaidnihgwinsal  |awiviineranansiudia

46 |ms. oyins Ay INYIRUUNNYAIARTUAZNITADTUGY UM IN1GEQUaTITENTl Fuadl/nvmanigurulayasoual
47 |o. umn. iy ANSITUING AUTLNNYAIENSAZIYNLIUE AP I INen

a8 [o. un. 2ITUN Frvzunndan ANTUNVYAIARNSAIININEIUA AP Inen

49 |o. nway. 03¢ 3RS AugTuALNNEAIEns uninetdeasuatuaiuns ANVITUANTTUYUVY

50 |eet. wey. 89091 Lafigsianisde ATUNNEAANTATTIINE U MAIVINITYAERS

51 |e. aa NIVUGN AuTUNNEAAnTLaYN1SENS1SMEY eduinemansnisunmdidnihgasal  |avidnaila

52 |56 wey. Seywd Finsaing ANTUNVYAERSASINYNEIUA MAdgUsaRINgn

53 [wgy. BN oruAfilaTaun TsenguraunIansau urunlan Me widninen

54 |e. Boums assailasd ANTUNVIEAARSAS YU anunsunndunulneyssynd

55 |ue. A5, U, losgws neiavisna ANZLANYANARTATIINIIUIA 11A3Y198TINEN
KUDEWRIUNIWNEAANSANUIIA=IYENSANY (MERD) ACUIWNYANANSASS1BWEaIUIa Tel. 02-4199978, 02-4196637 3




Coaching and mentoring roles of medical teachers 7 -8 Aug 2017

n HUEWRILNIWNEMARSANYIA:IToNSANEY (MERD) ACUEIWNEMARSASS16WEU1A Tel. 02-4199978, 02-4196637



Coaching and mentoring roles of medical teachers 7 -8 Aug 2017

lIoNd1sus:nounN1SouUsy

\ iooncep = .—:%ME gnve'n
.-.\ enrymanagementhBSBﬂial 0N

- - l'"""“ s = e

7 ugust 2017

HUEWAILNIWNEMARSANYIIA:390NSANY (MERD) ACUEIWNEMARSASS1BWEUA Tel. 02-4199978, 02-4196637



Coaching and mentoring roles of medical teachers 7 -8 Aug 2017

— HUEWRILNIWNEMARSANYIA:IToNSANEY (MERD) ACUEIWNEMARSASS16WEU1A Tel. 02-4199978, 02-4196637



Coaching and mentoring roles of medical teachers

7 - 8 Aug 2017

7 August 2017

HoJo : @ruidu coach na: mentor 1&d>4309v
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F;!Eul,ﬂu coach LLAZ mentor
LAINIDY Y
\Earna lasudsm
APITARLAERT

ANSUNNEATHRAI A3 TN INEIUE

Mentoring

* Mentoring is an approach to people
development that is independent of and
takes place outside any line management
relationship. It is about one person helping
another to achieve something that is
important to them.

Kay D. Hinds R. A practical guide to mentoring: How to help others achieve their goals, 4" ed., 2009

Person excluded

Telling . .
M [
(Lecture) anipulating
Focus on InsSrochng Focus on
Task

person

Coaching Mentoring

Person included

cherdsak.ira@mabhidol.ac.th

August 2017

Coaching

+ Coaching is unlocking a person’s potential
to maximize their own performance. It is
helping them learn rather than teaching

them.
Sir John Whitmore

+ Coaching is the art and practice of guiding
a person from where he/she is toward the
greater competence and fulfillment.

Gary Collins

Mentoring

* A partnership between two people with
different levels of experience.

— A mentor: provides support and development
through activities that help a mentee to
understand things better

— A mentee: learns from a mentor in an
unthreatening atmosphere

David Clutterbuck

Principles of Coaching

* Build self esteem

+ Validate understanding
» Generate options

* Inspire action

» Recognize results

1
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Principles of Mentoring
* A confidential partnership Everyone needs a coach. It
+ Off-line :
» A positive developmental activity doesn’t matter whether you_’re
+ Built on understanding and trust a basketball player, a tennis
» Aims: develop self-relianace and self- i
hims: dove player, a gymnast or a bridge
player.
Bill Gates
A mentor empowers a
person to see a possible
future, and believe it can be
obtained.
Shawn Hitchcock
cherdsak.ira@mahidol.ac.th 2
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215t Century Learners

: S‘myspace@’

aplace for friends

Rungnirand Praditsuwan, M.D.

215t Century Learners

Information, media
and technology savvy
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215t Century Learners

Insist that they are
real multi-tasker

215t Century Learners

. * gau active learning
Learning...

* Short attention span
Seugtudefiafoulws dusas
1o w3adiufannusiueieu
Beuslaenisaasufjun

vauRgadannfgIuvany

[ [ o
Faun1sn1enutdunya

gaulSeugRenfiusslevdnunu

as

a wd 1
¢ YaunIsLIYU e ‘umwagn

u

2
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215t Century Learners
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Maslow's Hierarchy of Needs:
Application for Learning

Self-fulfillment
needs

Self-
actualization:
achieving one’s

full potential,
including creative
activities
Esteem needs:

presfige and feeling of accomplishment Psychological

needs
Belongingness and love needs:
intimate relationships, friends

Safety needs:
security, safety Basic

How to connect with Gen Y students

-a® Understand and
appreciate the
challenges of Gen Y.

'+ Take time to talk to
your students and find
out more about them.
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How to connect with Gen Y students

Generation Gap  « [jsten without
judgment

* Explain the “why” of
what you are asking
them to learn or do.

How to connect with Gen Y students

* Make the learning
meaningful and
relevant.

* Make the classroom
fun. Use humor
whenever possible.
Keep the classroom
professional yet
relaxed and safe.
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How to connect with Gen Y students

* Let them know that
what they do matters.

READMG
1S
cooL

* Keep your feedback
g honest and

1—_\‘? N constructive.
- CASSERGE
“There aren't any icons to click. It’s a chalk board.” © Praise their efforts in

public.

How to connect with Gen Y students

* Model behavior. The
fastest way to gain your
students’ respect is to
let them see you as the
professional you are.

6
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= = {h 8 . i
Change is the law of life. And those who look only to
the past or present are certain to miss the future.

John F. Kennedy (1917-1963)
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HoUo : Inatuanmslasund@nuinwndiys THino THa

Tips for Coaching Knowledge

Kasana Raksamani, MD, MHPE
Department of Anesthesiology
Faculty of Medicine Siriraj Hospital

Dual-store model of memory

Sensory Sensory A“e”}ion Working Eneegpe Long term

s : 4
inpu ~pi MEmory memory Retrieval memery
Forgotten Forgotten l
Lost Lost Forgotten
unavailable

Moving information to working memory :
The role of attention

* Factor influencing attention
— Motion
— Size
— Intensity
— Novelty
— Incongruity
— Social cues
— Emotion

— Personal significance

1
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Students’ prior knowledge can help or hinder learning

* Help ¢ Hinder
— Activated — Inactivated
— Sufficient — Insufficient
— Appropriate — Inappropriate

— Accurate — Inappropriate

Organization of knowledge

h Rich
Experts/ ave Meaningful
Instructors knowledge
structure
o)
(o
3
52
. Sparse
Novices/ Tend to build Superficial
Students knowledge

structures

Moving information to long term memory

* Long term memory

— Capacity

— Forms of storage

— Duration

— Retrieval & forgetting
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Coaching Tips:
Psychomotor Skills

Cherdsak Iramaneerat
Department of Surgery

Faculty of Medicine Siriraj Hospital
Mahidol University

How do People Developed
Excellent Skills?
* Traditional Idea
— Genes + Environment = Excellent skills
* A new approach
— Deliberate practice = Excellent skills

Deliberate Practice

* A practice that is designed to improve
performance

» Teacher’s continuous feedback
+ Highly demanding practice

cherdsak.ira@mahidol.ac.th

Clinical Learning Cycle

Preparatory
theory I
Follow up
Evaluation Laboratory
‘ 1
Debriefing ‘ Briefing
Clinical practice

Deliberate Practice

A practice that is specifically designed to
improve performance, often with a
teacher’s help through continuously
providing feedback, along with highly
demanding practice

Colvin G. Talent is overrated: What really separates world-class
performers from everybody else. Portfolio trade, 2010.

Designed Practice
1. Break it into chunks
2. Slow it down
3. Repeat it (at the edge of your capabilities)
4. Feel it (evaluate the gap)

Evaluate Pick a
the gap Target

Nt/

for it
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1. Break It into Chunks 2. Slow It Down
» Meadowmount school of music, New York Unconsciously \
+ Astudent learn a year’s worth of material °°”fi‘?91/’""""” >
in seven weeks... a 500% learning speed. _— O Y,
 Students scissor their music sheet into - - CI /
horizontal strips, memorize individual O competent’  ©
pieces, then link them together in "~ Consciously
progressively larger groupings / ~  incompetent
_/ o/ﬁnconsciously
/.~ incompetent
é/
Consciousness 3. Repeat It

EXPERIENCE AND DELIBERATE PRACTICE

. Expert
Performance

Arrested
Develapment

Performance

Ericsson KA. The influence of experience and deli practice on the di pment of
superior expert performance. In Ericsson KA, et al. (eds). Cambridge handbook of
expertise and expert performance. Cambridge university press, 2006.

3. Repeat Practice

Comfort zgne

y L —

L N Loaming zons”

N e T
~—~——

-

.

N Tichy, University of Michigan School of Business

cherdsak.ira@mahidol.ac.th

“If | skip practice for one day, | notice.
If | skip practice for two days, my wife
notices.

If I skip for three days, the world
notices.”

Vladimir Horowitz, a pianist

Practice in A Learning Zone

* Repetition is invaluable and irreplaceable.

« Attention is critical.

* There is a limitation. Spending more time
is effective, as long as you are in a
learning zone.

* Most world-class experts — including
pianists, chess players, novelists —
practice between 3-5 hours a day.
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4. Feel It Teachers
» Assessment of one’s own performance .
« See the difference between the goals and * “... people may become skilled enough to
the actual performance design their own practice. But anyone who

thinks they’'ve outgrown the benefits of a
teacher’s help should at least question that
view. There’s a reason why the world’s best
golfers still go to teachers...”

+ Think how to improve the level of
performance to reach the goal

Colvin G. Talent is overrated: What really separates world-class
performers from everybody else. Portfolio trade, 2010.

Feedback Summary
* Information * Clinical learning cycle
 Given to a learner  Deliberate practice
« Specifically describes the learner’s — A practice that is designed to improve
performance performance
« Intended to guide the learner’s future — Teacher’s continuous feedback

performance — Highly demanding practice

Vince Lombardi

cherdsak.ira@mahidol.ac.th 3
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Coaching and Mentoring : Roles of Medical School Teachers
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1. wud e qulatugndesy. tdumulau Wudtds S, NPUNNA: 2535:

2. Angold A. Diagnostic interviews with parents and children. In: Rutter M, Taylor E, eds. Child and
Adolescent Psychiatry.4th ed. Bath : Blackwell Science, 2002:32-51.

3. Geldard D. Basic personal counselling: a training manual for counsellors. 3 ed. Sydney : Prentice Hall,
1998:39-168.

4. MacKinnon RA, Yudofsky SC. In: The psychiatric evaluation in clinical practice. Philadelphia :
J.B.Lippincott Company,1986:35-84.
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TsANN9AnLIT WAN AZ971% 26 1
TsAM9amLaT (axis | diagnosis) A annnsiia 2558
sawunusiail
1.Adjustment disorders 107 3.4
2. Depressive episode 69 22
3. Dysthymia 10 03
4. Schizophrenia 9 03
4. Bipolar affective disorder 9 03
4. Obsessive-compulsive disorder 9 03
5. Psychological and behavioral factors associated
with disorder or disease classified elsewhere 7 0.2
6. Unspecified nonorganic psychosis 5 0.16
7. Generalized anxiety disorder 5 0.16
8. Others 28 0.9 - - » - i - “
sq'u 258‘ 84 © o o e PR & ((b"eﬁo0 @ o°
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Reflection

AW Snwal, M.D., MHPE
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'
Yo

11 reflection WufensEUIUNIIRSeUldldnYeiioAuilafuaNAnTeIRUEY NUNIUlNTATOIEN
Uszaunisaiiifintuegnadussuy  easvieulidilainussaunisalvienisnsevitiufimnuvuigedidls &
nansenuladenuekasdwiiedvy  wasiionumudvinlafuad  wazteasimu)  MYafagaIunse

USuugald enllonumgnisalifeniudnasy sgaiuisauanteaniienisnsgyinivangauundula

Reflection aunsaviineufismgnisal vaziduinmenisal weasainiawmanisainls Ineludinlm
N9 reflection nduAnmsNsaituaginduldiengn Wedhugudifaunsainii reflection Tusening

Anwgnisal viieuduanouiazifinmenisal iWeduniswseunnundounounaznuivaniunisallae

nTEUUNTS reflection  dusdedldnisUsvinananuanedifine auy vinwe  wazviruad  Wielminng

= | a a Y a aa = = (% ! P v P o <
L‘U@JJIENV‘TJ’BJ?LW@JLWNLG]@JIUQ']HV‘TJ’BJEL@@W]@J@EJ LLUUUAIMULNYINUABDLUDINU LN NUUINRTITEINGD

U
'

Waupuirserinurlagneeddald  waziliavigiasinligngfnssunduasunisimuinuietegiesioias

naanTIn (Schon,1987)

N3 reflection vilaAvauUNISAN N1SYA wWazn1sWeu dmsudiniintmidesldiatunislasnses o1alsy
Muvudew  Wevildaaewaaiudd  ansavaunluiuunauazuuudnlulald @1 reflection wnwuud
Uszleinainvaglunieedia anunsaldimunlananeinuninug dinverinanis nisfinegradumenduna

sulddsUSuniviauailignaaslasae
1A596519983n15911 reflection agulussuy

a

AN5911 reflection tunnyiegruduszuuillaseasisasinduladis waziuszansninuintu sanansluning

1 Fadwrnsfisuann Wediseuliuszauiumnnisallamanisainils (action) wu uan.sunaldvienieslanss

1

HUEWAILNIWNEMARSANYIIA:390NSANY (MERD) ACUEIWNEMARSASS1BWEUA Tel. 02-4199978, 02-4196637




Coaching and mentoring roles of medical teachers 7 - 8 Aug 2017

wsnaudagUaeiluin minlafinng reflection e1alufinaiseus Weldviemelaasmelufdainmauuuinudnls

usidnsunaldfinisAanumiumenizal (looking back on action) dnslaviemelafiseandesasiuneu
p819l5U19 LLazﬁ%umauimﬁﬁﬂlﬁﬁLLﬁaLLaz%gumauiﬂﬁé’aﬁﬁlé’lajgﬂﬁaa LazaviisaunserhlvRTuldodls
(awareness of essential aspects) AntuNsHULEnIIRThdmsuTumeusnesmndediUlanenelalunds
siald (creating alternative methods of action) uaziiladoslanemelansasioly Aanursanmaeddd izl
Hun1sAntninsesesradussuuiudn  (trial) %aawamiﬁauiﬁﬁ%Léuluﬁﬁﬂﬂ%gauﬁﬂ SURT- R
wadnsfusensls 29956580931 ALACT model of reflection (Korthagen & Vasalos, 2005) @sgesnann

DNYIAILINUDILADLTIUN DU ULD

mwﬁ 1 ALACT model of reflection

UNUINVB98131581UN13 reflection

137 reflection dnwauzdl enuAntuedasdiBsufaouiodits wiudeliudr mafornsdnestuug
ﬁmhEﬂ,ﬁmsL'%Emilﬁm%{uaéwﬁﬂisﬁmﬁmwmﬂs'?’fu (Mann, Gordon & MacLeod: 2009) lagdamauisuusn
fouagyi reflection AovmgAnssuvdommnisaifimngausensi reflection u eo191inangiGoudn
1$i09 en38TuuElsien feedback vidaiRnwmnsaisuussiidmansenusunsaty faeldsusunmeiiouss
Mnmsnssiilag ndudlesuduims ALACT model env1sdanunsaduasuls reflection fiuss@vsam

v
v

gegneail

2

“ AUDEWRILNIWNEMARSANEIA:3T8NSANYY (MERD) ACUSIWNEFNARSASSI5WEU1a Tel. 02-4199978, 02-4196637




Coaching and mentoring roles of medical teachers 7 - 8 Aug 2017

Yunau UNUINVB9919158

1. Action FreTuwuzgnsalildutyniensiam

2. Looking back on the wansnudnle winla ag1easdle wazdelidSeu
action adueisessnegdmauegnlugusisy

3. Awareness of essential | L8inwen1sasAnnu Wenlesmsnsalivaniunisal

aspects duanduuTUNAAIBiU

4. Creating alternative FreligiSeumnseenlanienues vieduugnngeani
methods of action NV NRERHY

5. Trial Tilemagiseulavaass uazdirgmdelurastudaly

AN 1 LAAIUNUINVDI8191580U ALACT model
SEAUYBY reflection
A3 reflection wudladu 3 sesusmuauandaazn1sildldusslevives reflection fadl

1 szaunuie Wunisussenedeninduleelildyuueswesny  ldfinsiluussyndld dilneutusSuey

1
v A

9133UNsEAUT Lleenlade waslivselovulanumuseussananisaloanuividaiau

2. szaunane Wunsussenedsdiiniu wieuvisldanudaiiudewmsnisal In1susseneainudn Aauddn
wazygeianatn ety unsiinseandenuniu uiduhlulgusslevidlalimninidesnnlad

nsensaganllaudeseauinlUlgasddusunan

Y 14 =

3. sedudnde Humsusseedeiiniu Tdanufadiu awddn doi daide wasRndtndounduluvin
ilmisgvimioudurioli egnls mnmowmnisaliiudnassiuumedamstuligmedils way
mnoanuMIniTindifesasiluszgndldesndls mah reflection  seduifiusAvsnimlunis
Boufgeign annsaihluiaudesennsSeuslsiduodnsd uiludfinlnivivldendesordonsilnay

LALNNSTLULIINDIANTY

Reflection Tun1st38un1saaunInaun

a aa gj =\ ¥ U LY . Y Y g.JI % 1 a
nsseunsaeulumsedtialuiilonadlionnsdlannnuinuenis reflection TiiugSeunsseAunauUTay

wasvauvaUTyalanaenan wazdigieiiulseaniannisseuslundazdng lnsaniensiSeunisasy

Tuaarunisalasludanindenvedsimeruianiuieg  wuldvdinnmsnmagidieuen wianisvil bedside

3

KUDEWRUUNIWNEFNERSANIIAIToMSANK (MERD) ACUzIWNIAANSASSI8WEIUIA Tel. 02-4199978, 02-4196637




Coaching and mentoring roles of medical teachers 7 -8 Aug 2017

teaching Wag service round #aIAINNTUITILEAA UEIINN1TEOU small group discussion WIBNAIAIN

guseylusuuineg Iasornsdnseaulvigisewin reflection lagldAmauuuuiilasadna wenanaveasy

o

anuiuasinueluwsazyasvesnisieunisaeunds dutunsilniinuen1svi reflection Fsduadungfilde

ANASUNITNAUINULEIlUTLIL g LA T NLNNEGDNAE

Uaedaasunis reflection ag19iussansnin

a

NNRSEuagy reflection oAty desUseneulumeanmuindeuilianuidnUaeadenasilaning (safe

environment) ylvnaaziansmuaniiu Iagliinan luisisn  LayenansdinauauswaniIsiaaeiel

(%
a v A

vinwy  wazdanueen  SnvisiilmunedieliSewinnisiann  iWewidfamnsoduaduligizeuih

reflection laeg1sliusy@nsain (Driessen, van Tartwijk & Dornan ; 2008)
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