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Part I: Basic principles and teaching techniques
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)

Evaluation Objectives

Learning

Course Overview

« Part 1: Basic principles and teaching techniques
* Curriculum
* Learning objectives
* Learning psychology
* Teaching techniques

* Part 2: Assessment and evaluation
* Principles of assessment
» Assessment methods

— AUgAITUIAANIUNISANTINGIMARSAVNIW (FAFD) ANUEIWNEATARSASSIEWEIUIA Tel. 02-4199978
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Agreement

» Participants

— Preclinic + Clinic

— Siriraj + Other organizations
* Interactive workshop

— Two approaches
* Interactive lecture
» Small group activity
— Participation
* Open discussion
* Online responses: Answergarden, mentimeter, padlet, chat box

— Questions are welcome at all time.
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S@. UW. SoUSU@S Us:augdosstu
HoUo : What is curriculum?

Outline of Talk
“The Curriculum” IR
wagAANWYIN A2

§InIuaILANddalnal * avdlsEnavuLaMangns
h « 10 "uANgas” g “n1seaunadalIge”

56, UW.9915UAs5 UsvAngasTl
savaatudihansd@naauliyan
ALSLWNEARATAITIUNENLIR UWTNENFBUTAAR

What iS ucurriCUIum”? The planned curriculum
* What is intended by the designers
“All the planned learning i
° The delivered curriculum
experiences of a school Riphirothi i

& assessed

or educational institution “Thehiddencumcu,um

The experienced curriculum
BMJ 2003;326:268 «What is learned by the students

BMJ 2003;326:268
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Curriculum = Educational Program

CURRERE

“Race Course”
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> s Ad
Outline of Talk qmanwmwamaﬂqmﬂ@

s ANUNNEADY " NANFAT” URLAIVAWI

7iI@en2a9 Flexible

« a9AUTENAUUDINANFAT
« 0 "uANFNT” g “NsxauvasarTL”

Dynamic

ety Components of Curriculum
~¥ analysis
P

- Internal Factors

Monitoring Statements
and evaluation of intent
A N
| \
f \ Desired
Curriculum Development okt + Teachin
Organisation and p Programme building (students —= Content — = 0 5 Assessment —»- Evaluation
implementation (content) will e Learning
ableto...
\. Vi |
Programme building Programme building
(assessment) <> (teaching and learning)

BMJ 2003;326:268 BMJ 2003;326:268
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Components of Curriculum

Components of Curriculum

B Program Learning Outcomes (PLOs)

outcomes
ﬁS!'{‘El'imS - Course Learning Outcomes (CLOs)
will be
ableto...)
Milestones

BMJ 2003;326:268

ormation Overloac
qurr%ulun\hyfsg_ertrephy

| (Curril

——— -"I. y ]
Image frol\'q www.incara la.com/mfovate &
/ Y i

BMJ 2003;326:268

+ Learning Resources

.

Desired
outcomes
(students —~ Content -
vill be
ableto...)

Educational Materials

Educational Strategies : SPICES Model
[ |
H Student-centred Teacher-centred

Problem-based < > Information gathering
Inlegrated Discipline-based
Community-based Hospital-based
E Electives Standard programme
Systematic Apprenticeship-based/
Opportunistic

https://www.e-sciencecentral.org/articles/SC000003337
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a Q/
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Desired
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:stqdents —» Content —> .Lﬁm‘g —>- Assessment - ~
i) el AN AN
Assessment
Student Selection Student Support System
5EUNINNSATUNTUINZ NS Outline of Talk
: s AMNUKINEUDY "NANFAT” UALAIANWY
Quality Assurance ol
Internal & External - avtlsynaunaIndngns
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CA
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ANusBEhondngns : Principles of Adult Learning
Asszansdniuasuwnediialn Adults learn best when...

«O-L-E Learning is active

* gingudsvavAsaiznn uay CLOs Tu uaa.3 Instruction is relevant
[annua objectives

* finxium content : scope + sequence

* NILHNUNTRAY

 NVUANUNTUsEEU

Instruction is problem-centered
Instruction is experience oriented
* Feedback is provided

* Instruction is conducted in a safe Iearning
environment

=
- Alignment

’ ' ) iy e
n ANANTE - 978991 - angm9

unangasardsraumnusdiianialu

HWU31119N19A NN

fdeunan?

https://www.saba.com/de/blog/how-to-keep-your-talent-management-business-goals-aligned
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unangasazdscauarnud1nsania‘la
More important than the curriculum
is the question of the methods of

o =
, - teaching and the spirit in which the
I b teaching is given

RV E TR

AZQUOTES
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@AS.INYSOYE NAIQBBYBINY

HDUo : Educational objectives and lesson plan

Educational objectives

and lesson plan

. 1. Educational objectives
Outline

- Domain of Educational objectives

- How to write Educational objectives
2. Lesson plan

- Lesson Plan Topics

- How to write Lesson plan

1. Educational objectives

1. Educational objectives

“...a description of a performance you want learners to be able to
exhibit before you consider them competent. It describes an
intended result of instruction > Robert F. Mager (1984)

“...to let learners and others know what learners should achieve.

Effective objectives are related to intended outcomes.”

Susan J. Pasquale and N. Kevin Krane (2014)

Instructional Objectives Belmont, CA:
ine. (2014). Chapter 12 Designing a Co

1 Robert . Mager. (1984). Pre
Medical Teaching, DOI 10.1007978-94-017-9066-6_12

Susan J. Pasquale and N. Kevi

Level of Educational objectives
1. Primary level

2. Second level

§5: Robet F. Mager, (1984). Preparing Instrucional Objectives Belmont, CA: Lke Publising.

1. Primary level

- Curriculum / Program Learning Outcomes (PLOs)

- Course Learning Outcomes (CLOs)

Broad statement
- What the students will be able to do when they have
completed the program / course

- Professional competency

1 Robert . Mager. (1984). Preparing lnstructional Objectves Belmont, CA: Lake Publishing.
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2. Second level
* Learning / Instructional objectives
Specific and concise statement

- student behaviors that can be assessed at the end of

learning activities

1: Robert F. Mager. (1984). Preparing Instructional Objectives Belmont, CA: Lake Publishing,

Levels of educational objectives

uA. 2 (HANgA3)
Program/Curriculum objectives

UAD. 3, 4 (5187%7)
Course objectives
UNUNITAOU

Learning objectives

Behavioral objectives |

Domain of Educational objectives
Bloom's Taxonomy
1. Cognitive Domain
2. Affective Domain

3. Psychomotor Domain

11+ Bloom, B. S. (1956). Taxonomy of educational objectives. Vol. 1: Cognitive domain. New York: McKay, 20, 24.

Re{rised Bloom’s Taxonomy : Cognitive Domain

1. Remember  Retrieve knowledge from longterm Identifying ,Retrieving

memory

2. Understand  Construct meaning from Clarifying,Paraphrasing,
instructional messages,including  Categorizing,
oral, written, and graphic Generalizing,Concluding

communication

fn: A"tjersm\, Lorin W. & Krathwohl, David R. (2001). A Taxonomy for Learning, Teaching and Assessing: a Revision of Bloom's

‘Taxonorty. New York. Longman Publishing.

Reyised Bloom’s Taxonomy : Cognitive Domain

Categories Definition Alternative Names

3. Apply Applying a procedure to a familiar  Carrying out,Using
task

4. Analyze  Break material into its constituent ~ Discriminating,
parts and determine how the parts Integrating,
relate to one another and to an Deconstructing

overall structure or purpose

i - A’t:iensnn. Lorin W. & Krathwohl, David R. (2001). A Taxonomy for Learning, Teaching and Assessing: a Revision of Bloom’s

‘Taxonomy. New York. Longman Publishing.

Reyised Bloom’s Taxonomy : Cognitive Domain

Categories Definition Alternative Names

5.Evaluate  Make judgments based on criteriaand ~ Detecting, Judging

standards
6. Create Put elements together to form a coherent Hypothesizing,
or functional whole;reorganize elements Designing,

into a new pattern or structure Constructing

1 : Afderson, Lorin W. & Krathwohl, David R. (2001). A Taxonomy for Learning, Teaching and Assessing: a Revision of Bloom's
‘Taxonomy. New York. Longman Publishing.
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Obj

CLO

'NW]ﬂmiﬂmﬂQﬁ%ﬂﬂﬁﬂé@
ective : 4

aat s Y 1 k4
Falammdangulaediagndos
1.Remember

Wi”lﬂiga = Level 2. Understand 2.Understand
(Concluding) 3.Apply
4.Analyze
S.Evaluate
6.Create

ective CLO4 ﬁ

Obj
o k4

mudanguld 1.Remember
AT = Level 4 Analyze 2.Understand

(Discriminating) 3.Apply

. e , 4.Analyze
uf) ludouANTDY = Level 6 Create
. 5.Evaluate
(Constructing)
6.Create

How to write Educational objectives
Characteristics of good objectives (SMART)

1. S : Specific: preciscly state what the learner will be able to do

2. M : Measurable: can be observed during or after the teaching session
3. A : Action-oriented: represent behavior change
4.R

: Realistic: is appropriate to the time and scope

5. T : Time-bound: is expected to achicved within the time-span

Writing an objective: components

ABCD model

A: Audience (éﬁ'&lu)

B: Behaviors (mmmmmﬁﬁmms)
A o o

C: Conditions (Nau'lmﬂgm)

o A oy g
D: Degree (izﬂummmmmwflﬂ)

1 : Heinich, R.. Molenda, M., Russell, J. D., & Smaldino, S. E. (2001). Instructional media and technologies for learning (7th
ed.), Englewood Cliffs, NJ: Prentice Hall,

A: Audience

The learners
e.g.
—Fourth-year medical students

—Second-year pediatric residents

B: Behaviors
What should the learner be able to do?

- an action verb describes an observable and measurable

performance e.g. “identify, differentiate, solve, list,

compare, show, create”

- -avoid vague, poorly defined, non-specific verbs such as

“y _und 1
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C: Conditions D: Degree

. .. . . 1 9
The important conditions under which the performance is to How well must the behavior be done?

occur e.g. Under supervision, In emergency setting, + Criteria of acceptable performance, if applicable

In simulated environment, — a degree of accuracy e.g. score > 80%
During clinical practice in a nursery ward, — a stated proportion e.g. 3 out of 5 or a minimum of 3
At the end of hands-on workshop — within a given period of time e.g. perform within 5 minutes|

2. Lesson plan
*...a set of procedures that a teacher can develop in order to help

all students learn” Teodoro T. and Mesquita M. (2003).

2. Lesson plan
“instructor’s road map of what students need to learn and how

it will be done effectively during the class time” Fink L. (2005)

#1:Teodoro, V.T. and Mesquita, M. (2003). Development of Pedagogical fetunl. pt/pluginfile. php/20500

mod_ DI3_Devel 1t of _ pedagogical pdf

Fink, D. 1. (2005). Integrated course design. Manhattan, KS: The IDEA Center. Retrieved from https://www.ideacdu.org/idea_papers/integrated-

Advantages of using Lesson plan Educational process

1. facilitates a team effort: the collaboration and coordination. O - Objective

. . L . O Outcome
2. promotes ‘congruence’ among goals(Objective), teaching and
O Milestones

learning strategies, and assessment (Evaluation) methods.

O Behavior
L - Learnin
3. provides a systematic framework for dealing with learning problems. £
O Placement O Curriculum
4. ensure patient safety O Formative ~ O Actives

#31 ; Smith, P.L. and Ragan, T.J. (2004). Instructional Design. Hoboken, NJ: Wiley & Sons. O Summative O Resources
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L - Learning experiences Where curriculum design meets instructional design
NanaAT Goal of learning Potential instructional methods
¥ q 3 . . . .
1. Acquire basic - Lectures, including variants such as symposia,
= W= biomedical and panel discussions, debates
WU Hagu . . .
b clinical knowledge - Directed reading
- Self-instructional modules, including online
F03aaeilnsal - Technology-enhanced learning
3%
ﬁu1 « Lin{la Snell, Daisuke Son, and Hirotaka Onishi. (2019). Instructional Design: Applying Theory to Teaching Practice, Understanding Medical
A e . B 2. L L. Education: Evidence, Theory, and Practice, Third Edition. Edited by Tim Swanwick, Kirsty Forrest and Bridget C. O’Brien. The Association for the
i 330 M. 2556). nqugn g fnIRTMOA Study of Medical Education (ASME). Published 2019 by John Wiley & Sons Ltd.

Where curriculum design meets instructional design Goal of learning Potential instructional methods

3. Obtain information from - Simulated or standardised patients

Goal of learning Potential instructional methods

patient (history taking and - Role play
2. Apply knowledge to the - Case-based methods

physical examination - Work-based learning
diagnosis and management - Problem-based learning skills) — Clinical supervisiontwithfeedback
of patient problems - Small group discussions, seminars
4. Develop clinical - Case discussion
- High fidelity simulation
reasoning skills - Online cases

- Work-based learning
- Work-based learning

- Clinical supervision with feedback

- Clinical supervision with feedback

Where curriculum design meets instructional design

Where curriculum design meets instructional design

Goal of learning Potential instructional methods

Goal of learning Potential instructional methods 6. Communicate - Simulated or standardised patients
5. Perform procedural and - Task trainers and skills labs with patients and - One-on-one clinical supervision and feedback
hands-on skills - Videos, demonstrations colleagues - Mentoring, coaching
- b [ Eminy 7. Develop -Basic knowledge acquired through lectures, reading
Ol swrpotetyn vl Uszelbzd collaborative and  -Workshops (e.g. teamwork, leadership)
- Coadiiig leadership skills -Learn and work in an interprofessional environment
- Logbooks

-Reflective exercises
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Goal of learning Potential instructional methods ‘E - Evaluation

in work envis focus on

8. Develop critical thinking - Journal club overall performancs, not components
. o o s 5 Diroct observation of leamer performance, portfolios,
skills - Clinical supervision with feedback clinical triple jump, 380 agsessmerl, dlinical competancy

exams, videotaping with follow-up review
9. Participate in developing and - Research training/mentorship

A

in

v ) : OSCEs, simulations, lab practicals,
transmitting new knowledge - Teacher training/mentorship Shows How prssechpscr oty
10. Develop professional - Role modelling / Knows How \ :;;;::;:: ncky for dinical-cantext
. . ) ) Essays, triple jump, case-based MCQs
behaviours and identity - Mentoring Test factual recognition
. / Knows Contextdres MCQs, reports
- Reflection written by students, oral exams
ﬁllﬂ < Miller GE. (1990). The assessment of clinical skills/competence/performance. Acad Med, 65(9):63-7. doi: 10.1097/00001888-199009000-
0435, PMID: 24 9.
= v Aa = v yA
MsUseNUMIMsaAny 3. madaaulunenudiEey
: Ay Yo a w o
ummummum'ﬂﬁlmu 3.1 maﬂs:muammmsmﬁa (Placement assessments)
2l 4 o 1 - & o .
L MIAaTu langInUHigNg 3.2 M352UUANNNIHIN (Formative assessments)
v a A o o a
2 maaadulufsnurdngnsuazinsams 3.3 M3tsziiuazilsan (Summative assessments)
= P o Yy
3. msmau“lmnmnuwiﬂu
- B0 mayaund. 2556). nquﬁmiwn«nmmuf’hlﬁu. ngamma : Tsefdidapnasnsaluminede i @0 myaund. (2556). nquii &adur. ngamma : Tsaitufindagrnasnsalimined.
s Y o 1 X - 9 9 i
3.1 M5UseUIN IO WU (Placement assessments) LD ? 3.1 M3UszuAIMUNIINU (Formative assessments) (i ?
-39 anamBen finwznug uRnitnAnefiod -3 dndAnniSeunnazauiisedng
o o 7 o Yqy o & Y o = Ay ¥q ya
- muadaglszaealumsFoud Miunziuiugu -3 infinuaulaidesqualiilnade
a = _ Y aa o o Za e, = ul
- INUENUNDNTTNNSITIUNT TOU ?; ATADUVDIDNINTULHUIENUUNANH WY

s ' A A A a
- ‘:i: Eﬂiﬂiﬂﬂﬂiﬁ@u‘ﬁﬂmﬁiﬂﬁ@ﬂﬂzqimll!ﬂll
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3.1 rnﬂizxﬁuﬁ‘;ﬂi’m (Summative assessments) tiie ? As%essment (Evaluation) instruments

B §1ﬂﬂ1uﬂﬁl'llnﬁuﬂﬂn‘H1§ﬂ¥!!‘H‘HﬂH!i’N

Cognitive Testing, Interview MCQ, Constructed response

- Wiindnumdaaulieassunamsiseu .
items, Oral test

a a o
-mMudey Ussaninamsaouveen1nisd Affective Interview, Inquiry, Interview guide,
BB s G’ 4 gell 841%n ﬁﬂlﬂ Observation,Testing  Questionnaire, reflection

Psychomotor Observation,Testing  Checklist, Rubric scale
- AR 318371 HAWANNHANGATIT

Mix Portfolio Performance test, Record
L
How to write Lesson plan How to write Lesson plan
d d
o9nilsznauvBIHUMSTOY o9n1lsznavvBHUM TR
@ g A a v A a Yt ¥
1. aauazls : waie ¥oim 5. @ouar1als : Taou NInsTUVLITULAZHToU
9. Sld'l o 0 Y
2. aoulas : fisou 6. Waemsaouazls : tonans ginsal unasEouinieg
o @ ¢ a a o a
3. wouinlu : TagilszaaniBanganssu 7. §ldeendlshiduia - FFmalszidiuna
A & = v Y A
4 iowiegls  1illpmINIzdoU UNAIDNDY
‘ Gagné’s Nine Events of Instruction ‘ Gagné’s Nine Events of Instruction
Instructional event Instructional techniques Instructional event Instructional techniques
1. Gaining attention Stimulate or appeal to the learners” interests. 3. Stimulating recall  Verbal information: Recall well-organised bodies of
2. Informing learner of Let them understand what they will be able to do of prerequisite knowledge.
L . learning (2) Attitude: Recall the situation and action involved in
the objective after learning.

. . . . personal choice; remind learner of the human model and
3. Stimulating recall of Intellectual skill: Recall prerequisite rules and

the model’s characteristics.
prerequisite learning concept.

» . . Motor skill: Recall the ‘executive subroutine,” and
Cognitive strategy: Recall simple prerequisite rules

part-skills if appropriate
and concept.
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Instructional event Instructional techniques

4. Presenting the Intellectual skill: The skill is explained /demonstrated,

stimulus material often with a variety of examples from a variety of
contexts, to facilitate generalisation of the skill.
Cognitive strategy: when and how to employ the
strategy should be explained and demonstrated with
examples.

Verbal information: should be delivered visually and

orally, organised in ways that are meaningful to the

learners.

‘ Gagné’s Nine Events of Instruction

Instructional event Instructional techniques

4. Presenting the Attitude: The situation requiring a choice of action is

stimulus material ~made clear, and the preferred choice is demonstrated by
) a respected human.
Motor skill: should be demonstrated, with emphasis on
the executive subroutine and the stimulus features that

cue each action.

‘ Gagné’s Nine Events of Instruction

Instructional event Instructional techniques

5. Providing learning  Intellectual skill: Give varied concrete examples of

guidance concept or rule.

Cognitive strategy: Provide verbal description of
strategy, followed by example.

Verbal information: Elaborate content by relating
to larger bodies of knowledge; use images,

mnemonics.

‘ Gagné’s Nine Events of Instruction

Instructional event Instructional techniques

5. Providing learning  Attitude: Human model describes or demonstrates

guidance (2) action choice, followed by observation of
reinforcement of model’s behaviour.
Motor skill: Continue practice, with informative

feedback

‘ Gagné’s Nine Events of Instruction

Instructional event Instructional techniques

‘ Gagné’s Nine Events of Instruction

Instructional event Instructional techniques

6. Eliciting the performance

7. Providing feedback about

performance correctness

8. Assessing the performance

Ask a learner ‘Do and show it to me.’

Give specific and motivational feedback to the

learner to improve performance.

Assess the learner in reliable (multiple

9. Enhancing retention

and transfer

Give similar and advanced activities for the

learner to check if the performance is good.

1 : Gagné, RM., Briggs, LJ., and Wager, W.W. (1992). Principles of Instructional Design, 4. Orlando, FL: Holt,

observations) and valid (relevance to

Rincha
Gagné,|

and Winston.

RM., Wager, W.W., Golas, K.C. et al. (2005). Principles of Instructional Design, Se. Belmont, CA:

objectives and width of information sources)

manner.

Wadswrth/Thompson Learning.

AUgAUITUIAARIUNSANNTINGIAENS VW (AFD) ACUEIWNEAIARSASSIBWEIU1A Tel. 02-4199978



[ASINISoUSUIBIULUR 1500 AoTuSWugIudnsuAsiwngoThu

19 - 21 July 2021

S@. @S. UW.Badna losutisau

HoUo : Learning psychology

Basic “If we teach today as we were taught
. esterday, we rob our children o
Learning Psychology y ’ J

tomorrow.”

SA.WW. 1BAANG lasnisng

o . - John Dewey
NAIYIFREANHRAT ANSUNNYFANFATATINYNEIUNE

Cognitive Psychology
* What is learning? What is cognition?

Lﬁaéu:ﬂﬂmiﬁﬂﬂumuiuﬁa 8191381g18UINAINT50
* How does learning occur?

Objectives

—83UngUnuINIasaIasHlunsaSLESNANSIS EwTaasRN AN
* How can we influence learning in our students?

voa

e a a v 1 a a. o
—JTGLLN%HWiﬂa%“ﬂWTIWELiﬂ%mﬂﬂﬂiLiﬂ%ﬂﬂaﬂ’lﬂNﬂizﬂY\ﬁﬂTW

—auauwIntslunisnszauliinAnudanaaulaluuniien

Outline

» Teacher’s roles in student’s learning
+ Cognitive information processing
* Motivation

Teachers’ roles in
Students’ Learning
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Activity
Open a web browser
Go to http://socrative.com
Select [Student login]
In Room name, type in: CHERDSAK
Click [Join]
Type in your own name

Intelligence Quotient (IQ)

* 1Q has an average of 100 and SD of 15

» The correlation between 1Q test and achievement test is
about 0.7.

* Average adult IQs for graduates with MDs, JDs, or PhDs
is 125+.

Discussion

* TorasdusazngumenanisAnuaiidmyngalad
ANAIHIIOFINTT

Tuanne Uni
. o .
TndanzaaaSnnnsiseaws

ludnznns

oo i o a a
wuingaeag 6 nga Iﬂtﬂﬂﬂﬂﬂﬂi'ﬁ] 5 wIn

Intelligence Quotient (1Q)

+ Terman classification
* 140 or higher Genius or near genius
* 120 - 140 Very superior intelligence
+ 110-120 Superior intelligence
* 90-110 Normal intelligence
+ 80-90 Dullness
» 70-80 Borderline deficiency

A Research: Genetics and Learning in Rats

Maze-
dull rats

Cooper RM, Zubek JP. Effects of enriched and restricted early environments on the leaming
ability of bright and dull rats. Canadian Journal of Psychology 1958, 12: 159-64.

Cognitive Information
Processing
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Stages of Information Processing

Attention

» The process by which people select some of the

environmental input for further cognitive processing
Sensory Memory Catching attention
e:rt::emgnltlnn —Meaning
Working Memory - ’ Responses — Competing tasks

— Task complexity or difficulty
— Individual differences: age, 1Q, disabilities
— Presentation: Size, Novelty, Color, etc.

Long-term Memory

hiffrin RM. Hum:

S| ry: A proposed system and it
itors. The.

ming and motivation. N

Pattern Recognition Working Memory
» Comparing the incoming information with + Typical memory span: 7 + 2 units of
the prototype (past experience, prior

information
learning) => perception of meaning/
significance

Cann youi reed thiss sentene? Off coarse, you cann.

Metathesis: Mg(OH),(s) + 2 HCl(aq) > MgCly(aq) + 2 H,0(1)

Acquisition of a Memory Skill A Digit Memorization Task
» An undergraduate (S.F.) with average

memory abilities and average intelligence
engage in the memory span task for 1

hr/day x 3 — 5 days/wk, for one and a half
year

Ericsson KA, Chase WG, Falon S. Acquisition of a memory skill. Science 208,
1980: 1181 -2.
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Long-term Memory A Research Study

* Rehearsal: Repeating the information to - 124 university students age 18 — 24 years
yourself over and over again ; g ) )
Encoding: Relating incoming information v Sllaet Eellely testlng Gorgsiie il
to concepts or ideas already in memory in * 2 x 3 groups
such a way that the information is more + Two learning approaches
memorablle ) ; — Group A: Study, Study

— Categorization (grouping) — Group B: Study, Test

— Hierarchies or diagrams D .

— Yeenies Sere * Three testing times: 5 min, 2 days, 1 week

—Songs

q Roediger HL, Karpicke JD. Test-enhanced learning: Taking memory tests
- Images (IIIustratlons) improves long-term retention. Psychological Science 2006, 17(3): 249-55.

A Research Study The Benéefit of Testing
180 university students age 18 — 24 years
Subject: English reading comprehension
3 X 2 groups
Three learning approaches
— Group A: Study, Study, Study, Study
— Group B: Study, Study, Study, Test
— Group C: Study, Test, Test, Test

* Two testing times: 5 min, 1 week Karpicke JD, Butler AC, Roediger HL. Metacognitive strategies in student
learning: Do students practise retrieval when they study on their own?
" " o~ Memory 2009, 17(4): 471-9.
ilimiideiurisiiiiande i A B Roediger HL, Karpicke JD. Test-enhanced learning: Taking memory tests
- ’ - - improves long-term retention. Psychological Science 2006, 17(3): 249-55

» Repeated testing is an effective learning
strategy to promote long term memory.
+ Self-test should be done early.

Activity

Open a web browser

Go to http://socrative.com
Select [Student login]

In Room name, type in: CHERDSAK Motivation
Click [Join]

Type in your own name
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Extrinsic Motivation LEGO Bionicle

» A person performs a task because of a stimulus outside of
the task or activity. Lego Bionicles.

Examples « Condition A: Each Bionicle get

— Money $2. The next Bionicle get $
0.11 less.

— Exam scores - .

— Threat of punishment 0 _Condmon B: The same
incentive, with
disassemblement of Bionicles
right away.

« Participants build up some

Aviely D, etal. Man's search for meaning: The case of Legos. J Econ Behav & Organization 2008,

IKEA Intrinsic Motivation

- Assembling a piece of » A person performs a task because of rewards inherent to
IKEA furniture demands a a task or activity itself
significant amount of time * Examples:
and effort. People tend to — Playing jigsaw puzzle for fun
gain satisfaction from — Drawing pictures for relaxation of mind
completing the task and
love the furniture more.

Norton M, et al. The IKEA effect: When labor leads to love. J Consumer psychology 2012

Curiosity Goals and Goal Orientation

- People are motivated to learn when they see or * When learning something new, people set up their goals.
perceive of new things. Most of the time, people keep trying until they determine
. . that they have achieved the goal.
» Novel, complex, or unique patterns in the
environment are good learning motivators.
— Examples:
E | « Persistent practice of knot tying by students during a surgical rotation
— Examples:

« Teach M4 students about surgical hemostasis by showing
interesting tools for hemostasis and then lead to the
lesson
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Goals and Goal Orientation Goal Orientation

1. The specificity of the goal
Key determinants: — Specific goal: being able to tie a knot
— The specificity of the goal (specific vs general) — General goal: knowing principles of hemostasis
— Time to achieve the goal (proximal vs distal) 2. Time to achieve the goal
— Determination of achievement (learning vs performance) 3. Determination of achievement

Goal Orientation Goal Orientation

1. The specificity of the goal
2. Time to achieve the goal

— Proximal goal: knowing how to draw venous
blood sample

— Distal goal: Becoming a good anesthesiologist
3. Determination of achievement

1. The specificity of the goal
2. Time to achieve the goal
3. Determination of achievement
— Performance goal: gaining favorable judgment

— Learning goal: increase their competence,
skills, knowledge

Self-Efficacy Bandura’s Theory of Self-Efficacy
« Self-efficacy is the belief that one is capable of performing
in a certain manner to attain certain goals.

+ Albert Bandura (1977, 1982, 1997) proposed self-efficacy
as a belief system that is causally related to behavior and

People with higher level of self-efficacy generally put
more effort into their learning, persevere in the face of
obstacles, and achieve better learning outcomes.

Efficacy Outcome
expectations expectations
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Self-Efficacy Beliefs Enactive Mastery Experiences

1. Enactive mastery experiences » Alearner’s own previous success at a task
2. Vicarious experiences » The most influential source of self-efficacy
3. Verbal persuasion

4. Physiological reactions

Vicarious Experiences Verbal Persuasion

» Alearner’s observation of a role model » Teachers or others persuade a learner that he or she is
attaining success at a task capable of succeeding at a particular task

Physiological Reactions Bandura’s Theory of Self-Efficacy

. Physiological_reactions (heart rate, sweating, breathing Efieaey Outcome
pattern, shaking of hands, etc.) that result from expectations expectations

encountering the task

People with higher level of self-efficacy generally put
more effort into their learning, persevere in the face of
obstacles, and achieve better learning outcomes.
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Attribution Theory

» Weiner (1985, 1986) » Teacher’s roles in student’s learning
— Three dimensions that people categorize the causes of their « Cognitive information processing
success or failure

* Motivation
1. Internal or external
2. Unstable or stable
3. Controllable or uncontrollable

Summary

Summary Summary
» Teacher’s roles in student’s learning » Teacher’s roles in student’s learning
— Create appropriate learning environment » Cognitive information processing

+ Cognitive information processing

— Attention
* Motivation — Pattern recognition

— Chunking
— Encoding
— Testing

Motivation

Summary

Teacher’s roles in student’s learning

Cognitive information processing “Education is the most
Motivation

" Extrinsic powerful weapon which you
— Intrinsic

can use to change the world.”
« Curiosity

« Goal orientation
« Self-efficacy

Nelson Mandela
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Iramaneerat C. Cognitive information processing [Thai]. Medical Education Pamphlet 2005; 1(3): 2.
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Iramaneerat C. Motivation: Part I [Thai]. Medical Education Pamphlet 2008; 4(1): 1-2.
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Iramaneerat C. Motivation: Part II [Thai|. Medical Education Pamphlet 2008; 4(2): 1.
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Iramaneerat C. Motivation: Part III [Thai]. Medical Education Pamphlet 2008; 4(3): 2.
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Iramaneerat C. Motivation: Part IV [Thai]. Medical Education Pamphlet 2008; 4(4): 1.
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s@. @s. UW.Baena losurisau
HoUo : Teaching a large class

Teaching a large class

» Content preparation
] » Delivering a message
Teaching a Large Class « Media presentation

seunEnrng losudisad  aAdndasmans
SAUN.ASAW LBAUSINIY  N1ATGRA uiginen

AMSUNNBATAIFAITIANEIUA

Activity Lecture Tip #1

» Good presentation requires a concept.

Open a web browser

Go to http://socrative.com A aood ) ’ §
. — A good presentation is about storytelling an
Select [Student login] have more in common with documentary film

In Room name, type in: CHERDSAK than a reading of a paper document.
Click [Join]
Type in your own name

Garr Reynolds
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Lecture Tip #2

 Start by gaining attention
— Story

Lecture Tip #3

» Focus on concepts, not on facts
— Picture

— Provide only essential facts
— Cases — Frame facts within concepts
— Videoclips

— Explain concepts using different examples
— Newspaper headline

Relevance

Less is More

Lecture Tip #4

* Makes messages stick * Prepare your lectures in three parts
— Simplicity 1. Introduction
— Unexpectedness 2. Body
— Concreteness 3. Conclusion
— Credibility
— Emotions
— Stories/Sequel

SUCCESs

Lecture Tip #5

AUgAUITUIAARIUNSANNTINGIAENS VW (AFD) ACUEIWNEAIARSASSIBWEIU1A Tel. 02-4199978
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Lecture Tip #6 Lecture Tip #7
» Gather important information prior to your lecture Use your voice and gestures to engage audience

— Content: scope, depth — Voice: Tone, pitch, pace
— Gesture: Body position, hand movement
— Suggestions:

« Keep eye contact

« Speak clearly

« Vary your pace

 Pause from time to time

« Limit filler words (umm..., ahh....)

« Un-root yourself (move around)

— Audience: experience level, specialty, special needs, number
— Goal of the lecture: limit to only a single goal

— Environment: room, audiovisual equipments

— Time: time of the day, amount of time provided

Lecture Tip #8

Lecture Tip #9

* Involve your audience in your lecture » Prepare a good handout
— Questions

—A handout with
— Case discussion * Background information
— Examples . .
Exerci *» Main topics
— EXercises

* Spaces for students to write:
—Key facts

Mini-Lecture + Activities ~Conospts
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Lecture Tip #10 Summary

» Don'’t forget to summarize your lesson « Tips for effective interactive lecturing
— Intermittent summary of your main points
— Provide concrete examples
— Ask questions
— Conclusion at the end of your lecture

. Prepare a concept (a story)

. Gaining attention

. Less is more

. Makes message stick: SUCCESs

. Prepare a three-part lecture: Intro/body/conclusion

Summary (2)

« Tips for effective interactive lecturing
6. Pay attention to details

|
7. Practice (what + how to present)
8. Involve audience: mini-lectures + activities
9. Handout

10. Summarize (intermittent + final
( ) Cherdsaklramaneerat@gmail.com
Line ID: Cherdsak_si
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“The success of your
presentation will be judged

not by the knowledge you
send, but by what the
listeners receives.”

Lily Walters
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Iramaneerat C. Preparing for a lecture [Thai]. Medical Education Pamphlet 2007; 3(4): 4.
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Iramaneerat C. Structured lectures [Thai]. Medical Education Pamphlet 2007; 3(5):1.
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HoUo : Preparing slides for a class

Professional
Presentation

Assoc Prof Tripop Lertbunnaphong

HOW TO AVOID
DeaTH By PowerPoINT
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U bR

2P

- Working memory is limited
Make it simple

Redundancy effect
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Killer phrase

core message

[ repetitive

Minutes... then loss

Know your learners

-,

Before slide
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rﬁ Core message — must know
l l l l Details — should know
nice to know
Core message ' * _ B BB
CAl
l l l Keynote
’ l l l l Handout

Knowledge 01
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dlante ¢ vinednals

7 Tips watdlagiSeu

01 fosdusznevludladli.. dositgainiisniu
02 thiaue... fiazdszinu

03 auownd ..

04 nszdugGouliinud.. yn 9 20

05 dladiid... iaan 3 Junitfinewd

06 s1zauveus ... [idudviorddian

07 &35 core message... 7% 1aL5ad8 killer phrase

4 Tips nauiinalan

01 @A core message... NFBINTIAFIEUINT

%

02 uonueziilon... doe3 A33 U3

U

03 9Avis8azidunluzULUL... keynote w38 handout

04 MNauulunsza ... 9pvi storyboard

Wavalan

4 Tips NUNa4

01 wanidean1sld template Tngldsndu
02 fuvdsasou... weudn Laidumans

03 fundedida.. oslng) umsnis
04 sz4... pgrdiFasuniuanniiuly

4 Tips A29NEI

01 Tngjueluu... veldaudrmdwouiu
02 91ude... Ionwslufida

03 eeldiiu 2 gy

04 wanes capital letter
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4 Tips a

01 LAenludainivdod

02 FAnngufn1sldd... d0hafes @nsetnu da1udl way monochrome
03 aglgiAu 3 &

04 NAFDUATUDATAIE... grayscale printing

7 Tips 3gunw

01 fosAUTATEAU HD

02 mMwifen... doanslédvan

03 t@anisldniwnisau.. uuzldaim vector

04 w@enld PNG file... @18971071

05 l¥vuddoesual... g w16 Bl

06 19esAUTENDUAWIFEIBIIUME... 3X3 rule, leading line

07 3199AUTENDUANNITVINUYBIELD... NNBEHY TNYsaguIn

3 Tips NIMNVTOUNUN

01 weniluaes... wWuawedoyanan
02 WUMYE... FD0URIUIN FLJULTIAU

03 31989AUTENDUANNNITVINIUTBIENRI... N5 IWBEF Y SnYIRgYI
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Teaching with questions

Yodying Dangprapai

Teaching with questions:

To gauge prior
To check for
To monitor individual performance

To share and learn as a whole group

Teaching with questions: In reality

of teacher

Too questions

Management-related & Information recall-related

Over-reliance on questions

Teaching with questions:
Types of questions

Techniques
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Teaching with questions: Types of questions
Lower vs. Higher-level questions

Closed vs. Open questions

Lower vs. Higher-level questions

! Coml rts to make
Bloom's taxonomy mmﬂ a Cre
Judging the value of
information or ideas Evaluate
; Breaking down information m—
Higher-level
g into component parts Analy
Applying the facts, rules, 3
concepts, and ideas
Apply
Lower-level Under

9

Closed vs. Open questions
of acceptable answers
Closed/Open lower-level questions

Closed/Open higher-level questions

Teaching with questions: Types of questions
Lower vs. Higher-level questions
Closed vs. Open questions

ISENANNTITBAARDINL outcomes
WALTEAUAINGYDIRITHY
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Teaching with questions: Techniques Initiate-Response-Evaluate
nitiate-Response- valuate Initiate
Pose- ause-Pounce- ounce Response
Evaluate
Pose-Pause-Pounce-Bounce Pose-Pause-Pounce-Bounce
Pose Pose —/ 5 Y
PUANNIEUIUNTT 3 WNUITYINEA
Pause LSRN UG Y
Ao nszsu 1dn e ladne
Pounce
owfiar  @NIN WS NazUsueu
Bounce
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Pose-Pause-Pounce-Bounce Pose-Pause-Pounce-Bounce

3anin@nm (cold calling)

Pause — 98 5-10 3w “No hands up” policy
“Many hands up” policy
Pounce <
DIIMUAINDY 1 LRa8AADL
aanNANLANLD ,
Pose-Pause-Pounce-Bounce Note:

W@anunfAnEdnANINEABUAIN
aqUAmauiinuan anuiusainay

AABULNNLAN IiANALSENBY

Bounce <|
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S@. Wru.Nnun Snuud
HOUO : Reflection

Reflection

AW Swu, M.D., MHPE

Reflection tJunszurunsnlasuanuaulaninTuEeslunisunnemansane wsizuenanaziedaasy
N3ISEUIUN fahenszAuuarduatunginssuntisaieldonisiSouisrere1uarinunueegig
sailedlividinunnd  Fzheiunuamvesdudinlunangns  wasiiwaunmlunisauasnuwigUlisves

HNSLNNELABTIUDNAE

AnunaneuazUselevivay reflection

Ay a =

fglitiomaumnges reflection Mogamannvats dlufitasndusnuifiesaramneien AiToud
auduingauiazinluld esanndilanewaniluldlunafialaie fAeflenlas Sandars (2009)
41 reflection thufensrurunsigiFouldlivinusiiovhandlatuanufavesmues nunuladnsesis
Uszaunsaifiintuograuszuy  easeulfidlainvsraunisaiionisnssyiduiaumneedndls 4
nansznulasionuosuaziduifiosy  uaziflonumudsivinldfudy  wazdemsimun  myedlazanunsa

USulgald iefiillanuingnsalifiediudnas azaunsawanseaniianisnseinmangauuinaula

Reflection anunsaviineufinivsnsal vaziauinmanisel vsenasainiamanisainls aeludinlng
n13¥ reflection waufawansaituaziniulddengn Wetungudifaunsalniii reflection Tusyning

Winwanisal wieudiusineuilaziiawegnisal eiduniswsuanunieuneunisznuivaniunisallas

NTEUIUNTS reflection dusesldnisussuianadnvatediang anud vinve uazviAuad  Lielminnig

Woulssanuilmiiinfnluanenufifuniiey  wuulenuferiuwiaderiu  Weiluiaesszaunse

Wawanuivserinuelagneedilals wavlievigiqaztdilugnginssunduasunisiauinuietetneioiios
MaeA%In (Schon,1987)

n13¥1 reflection vilavisuunsAn Nsye wazn1slsw dmsudininlnidedddalunislasnses 819k
c:l' IS ~ o % U 1 1% v 2 a 4 = . IS
Muulen  Wevhldndesuadiua  annsaimuiduwuuyauazuuuanlulald @ reflection ynwuull

Usglomivanvanglunsadda aunsaldwamnliianisinuaiug inverinanis nmsaregradumenduna

sulUfauSuunvimuannligneedlasie

1As9a319u89n15911 reflection ag1atluszuy

A1 reflection Tumnyinegrwduszuuilastas1sazilniuledny wariuseansaImuIndu aawansluning

1 gadwaasinduan Wedkeulduszauiumanisallawmnnisainds (action) wu uen.sunaldvienelanss

AUEAUITUIAARIUNSANTINGIAERSAVNIW (AFD) ANUEIWNAIERS ASSTYWEIUA Tel. 02-4199978



TASINISOUSUIBIURUR 1800 A0USWUZIUETKSUASIWNETOTHU 19 - 21 July 2021

wsnqudagUaeiluin winliinag reflection e1alifinaseus Weldviemelansalundwiiauuuidudnla

widhsunaldfinishnumuimgnisal (looking back on action) d1nslavievnglafiseasdeavosdumeu
pgdlsthe waeditumeulafvhldfuduazdunaulafissildlignies uazaziAsdunievilratulfessls
(awareness of essential aspects) NTUIMNUTEMITE WS UTuReUssmndadluldviomelalundy
sial (creating alternative methods of action) waziiledesldnemelandasioly faunsanaaeddislmd
runshnlesnsesetnadussuuinudy  (ral)  Fnssmateusifesdilmidnedmils  Twdeuisud
nadniduegnals 19astiiFenin ALACT model of reflection (Korthagen & Vasalos, 2005) &sgounann

DNYIAILINVDILABL U DULULDI

m‘wﬁ 1 ALACT model of reflection

UNUINVBI9131581UN"S reflection

n13vh reflection dnwauzdl enaiRntuedasioufneafiodis uilufelmiudy nmsflennsdassduus
%GU"Jsﬂﬁmsﬁ‘auﬁﬁmﬁuatiwqﬁﬂizaw%m‘wmﬂﬁu (Mann, Gordon & MacLeod: 2009) Tagdunauduusn
nauazyi reflection ﬁaquﬁmsw’?amamiaiﬁmmsamiamiﬁw reflection 1y %ammﬁmmﬂﬁﬁauﬁm
1#io9 a3t feedback vidaiRnmmnsaizuLssiidmansenusuusaty uaslisusunedonss
nmanssilen Mntudeoduduims ALACT model 9191sdanunsondaaiulsl reflection fuszAvanm

o &
GAGIARN
LV
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YU UNUINYB919158

1. Action HeTuuzirgnisaiiiiutymmsenisiaun

2. Looking back on the wansnudle wiula ag1eesdle wazdeliiiseu
action a8UIIRasIRg uTnuB 1 ugUssL

3. Awareness of essential | linwen1sAsAy Wesleawnnisalivaniunisal

aspects duanduuTUNAGIBUY

4. Creating alternative s EuMNIIeaNlAMEAUL NseTuuEN1NBaNT
methods of action NVFUREASEY

5. Trial Tilemagisulavaass wazyrewdelurwstudaly

AN5197 1 WEASUNUINYB99197158 1 ALACT model

S¥AUYBY reflection

[

15917 reflection wuslatdu 3 sedumuAMuanTInaznisihluldUselevuns reflection fadl

<

1 szeuiudo Wunisussenedanietulaeldldayusesesny lifimsinludssendld gindutuEusy

£ '
= )

9133uMsEAUT Lesnyilaie wasiivselenilinunmussuiteumnisaieonunlidaau

2. szaunans Wunsussenedeiintu ndeuvidldanudaiiusemeanisel Insussensrnudn aauddn
wazmgeiana1afindu Wunsiiuseasdeaundu widnhllduselovdlalianndndesannlud

AsAnseganlUaudesauinlulgasduauan

v ¥ a

3. seauan®e Wunsussenediietu Tdanufaii enuddn def dade wavAndmndaunduluii

)

Iolmirgyihmileuduvseld agsls mnwamnnsalifudnasesiivuimdansiuldymedials uay
mneeanunIsaintnalfesaziluussendldodnals n1svin reflection  seaulfivseavsnnlunis
Seusgeian ansaluiundesennisieuslaidueged udlugdnlvaivilaendesendonisinidu

LaTNISTUULANNGIRTE

Reflection Tun1si38unisaaunisnaia

a aa gj a 4 20 L% . Y Y a gj U 1 a
nsisgunsaeulunsediiatuilenialvennsdlanndurinuenis reflection TnfugissunsseAunaudIaan

o

wazsyauvaaUTyalanaenian wazdaiefiulseansnmnisseusluwsazyie lnaniznisiseunisaou

Tuaaunsalassludawindenvedsameuianiuneg  wuldndwinnnsiagdisuen wansi  bedside
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teaching Way service round #&I91NATUIMILHIAA 183991NN1580U small group discussion WIBRAIDIN

Fuiseuluwuuing lage1arsdnseuliiseui reflection Iagldmauuuuilaseaine weananaziasy

Auduazinurluwiazdiiveamseunisaoundas dadumsiiniineenisin reflection FvdaasungAilde

duasunsiauInuedlusrere1 AT ITNENNG DN e

Uaaandaasunis reflection agneliuszansnin

a

nsgSeuagyi1 reflection todtuy deslsznaulumeanimwindeuilvanuidnlaendouasilaning (safe
environment) vinlinainaziansanudasiu  Iaeliian ldiseda  waze1asdnmnevauassaniIsiteasnedl
vinwe  waglenuaean  Snvsdimunedieiisewinnsiaw  iieaindfaunsodaasuligiseui

reflection lapgneiiuse@nsnin (Driessen, van Tartwijk & Dornan ; 2008)

dsu

o=

1%

N3 reflection HduglgduaSunsiseuivisnuanus inverinons wagviauad nujuRtiadeunse

o e

FreaungAnssunsimusuetegelieduszeven saduddeniadlulvdnwmmd
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Giving feedback

Yodying Dangprapai

Training

NOT mindless repetition
Focused on each specific task

Deliberate practice Immediate feedback

Feedback:

A. Something returned to a machine or system
B. An annoying sound caused by returned signals

C. Information given to someone to improve performance

Ach Pk 12 M= Vel 143, Fetraaey 2019

Feedback vs. Evaluation

Feedback presents information. ﬁ mative, Informal

Overlap

Evaluation presents judgement. j mative, Formal

are necessary at different purposes.

Improvement

Pass/Fail (Standard)

e o Cous Malical i, Joe 012
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Giving Feedback Giving Feedback
an1913aingdndn v feedback tgawaud 21915814 I feedback sz sl #ilel allocate 13

Py @ v o s var =
uagizausin lidayaindasnslasy feedback anZiu ‘e o
1aid vnzaw

Tuwaes  laisiule

nad ANNFRNGFY
Giving Feedback Before Giving Feedback
Before fiviun I feedback (iludiunilaznimsisaunisaa
) vanisauiisnuaIrAnay feedback fia learning goals
During
tndaavinwens 14 effective feedback
After

Ifawaz  Auns observe fisau
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During Giving Feedback

Characteristics of effective feedback

Techniques for giving feedback

Effective Feedback (1)

1. Establishment of an appropriate interpersonal climate
2. Use of an appropriate or private location

3. Establishment of mutually agreed goals/outcomes

Effective Feedback (2

4. Elicitation of the learner’s thoughts & feelings
5. Reflection on observed behaviors

6. Use of nonjudgemental language

Effective Feedback (3

7. Connection to specific correctable behaviors
8. Provision of NOT too much feedback

9. Inclusion of suggestions for improvement
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Techniques for giving feedback

The feedback
ADA  framework

The one-minute preceptor

The feedback sandwich

Wiuf action laiusiufi person

Fafivinlad - Sefidaeusulys - Sefivinled

ADAPT framework
A learners to assess own performance
D the observed performance
A learners for opportunity to improve
PT

ADAPT framework

A Ask learners to assess own performance

From feedback to
Assessment of learners’

feedback to learner perception
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ADAPT framework ADAPT framework
D Discuss the observed performance A Ask learners for opportunity to improve
Be on performance, NOT on person “What are your thoughts about that?”
Be descriptive, NOT evaluative “Anything | discussed that doesn’t make sense to you?”
Be prioritized, only points “Anything you would like to work on?”
ADAPT framework ADAPT framework
PT Plan Together “Reflective feedback conversation”

Promotes self-assessment
What to do for a learner to

How to a learner towards learning goals Encourages dialogue around learning
To good performances
To behaviors towards learning outcomes
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The one-minute preceptor Giving Feedback

M Make a commitment

E Explore reasoning
T Teach general rules
R Reinforce what was right After
C Correct mistakes
Note: Note:
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O. WY.00UWS IMauu@IGuuU
S@. Wru.Nnunu Snuutd

HoUo : Small group teaching

Small Group Teaching

The only source of knowledge

‘) - ! \ is experience.

Albert Einstein

Uayporn Kaosombatwattana, M.D. Department of Medicine B
Kasana Raksamani, M.D. Department of Anesthesiology e WL thequotes. in
Faculty of Medicine Siriraj Hospital -

Small group One of the educational teaching Characteristics of Small Group Teaching

. strategies for promote student learning . . T
teachmg Active participation
M Must be learner-centred, with all

students joining in free discussion of a

particular topic

g Needs more demanding of staff and

room resources and time than lectures :
| Group work on

specific task * Reflection and

EARNING—ms
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Activity Advantages of small group teaching

andsrasslaguaasnisiaauuuy small group Enable learners to take part in Develop important skills
* Discussion * Problem-solving skill

* Active participation ¢ Communication and
interpersonal skills

« Clarify understanding
« Explore ideas and concepts « Team-working/leadership skill
t- Q ¢ g ﬁ ‘, * Feedback and reflection + Study skill/personal
3 development
[ ) * Presentation skill

15/07/2020 5 15/07/2020

Arrangement Characteristics of Small Group Teaching

. Typical view : around 6-8 learners

* Temperature and lighting
* Noise
* Seating layout

In clinical teaching

May be a small number of students

« Computer equipment; presentations/access the Can operate within a much Iarger Setting;
internet ' WOl‘kShOp
* Data projector
« Interactive whiteboards/flip charts and pens “The size ofa small group is less impottant than the
characteristics of the group’

15/07/2020 7
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Seating layout Seating layout

Horseshoe
U-shaped layout layout
Techniques used in small group teaching The role of the teacher

Releasing tensions
(if any threatened)
Enabling active

Tutorlals Confronting
n Commenting | and participation
'ﬁ Providing at hallengi Managing if any
Case discusslon/ a |/Laborat il . N > . challenging '
canference ""Ca/ aboratory ski Leading information/ | appropriate member dominate

sess“’"s discussions, specific places A
Questioning knowledge 4

andtask 4

Counselor

Ward-based /outpatlent
based teachmg

Devil’s
Observer advocate

Consultant

Team-based learning Fllpped classroom Chair

person
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Problems associated with
leading effective small group

Want to be given the solutions

Gives a lecture rather than to problems rather than
conducting a dialogue discuss them

One student dominates or
blocks the discussion

Talks to much

Do not prepare for the sessions

=FRANKLIN D. ROOSEVELT

Activity

AIGVATUNUINRUNANITITAUNRUL AL

wdafUsaad damITweun

g%

QUESTIONS
&
COMMENTS
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Learning activity seauzuilaaiin Ly L
Tun1siseurulsaaiin
l_ecture: Traditional vs. Interactive \9ANsISEuNsEaY lab nsls?

Activity: Laboratory
Flipped classroom
Team-based learning
Group activity

] Aims of the lab classes:
Aims of the lab classes:

1. To underpin essential knowledge
1. To underpin essential knowledge

o Qs =l 3 a wa 9
2. To develop essential skills MALABINIHIUNBYUALUANTS?
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Aims of the lab classes: Aims of the lab classes:

2. To develop essential skills 2. To develop essential skills

NnmenanNITaFeug el uans?

Aims of the lab classes: Organizing lab classes:
2. To develop essential skills
Outcomes [ Evaluation|
wiauadfiawnsagnil luvaalfiins? [ How | —
Tasks K23

Be careful of 'the expert blind spot'

fallorato:
and Practical Classes
. ¢ S
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Designing lab manuals: Teaching skills in lab classes:

Performing (the tasks)
Clear instructions o o
Describing & Explaining
Proper illustration
per i ! Questioning

Interestin tion i i
eresting questions Directing

Giving feedbacks

Elzabeth H. Hegarty & Adrian Lee (1979) How to...: Organize Effective
Laboratory Teaching in Medicine. Part 2, Design, Medical Teacher, 1:5, 227-234

atol
and Pr. cticalCl asses
" g it

Assessment:
§ -~

Aims of the lab classes: ‘

151N RININITAIANISEI8U lab
Tuszaurulsaaiin lape4 151192

To underpin essential knowledge |

To develop essential skills ‘
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. ONLINE
Teaching on the run

Doctor as a teacher.

Aoathslstumesen + Maundasgin?
lease share your though on teaching .

AINYIIMEMSTIUNSANALYINGIW

* fiuaee Ladaugninasedadeuingan

* lansnundalauslafeniufsigiSenindusoss vs fiSeudesnisiels

Time = CARE

(- 1 & o
ssenmanssanliaglunismugy uazenalaiesmesenssawwng
Masagraningiae tasegsznanedsg
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Objectives & Outline 1-Minute Teaching
N 5-Step Microskills

* dhlaamushzesnssensiin Teaching on the run

* whlanseuaumssen 1 minute teaching M ETRC

* snammviimasiow 1 Minute teaching denssuaums
Microskill '‘METRC" lemumnaiunon

1-Minute Teaching 1-MlnuteM'l:eachlr;g
5-Step Microskills 5-Step Microskill
: need for diagnosis
Make a commitment @ Make a commitment

Explore reasons

Teach general rules
Reinforce what was right
Correct mistakes

Explore reasons

Teach general rules

Reinforce what was right
Correct mistakes
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DOCTOR as a TEACHER

Diagnose
Patient

DOCTOR as a TEACHER

Teach

3. Teach general
rules

4. Reinforce what
was right
(+feedback)

. Correct mistakes
(-feedback) Ask

Questions
| Diagnose Learner
1. Make a commitment

= mavnlaidie
Make a commitment
= Explore reasons
= Teach general rules
Reinforce what was right = eie3udud

A §R
’ . A TEPININGIAG]
Discussion 4

" WR ey

Correct mistakes - ‘%ﬁz PR
2. Explore reasoning
' Example
DOCTOR as a TEACHE’
= mamleidis
EXAMPLE st

Explore reasons ; ,

= pugaseny

= Teach general rules
Reinforce what was right = aua3adaud

Correct mistakes = -‘E‘Qﬂﬁ’wm
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.- iaze) indienldidesd Aifuineey 60 Juanfiafiorndnldiden g fazhi NPO doudn 1 -Ml ute T cl‘-

Tasdieg n ea lng
.

o - uslasfadiasht NPO dusiflsiesy €< M 5‘3@ Mm

et~ B! veafiesfuey

Aot - yhlaniosdisld NPO diesduesy € E

Make a commitment
Explore reasons

Teach general rules

Reinforce what was right
Correct mistakes

uew.- fivuannfidestheandimssnmniuimivay

T dawrt - loenaluudam NPO gihuathshuedalusriowhein woasnnsidsisnin
aspiration swhehdaesu mafiassl NPO wdafiusfuiigndasuds usmsdimssnmlan
FosmumapaLlszneyme maduieammaaiumsn i erafannsianmaldinneamegihy

uacheiidhubmansnoiueis R or C

UFN. - TBUAUFLA

Practice time (30 min)

. wingutas diagddyldne chat

DOCTOR as a TEACHER

= o ladie . Wivinuwdanedriunziuaiiuaiia wiadaaei la

Make a commitment
= Explore reasons

= Teach general rules = Wugae ARy
= Reinforce what was right
Correct mistakes

1

2
A ea 3. Wiaulunguauilvawiiuud.
" LORUIDNAGNG b
4

. dund iauthwindnwaedninutianuidsnmn

viau aasviuiIdveuiuvuasavti
= GERNEIUA

o

vinuvin METRC Taaiaulunduilwvidadananisal +
z L a 4 v ) 3 v
= AN A Waruuiu uasiianansd v feedback

iWsaudridauau llauasuynau
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Summary Summary

* Doctor as a teacher.

* Diagnosis = Teach

= Make commitment numlaidie
= Explore reason waeshamawa Rlritation
= Teach general rules viuqnsheny

= Reinforce what was rightsiusfaemi

= Correct mistakes dqeiann

*Question & Answer

REFLECTION : Writing

Summary

., . .
® wdsnnifeusasiuil a.azhanasAideululszandld viaufeuulas
wadnsauluawanatls sadmsuuuuiugisssansy

Time = CARE

iminis INF I NI T E time better than
nothing.

& q .
® fanths 1 esamiifieanamaariheuen asanedla teaching on
the run snlf lasunufinzuandnsuud. i azudewduaunsy
raumuaumgua uddazsawFash uuasbi feedback urua.
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Learning activity szauzulsaaiin

Tun1siseutulsaaiin
L_ecture: Traditional vs. Interactive 1379AN35BUNTTEDU lab LWEIBJ‘S.

Activity: Laboratory
Flipped classroom
Team-based learning
Group activity

] Aims of the lab classes:
Aims of the lab classes:

1. To underpin essential knowledge
1. To underpin essential knowledge

) i AUYBINISAAUNHARAzUAUANIS?
2. To develop essential skills a JeRUNEUAsL]) 3

Facilitating §alloratory

and Practical Classes
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Aims of the lab classes: Aims of the lab classes:

2. To develop essential skills 2. To develop essential skills

NNHeNaINITaLTau3 lupelfiians?

Aims of the lab classes: Organizing lab classes:
2. To develop essential skills
Outcomes Evaluation|
nauadfisasalgnie ludpfiianne? =
Tasks K23

Be careful of 'the expert blind spot'
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Designing lab manuals: Teaching skills in lab classes:

Performing (the tasks)
Clear instructions o o

Describing & Explaining
Proper illustration

Questioning
Interesting questions Directing
Giving feedbacks
Assessment:
§ 1319LHAIUINTINNTTEY lab

| Tuseaurulsadiin langne l91i19?
Aims of the lab classes: |

|

To underpin essential knowledge |

To develop essential skills ‘
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W@, UW.Ivyv BUSSSUTAS
Hov 2 U0 : Ambulatory teaching

Outline

* Importance and challenge

Teaching at Ambulatory Care * Cycle of learning

* Teaching method

flow usamaiing * Model
AN ANARSARITNEL
Why Ambulatory Setting Challenge
* Changes in hospital practice * Time : the pace is rapid
* Changes in student numbers * Reduced opportunity for direct
* Changes in educational requirements observation
« OPD has advantage * Variability of patients’ problem

* Lack of continuity
* Decrease Patient satisfaction?

Med Teacher 2005;27:302

@@

@

MJA 2006;185:166

[ Learning ] [,lfszep::::aelrft][ Reflection ]

Cycle of Learning in the OPD Setting

* Planning * Define course outcome (eg, managing
. common presentations) & methods of
[ ]
Leammg assessment
° Appraisal and assessment * Orientation to the practice, patient care (time

spent with a patient, focused interaction),

* Reflection ;
learning and resources

* Consider organization of the clinic (eg, having
a second room, “wave scheduling”)

MJA 2006;185:166 MJA 2006;185:166
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[ :s 22::::':{ t][ Reflection ] [ Planning ] [ Learning] AAS EZsr:::aelrf t Reflection

* Pre-select patients for review (based on the
experience level of the learner) and tell the

* Allow direct observation and give feedback

trainee what complaint to focus on (may gather data from others, the receptionist
* Orient students to patients often knows whether patients want to see
* Ensure authentic patient contact (watch-interact- your trainee again)

manage patient) (independently if possible)
* Students present their cases ... Discuss case
* Approach patients
* Help student to do part of the chart preparation
* Set aside time for a tutorial

* Use other members of the team for teaching (eg,
nurse, patient educator)

* Use questions to ascertain understanding

MIJA 2006;185:166
MJA 2006;185:166; JAMA 2000;283:2362

. . Appraisal/ . .
[P'a““'“g ] [ Lea""“g][ Assessment | Bisiesiaddl  Structured Framework for Teaching

* Help students do effective reflection e One-minute teacher

* Self-reflection by the teacher will improve
subsequent teaching

* SNAPPS — learner-driven approach of

* Consider whether the student/trainee case presentation

experience was optimal
* Plan the next session

MJA 2006;185:166

1-Minute Teaching 1-Minute Teaching
5-Step Microskills 5-Step Microskills

= Make a commitment . Questioning
M ET R C = Explore reasons

= Teach general rules
= Reinforce what was right < + feedback
- feedback

= Correct mistakes
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1-Minute Teaching
5-Step Microskills

Teach :
3. Teach general Diagnose
" rules Patient

Reinforce what Disaestan
was right
(+feedback)

. Correct Ask
mistakes Questions
(-feedback)

Diagnose Learner

1. Make a commitment
2. Explore reasoning

SNAPPS used by Student Time-efficient Strategies

* Summarize the history and physical findings 1. Assess the student’s clinical abilities and

* Narrow down the differential diagnosis (DDx) to tailoring the learning experience to their
2-3 possibilities level

* Analyze the DDx by comparing and contrasting . L
the possibilities 2. Using at least 2 examination rooms

* Probe the teacher with questions about 3. Allowing the student to perform the initial
uncertainties, difficulties, or alternative interview and physical exam independently

approaches
* Plan management

* Select a case-related issue for self-directed
learning

4. Help student to do part of the chart
preparation

Acad Med 2003;78:893 JAMA 2000;283:2362

Strategies for Joint Consultation with UszAumsnl
Clinician and Student Present AU

L 2L
* Before the observed consultation, give the fjﬂ ﬁﬂ‘l&ﬂ N‘]J’)ﬂ
learner a framework for thinking, and discuss his a

or her reflections later
* Watch the learner take the history or perform
physical exam, and provide feedback

ANENNGNY
* Use structured frameworks for teaching . /
* Ask the learner to look up medications or side P AUIU/ IR
effects during consultation ﬂ IUN ANMNLTIUAIUF

* Get the learner to provide the information on
lifestyle changes (eg, smoking cessation)

* Get the learner to record observations in the PFRILLEn
patient notes

TRERF
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Models for Organizing Student/Patient
Contacts in OPD Clinics

Several students/ Grandstand model

One clinician
Additional rooms. Main consulting reem
* One student/one clinician ool EJ ] = a
@ ravess ’ i |
* Several students/one clinician ' 0® o
. 09
* Several students/several clinicians l ] }F
(7]
= &=
T Vi N

Figure 1. Grandstand model,

Med Teach 2005;27:302

Several students/
One clinician

Several students/ Supervising model

One clinician

Breakout model

Additional rooms

Main consulting room

Additional rooms

Main consulting room

TR
S o e e e e

Figure 4. Breakout model. Figure 2. Supervising model.

9.00-10.00 @ @ @ @ G

Several students/

Report-back model

One clinician
,ﬂ Mdlljunalﬂjooms y ’8] Main cnniting}r!oom 10.00-10.30 @ @ 0 Em pty
@ @ 10.30-11.30 @ e @ @
- ) . ] IE 11.30-12.00 Empty @ @ o

Figure 3. Report-back model.
& L Acad Med 2002;77:593
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One student / One clinician

* Sitting-in model — student as observer
* Apprenticeship model — tutor as observer

* Team member model — separate room
for (senior) student

Med Teach 2005;27:302

Ambulatory Care Teaching Centre

U. of Dundee, Scotland UK

Ambulatory Care Teaching Centre

U. of Dundee, Scotland UK
* Problem
* Solution

— If dedicated Space can be made available, a
suitable environment can be created where
students may spend time with selected patients
under appropriate supervision.

— That offers students a bridge between their
experiences in a clinical skills centre and
subsequent visits to wards or OPD departments.

Several students / Several clinicians

¢ Shuttle model — students move to a
clinician with interested case

* Division model — student group is divided

* Flip-flop model — switch group half of
time

* Tutor model — one teacher with a limited
number of selected patients for students
(other patients seen by other clinicians)

Med Teach 2005;27:302

Ambulatory Care Teaching Centre

U. of Dundee, Scotland UK
* Problem
—IPD case:

* more acutely ill and may be less willing or able to
participate in student teaching

* too serious condition, too complicated (referral)
* pre-admit full work-up

— Routine OPD clinics:
* too busy to provide the constructive supervision

Ambulatory Care Teaching Centre

U. of Dundee, Scotland UK

12 tips to develop ACTC (design-implement-
evaluation)

1. Allow development time

2. Integrate curriculum needs and identify
organizational constraints

3. Ildentify interested parties and their strategic
role as a steering group

4. Find suitable accommodation

Med Teach 2005;27:302
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Ambulatory Care Teaching Centre

U. of Dundee, Scotland UK

12 tips to develop ACTC (design-implement-
evaluation)

5. Secure a budget

6. Acquire suitable resources and equipment
7. Recruit and train enthusiastic staff
8

. Evolve an implementation function for the
steering group

Med Teach 2005;27:302

Ambulatory Care Teaching Centre

Advantage Disadvantage

e Optimal learning
environment

* Find a definite space
* Require a budget -

* Adequate supervision

* Not jeopardize or
hamper patient care

e All students received
the same experiences

* Routine OPD service is
not jeopardized

maintain facilities,
reimbursement of
patients or clinical
volunteers

Need a full-time tutor
or coordinator

Med Teach 2005;27:302

Ambulatory Care Teaching Centre

U. of Dundee, Scotland UK

12 tips to develop ACTC (design-implement-
evaluation)

9. Build up a bank of referred patients or
clinical volunteers

10.Implement a teaching plan
11.Develop a multifaceted evaluation process

12.Develop a research and development
function for the steering group

Med Teach 2005;27:302

Ambulatory Care Teaching Centre
U. of Dundee, Scotland UK
* The teaching method and style are more
important than the environment for attaining
learning outcomes.
* Students and patients prefer the learning
environment of a dedicated ACTC.
* The ACTC is advantageous to patient welfare
and quality of service.

Med Teach 2005;27:358
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Facilitation

By Yodying Dangprapai

w3andayafiiandas

Facilitation /?\

Instruction / | \ PY
®e_ 0
° ‘@
A3 youlundn gt aqany
winlddaya WUNSERUNSELIUNTAN

LS8N AanTan

FOUANTILATINN ANEDIUFUMNANHIANZEN
a o &) o - . a
3] Nardunan ddusannanssn
analaawnting 3 AR ABUAIANN UEAIANNLTY

Notes:
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Facilitation theory  Carl Rogers (1902-87) Facilitation theory: Effective facilitation
Humanism Natural potential for learning Congruence
Relevant topics, Self-determination
Person-centered activity
Understanding of individual’s thought Empathy
Changes in teacher’s roles
Respect
Effective facilitation
Facilitation theory Adult Participation Principles

Adult learning theory (Andragogy)  Malcolm Knowles (1913-97) Set a positive climate for participation/learning

Need to know . .
Clarify purposes of the session
Experience

Self-concept Make participation/learning resources available

Readiness Balance intellectual & emotional components
Problem orientation Share feeling & thought, NOT dominate
Intrinsic motivation

124 AugAUITUIAAAIUNSANKIINENFEASAVNIW (FIFD) ATUIWNEAMARSASS1BWEIUIA Tel. 02-4199978




TASINISOUSUIBIUAURA 1309 ADTUSWUIIUSIMSUASIwNEDoTHU 19 - 21 July 2021

Before Facilitation ‘{J
Clarify objectives
Facilitation Plan with stakeholders
o Know participants
Design with purposes
During Facilitation (1) ‘{A’ During Facilitation (2) ‘{ﬁ)
Build rapport, trust, mutual respect Acknowledge contribution
Emphasize objectives Embrace different viewpoints
Lead with (planned) questions Challenge ideas, NOT person
Listen actively Use media to help group process
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After Facilitation ‘{J

After-action review (AAR)

Kirkpatrick’s evaluation model Facilitation

In more details

Before Facilitation F  Flow & Focus
O  Objectives
Rational & Experiential objectives

R Results
Methodology

M & Techniques

X X Designing process ~ F-O-R-M-A-T A A|ds
DeSIQn with purposes Designing experience S-T-E-P-S
T  Timing

126 AugAUITUIAAAIUNSANKIINENFEASAVNIW (FIFD) ATUIWNEAMARSASS1BWEIUIA Tel. 02-4199978




TASINISOUSUIBIURUR 1800 A0USWUZIUETKSUASIWNETOTHU 19 - 21 July 2021

F F|OW & FOCUS Effective questioning,
Active listening, Onen with bUroses
Recapping, Summarizing, Reflecting, (o) Obj ectives ° p, ,p , )
Management of participation, Explore participants’ expectation
thinking, issues R Results Capture works-in-progress
Display group works
Notes:
Method0|ogy Broad approach: meeting, workshop
M & Techniques Specific approach: brainstorming,
mindmapping
Aids Audiovisual aids
T Tlmlng Allocated time for each step

AUEAUITUIAARIUNSANTINGIAERSAVNIW (AFD) ANUEIWNAIERS ASSTYWEIUA Tel. 02-4199978
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Questions help to... nau ldAaunSauFaenn
Provoke response from participants . . .
ADININAADY Faauvisala
Enable participants to consider issues
Gather information ANALANAINBL azldmaiinununialai
Explore underlying reasons ammuﬂuﬁlu
Test assumption ANUANIEANAN)
Make decision
Space Mood, Dynamics Adult Participation Principles (1)

Allow choices and self-direction

T| me Date, Duration, Sequence, Pace
(Integrate new ideas with existing knowledge)
Eventfulness Human interaction Ice breaker, Humor,
Change-of-pace activity Show respect for individual participant
Product Tangible products  Sense of accomplishment

Promote positive self-esteem

» T m 4 O

Styl e Audience-centered
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Adult Participation Principles (2) After Facilitation

Capitalize on participants’ experience After-action review (AAR)

Kirkpatrick’s evaluation model
Be practical and focused P

Reaction

‘ Learning
Listen actively ilslsiviniilaidasy Behavior

Result

Notes:

There is no one BEST way to facilitate!

In order to acquire confidence,
you have to let go of certainty.
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wWa. UW.OvuY BUSSSUTGS
KoL 2 HOUo : Bedside teaching

Outline

* Bedside teaching
- Type
- Technique

Bedside Teaching

Bedside Teaching Bedside Teaching

» Including the patient in the learning triad

Formal bedside Teaching during
teaching ward rounds

(St  Teaching + * Service +

service teaching

Ve

Formal Bedside Teaching

* Preparation | |+ Clinical experience with

FORMAL BEDSIDE  Briefing patient
TEACHING *

- History taking : interview
technique

- Physical exam
- Psychomotor skill
- Communication skill Q

* Debriefing - Counselling skill ot
* Reflection - Professionalism S

* No lecture 676
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Teaching During ads5asia teaching during ward rounds

* 17813707 USANS+daU
« JIFauliviangssauLasianaAl

o isaunandgrglvinnnsfailu
SEEIZe)

Teaching During Ward Rounds Principles of Bedside Teaching

1. dausznin service aanf » Base all teaching on data generated by or
about the patient

* Respect for the patient's comfort and
dignity

Patient-Centered

observe questioning feedback

Principles of Bedside Teaching What to teach at bedside...

, = Skills
= Base all teaching on data generated by or

about the patient * Interview

= Respect for the patient’s comfort and " Physical examination
dignity = Communication

= Teaching skills = Perception
* Reasoning
= Decision making
* Procedure
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Principles of Bedside Teaching
= Base all teaching on data generated by or
about the patient
* Respect for the patient’s comfort and
dignity 2
= Teaching skills KnOWIGdge -
» Teaching attitudes by role modeling
Principles of Bedside Teaching
= Base all teaching on data generated by or
about the patient
* Respect for the patient’s comfort and
dignity
= Teaching skills
= Teaching attitudes by role modeling
= Use every opportunity to provide feedback
to learners
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ANAYUUITILNUINGL1I1N ward round .
aMNUUA TEChr"queS

Present history and PE  uew.1 4(1)
Make problem list uen.i 4(2)
Make di - :

ake |.fferer?t|a|.d|agn05|s —
Plan of investigation

Plan oftreatment} Resident 1 Up the ladder
Student as teacher

Broadening
Targeting
Novelty

Assess prognosis
Discharge planning Chief resident
Communication with patient & relatives Multi-answer

Complete data from ward round in medical question
record udn.l 5

© o = en @i S TS
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“Unless everyone, patient included, Bedside Teaching

feels better after the bedside rounds,
those rounds are not successful.” * Don’t be afraid to experiment

P E— with different techniques to
innovate your ward rounds. Not
all your changes will work first
time, take feedback, reflect and

urw.d4 g

usini 6

1"‘%

N
d try again.
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Teaching in The Field

Mayuree Homsanit, MD., MPH., PhD. Epidemiology

Preventive & Social Medicine

Question: na1nsdazdsinfnuluanugualuGeudlulssneruiagasy / gueu 9131589219UNUNNS
Feunsaeu msvszidiura waznisquatindnuiegisls
- 9WSEENNIAMNUALEY ViEeUinwiiauansdinaeunusuiuld
- 3zvaduensd 1-3 vhu welienasdiauaunuvasennsd uaswanasuiuiauainsdvinauly
o v = 1o & v o . y . o A
awiseu 19aan 5-10 uil (dddudeunseu presentation L4U power point %323 )

What is the “Field”?

® Workplace s ~

Hospital- or clinic-based Community-based Family Medicine
_ J

* Jadeiituiniiou medical education lu rural areas:
. {i'm'awuaa‘qﬂmﬂimﬁmitmméﬁlﬁitﬁmwaLLa:',miniszJ‘lu'mmzau
* mswAsuudaslu medical practice
* mswdsuudasly medical education

o anudndulunsfnunItefwvanzauiu rural practice

“Maley M, et al. Using rural and remote settings in the undergraduate medical curriculum:
AMEE Guide No. 47. Medical Teacher 2009; 31: 969-983
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“Field” in Community Medicine:
Rural and Remote Medical Education (RRME)

* dusznauiniinunssualsldsunisiineusuiiienaudusssiaaafiean svasyuULaTaIAl.

o @il / undsiivunzaufiunsiinUfialy rural practice:
o Tsanenuraguy
* MsUfuRuswiv rural general practices (swan., a&u)
* ‘Community immersion’ (integrated placement) Ainujjinlulsanenuragueuuasmiteanudy q ifidusauluduguamves
YUY
o Hadedifosinnsanlunisinauny RRME program:
* Gumisiing
° STETAvaINsinausy
* Funutnfne
* ninensaun1sinen
* JULUU / UUINeN13QuAIINen97ss anansdillaes wazszuunsquAtindne

°  UUTTINMULAZASIANITATUNISEY

Maley M, et al. AMEE Guide No. 47. Medical Teacher 2009; 31: 969-983

Why is it Important to Take Students Out Into the Field?
= Yl ' a = Yy S gva X vy =
° ﬂ’]iLiEJUgVI%Jﬂ’J’]ﬁJIﬂmﬂ‘LI Ny vsaausatuanlmnadulaannnisiSeunisaeuly field setting:

¢ guyuluwaruunvsaaauivislnaaingudnansiiagnmuwindeniimsnziunsiseuinaunsaululdldasse
dnAnwrausanaInIANamsasazaudulaldlunsufuReusedu primary care

* dnfnwunndaansaiteuiluszezenlily community setting

* nsdnassningInsisiaienauaussrsaniunsalasuludsddgyiidesionsan nedwsudnAneuaz
219138 d0U

* msaienangnsiuanzaulaea1iafiauiunvas rural community fdanudagnslunisatduayueiaisd
HAua LAZINEaAAIINIATEALAZAINNINNNIIAVRILNANEINE1ALRAIN sense of isolation

* wangasNmNIzaNAIRaUTURUUTUNYRIYNYY atuayunInisiaunsaauldas

Maley M, et al. AMEE Guide No. 47. Medical Teacher 2009; 31: 969-983
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Why is it Important to Take Students Out Into the Field?

Wamnwmanziunsiseunsaauluyusy / Asauaia:

® Common diseases in primary care setting  ® Other area for study:

®* Management, refer ® Health disparities and underserved

populations, medical education, patient

General and family Medicine
self-support, primary care quality

® Health care system improvement, cancer survivorship,

® Transitional care integrative medicine, caregiver support,

global health research, chronic pain,

Palliative care o
addiction

Dent J MedEd Publish https://doi.org/10.15694/mep.2016.000036

Community-based Medical Education (CBME) / Community-oriented
Medical Education (COME)

* Community-based teaching: NM5ANWNINAIUBNTTINYIUIATZAU tertiary care %38 secondary care
hospital vualug) waziiuanudrdyvesnisusuiagUlsnsnounisinduladesediae uasndeniiguegnds

270 tertiary / secondary care NAUNIESINIIUIAAUNIG

o = YR o . £ o w | @

* dnAnwawnsafivszaunisallunisadrsduiusamiudUagldunniu wiuanudrdgrasnisauadiae nsinen
gunn fildnsdnenlsn wazdsldiiufeanudrdyvesdadenisdinuiilnansenudegunnuaznisguaguainla
wnndnmsanetulsaseuwnnguun g

A
dad ¥ yu

* anuuandaululsaFeuunndniinegsuusnisuasdaou 3oy aasnauyaainsdnuiuninaivasliviatiuayy

' a o v P @ = = o = 4 a & =
A9LAIUNIILIYUNIE DU ﬂ'ﬁ%lakﬁ@ﬂ')ﬂlﬂﬂ LA N1 UAIULAYIITINAINULAIYAVDIUNANYINENUYU FIUNINTIL

“vainln” vase1sdraaudieg

Dent J MedEd Publish https://doi.org/10.15694/mep.2016.000036
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Uszlavivag Community-orientated Program

° LﬂNIE]ﬂﬂﬂiunﬂit‘%ﬂuﬁ%aﬂﬁ’nﬁnw’l 7N1991U acquire knowledge, skills and attitudes

! a v a Aoy < ¢ X
* duasuliiiayuuesniifUqsdugudnaieanniu

o v v < U = lg aa lg ° o

¢ sibidnlaguanuazanuduliedndsluvatelifuiniu a1unsavinaulussuugunIwaanaunITUINITNI
Henuldfgu

* wuanuaszninuazanadlaliadensdsnuuazdanndon nidadeiiduannauazladedesiulse iu

AUFIAYVBINITTINUTIUAURUUEREIUINTNLRRBIUY a1vdswariantsanaulavinauly primary care 1nn
Juledndansanen

Dent J MedEd Publish https://doi.org/10.15694/mep.2016.000036

Drivers for Medical Education in Rural and Remote Area

Workforce Research
Rural-origin Positive rural Lack of rural Evidence-
student undergrad academic based
selection experience infrastructure medicine
Education Practice
Relevance to Emphasis on Changed tertiary Where are the
society generalism hospital case mix patients?

2 \ 2 v Y \ 2 A
Long-term solution to Need for rural
the rural medical COME CBME relevant research
workforce maldistribution

~N S

Rural and remote
medical education

Maley M, et al. Using rural and remote settings in the undergraduate medical curriculum: AMEE Guide No. 47. Medical Teacher 2009; 31: 969-983
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Special Characteristics of The Educational Environment in The
Field - Rural & Remote Settings

* dwnsaiseudainuszaunisel (experiential learning) &

v
agn9anTanazenauiunin ldwuanuinmesnnnda

* dnsdrudaause

o
AN

v o
WLIBU

° ey
k)

* asfidnAnwlulenaiinzadsusseimauazysvunis

Y
Seudliinavululsmeua

gandn viliiqua deu aduayuld * WadiinAnwufifnululsmeivia Tussesam

wangaNRanatiewlauInzauld

¢ flanalunisfanudelussezenilauinndn ¢ dnAnwawsadudunuieadeanunseuinuas

o flanalunisiaiun nednudiuianaznisaneslimang

fudv@nldannnda Wy msnedregluveuwniivianzau

o

sussAbiiansiasuudas ludssauiisanugunin

vaUszuly rural setting Wandusnujufcnulu

Tuarudunius nisadedumusamiiaiugsuanuludiv urban setting

* fdnuluareanvasernsduazdsinay inanuiinves

& = ¢
msiludruniisluesdng

Maley M, et al. Using rural and remote settings in the undergraduate medical curriculum: AMEE Guide No. 47. Medical Teacher 2009; 31: 969-983

Example: Course Layout of an RRME - CLERC

Phase of the RCS

Introduction &

orientation
Foundations
FARTS (formative
assessments in rural
training)
Skills development
Options
Skills consolidation
Skills review
Assessment

® Formative

® Summative

Learning

elog recording:
Interaction with: .
« Patients

- Patient
atients « Virtual patients (Trigger

+ Virtual patients reflection on action)

+ Med Coordinators
(Experience)

Discussion with med

coordinators
(Facilitate reflection in
action)

Apply in the next
RCS phase

CLERC: Clinical Learning Embedded in

Rural Communities

Learning Tools Assessment

® RCS student eLog

® Online recourses & virtual

X3D U
aAeWIWNG

patients
® Tutorials
® Video conference

® Visiting clinicians

Maley M, et al. AMEE Guide No. 47. Medical Teacher 2009; 31: 969-983
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Other Models of RRME

In rural hospitals
® A day visit to a rural hospital
® Structured placements in a rural hospital - Community Medicine

® A rural internship with full in-patient and outpatient responsibilities.

In rural general practice
® Integrated rural placements with both rural hospital and general practice components

® Integrated community and ambulatory care program (ICAP)

Maley M, et al. AMEE Guide No. 47. Medical Teacher 2009; 31: 969-983

Experiential Learning

= ¥ ¢
ﬂ’]iLiEl‘iJgﬁ]’]ﬂ‘UiZﬁUﬂ’ﬁm:

‘ *  GouuinnuszaunisalinliTuasudlussezusn
2

1. Concrete - Reflective *  msseuianddiintuluaaiunisalaievesdsay
experience observation A o e Y .
o AwuadmneveanisiFeuisauiy waglimanzauiv

Uszaunsailindu
Kolb’s

learning cycle

damrsiansandmiudaou:

o FanAneBeuinazluddidaeunsiud fanw
a Y o & e A P
Weavgyaguda udfdutuuszaunisallmsinunfuwiy

[ s v a

4. Active 3. Abstract AMTURLIBU

. . . . g‘
experimentation conceptualization o msUdeelidiseuldiSeuimutunaulunisadenanug
w AMuTuyvasuesinudIAy Nfdeulzinsrie
¥
Lidavnenszurunsmsieusil

Yarley S, et al. Experiential learning: AMEE Guide No. 63. Medical Teacher, 34:2, e102-e115
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Support for Learners

_ _ Experience-based learning
Practical: Astiuladninfnwmsuiigaiunis

a ¥ v a P
Geuilugury anuduneiuaniui au w9 e
113919Y Yaanensiasefivanasdgaeu

Affective support: #5198UWUsATNIENIN9AU /
Tuguruivonansdiaeauazidnndi wuginli
= Y S o - < e T
nswisunumuthiivestindnu Aanssd OUTCOMES  Real patient leamning /> Participation
unfinwndosufjUR yaneiuinAnunisdeiionsss | of leaming | dentity _[ Proficiency Observing ~ PROCESSES

awa  dw Rehearsing  of learning
nwuldlumsufiRnuiivhmeannuaunsavas o
Contributing

. o s oo o vn
unAnwilunishn dadule uasufun

Cognitive support: MWuAdngUszaeAnIsfine
Tidinau auneniatasalsuiuitnnisiseuilu

guruiliaunsadeulesiunisseuiduduetnels ; _
M Y oy o R P Pedagogic and affective support
9 nazdulinin@nenlaian azviou Fa19aidalyl
! CONDITIONS

AaAaTinTy WeldinAnunldwamnaauild -
3 for learning

NNTUJURUT

I Organizational support

Yarley S, et al. Experiential learning: AMEE Guide No. 63. Medical Teacher, 34:2, e102-e115

What are in The Field? - Community Medicine @Siriraj

- AM55UNSINEdlsneua

INY.: NITYUAFVNIN
- SWER. € TNY. € TNA.

- nadeudy, nseanyuvy

Health service - Extended OPD

aun.: nMsuuanniegendy

a

- Health education dwiuvisdineuazeyi

MTETUAYUAIUDUY I
- Tnaunns
N 1 < - fiuNa wanAn
- anutemdednauluyNIU Loy i o o o
1} , Community Patients - anuEAyveInsine (Mslden, nsmauau
G1u adu. . o
and famlly 21913, NMYAINUIUA,18°1)

- dnuiunatiosdu (Faeene: draus o yo o
£ msatiuayuuasTinngsla

Tuna
) - NITQUAGYAINYRY care giver

a

- NGO, yall5, Ino1an
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Health workers’ organizations &

health care providers' networks
Providers H

Business, private

. sector
Startups &SMEs
Professionals, i Large Corporates

UN agencies, WHO @ ;ﬁﬁﬂ* Policy .
Makers Governments

NGO, non-profit sector =~ Charities
Patients, Citizens

Health service users

Stakeholders in Health

Associations

Education & Local Authorities
Research Political parties
\ MOPH, MHESI,
oyt . Finance, Treasury

Labs

Business,
Adapted from

The Digital Health Society - European Connected Health Alliance
https://L.pini igi b20852937¢924.png

private sector Investors

Universities

Prerequisites of Health

Healthcare professionals should be trained to meet the needs of the communities they are to serve.

Fundamental conditions & resources for health”: Health in the SDG era™:

Partnerships  No poverty
for the goals

Peace &

® Peace
®  Shelter

®  Education
. = GOOD HEALTH
Food Life below TS AND WELL-BEING - 2 Gender
water equality
® Income '

5 N
A stable eco-system Clean water &

action sanitation
e ENSURE HEALTHY LIVES
. . g AND fﬂOA!OIE WELL-BEING
Sustainable resources FORALL AT ALL AGES
Responsible
Social justice and equity consumption &
production
Sustainable cities & Decent work &
communities economic growth

Industry, innovation &
“Ottawa Charter of Health Promotion http://www.who.int/healthpromotion/conferences/previous/ottawa/en/, inequalities infrastructure

devel t.un.org/index.p & =30022&nr=192&menu=3170

“*Sustainable Development Goal https:
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Define Learning Outcome and Assessment

Community/
Medicine Surgery Orthopedics Ob-Gyn Pediatrics Family Med

Soul
Knowledge
Information
Learning
Leader
Skills

“ Logic Models ” and Types of Evaluation

Process/Implementation Outcome/Effectiveness

Inputs » Activities » Outputs » Short-term Intermediate Long-term

p————— Efficency ———
I Causal Attribution |

Instructor Preparation

“Everyone knows something, no one knows everything.”

. . < <
® Academic instructors - 813158UNNY:
® Biochemical, medical, management guidelines, etc.
° . . ¢ e X ¢
Medical coordinators — 813158UWNENLAYS YARINTNINNITUNNE:
® Sociocultural context, local government, local politics, health system
® Collaboration & support
® Resources
® Knowledge sharing
o o ¢ a oy & vy dd ¢ A ve v ow o o vo A . 9y
* fvuadaguszasAnsitens Wenaiug deyaiifeades UszaunisaimsBeuddwivinfnuiiaasldiuangueu w3e “field”) T4
FoLau
v o o 3 a wva v o A4 o o= v ' v o o o ¢ 1 DR P v oA v
* dmimsunsBeuiuaznisufifnulidany wetnfnunldniuinsdeuniouii vismansaaanisaldimilddnasldGeuiviold
& o £ a .. o ' § o § a
Uszaumsallatne neludrunadugninisnmsanenaznislddindu q - logistics saufeiaagnmauiazfesirdauialssifiunanis
Beous
3
o o o a gaiy 1 ' o v ' = v ' ° a a ™ av v v '
* fununssessunsaiifamanisalithiaadlend lunsdifsnann SaudazlisunsasniufanssumsSeunsaaumaiildnaunul’ us
a8 yva X wy & o w dyu =1 a o v a a 1 X v oo o= P
mmﬂugmmu‘lmﬁuaLLazLﬁuﬂszLﬂumﬂmmmdaaumimmx a5une avuayuliiiauuiAnuilludiinfnudae

Mogk D. et al https://serc.carleton.edu/NAGTWorkshops/field/design.html
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During the Field Study

v
* Heou:
* qzyA 01 aSUEINURYLEdlA AR TEINRINTIN ViTeLTBAUAINTIY
* zudAAIAIBENIRINsUGURAINAnwanTiaeesla
* gzUaseliitnAnuiuansaan (student’s autonomy) teundesiiesla
A ' o o o g v a
* azfidusulumsnaneiieriunuvesindneanndosiiede
* zuaniaRgs WiaWiinAnwuaasliivegsaunadldegnsls

* qzativayunisiteuivestinfnwagislieazinga

Mogk D. et al https://serc.carleton.edu/NAGTWorkshops/field/design.html

Student Preparation for a Field Trip

® Losgistic
° MTAUNS
* 213
* divin
° ¢ o vy ¢ o
aunsal insadldduynna aunsainmsineu
* AunaLies - self sufficiency, fiesanunsausudadiiuaaiunisal dunsneansiianda uilvdgmld

¢ dmuaulsuvisuazudsnuinfnen ity Sangsadeuds 9 Adesfifnu sautsunadnenazldsumniasadeu / e
M439A21uUAaA0Y N3TUTH N15AATIIANLDANDTDE NITFUYNT N15ANAINAN 9 FauTIN1IANAIINIGINA woRAnsuld
anusuLsssangAnssuiiliduiivansu

@ ¢y ' v aa ' a ' v awva 1 . A X9 o
° uﬂﬁﬂ‘bﬂLLﬁ%iJ’H]']iEJGIiN‘VIi’]'Ua'3Qﬂuﬂuﬂ5mLﬂﬂL‘Wﬁ!ﬂ’ﬁ€lﬂ§Jﬂ’1ﬂﬂﬂ Qﬂﬁlﬂﬁa\iﬂﬂUﬁﬂﬂﬂﬁ‘liW’]ﬂaﬁWIa’TL!Lﬂﬂ‘U‘lJ fofsziuaz

Jasnuiilifindu

Mogk D. et al https://serc.carleton.edu/NAGTWorkshops/field/design.html
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Activity Design Principles

dauuziinionvssylinsulunisieusluaniun (Butler 2009):

* AnuaniszauntnAnerdaadudaniunig

v

* Wug13I5N13ANATIZI NInadauaLAgIuiNauidym - evidence-based practice
* WannvineensusEutaanuiniuaie 9 weldlunisiinu

v v a a Yo ' P a ' a £
* nsuitym Tnslaniznmsiaduladielasudayalinsuituuazinubiviusuinu

* msdamsivaaunsalluiingse Tunseuraifianie Aunsuidymidesendenisyinausauiuiuuanavn
913N - interprofessional practice

* wanshedadrinluntsdana n1sdn nsiudeyasiis q wouileyin

* sawmineznsianaueawasmaduiilingdald adeanusuiaveulunsufifnuieanudasadis

Mogk D. et al https://serc.carleton.edu/NAGTWorkshops/field/design.html

Learning Point from Community

* MdIAINITUINMINISAITITUEY
® Health care system vs. barrier to access health — clinical-community linkage
* nsquastnasiaLiias
. nswuun’liﬁéﬂqﬂLtazﬁuﬁﬂﬂEJmeﬂo’f’awLmun”li%'nmi"mﬁul,ﬁan'ﬁ@LLaq“umw"luizﬂzma Iﬂﬂﬁu’]mmmﬁami@,uaﬁﬁ@mmw
wAZAAANAY
* MIPUABENIATOUARY
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Learning Point from Community:
Clinical-Community Linkage
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Experience from Community Medicine @Siriraj:
Capstone Project

* A multifaceted assignment that serves as a culminating academic and intellectual experience for

students

® Encourage students to think critically, solve challenging problems, and develop skills such as oral
communication, public speaking, research skills, media literacy, teamwork, planning, self-sufficiency,

and goal setting

® Objectives:

® To describe general state of health in a community Problem Solver

® To identify specific health problems Leader

® To improve the possibilities of regional health care evaluation Team member

® To improve quality of care
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What have our students learnt from the field?

Compilications of labor and delivery in a large community hospital

® Priority setting:

Problem Size | Severity | Ease |Concern| Score Rank
110 Hypertension 4 3 4 3 144 1
E11 Type 2 Diabetes mellitus 3 3 3 4 108 2
A91 Hemorrhagic Fever 2 3 3 4 72 3
R19.7 Diarrhea 2 3 3 3 54 4
060-077 Complications of labor and delivery 2 3 1 3 36 10

¢ Decision - Complication of labor and delivery
* Jymarduusn 9 weldsunsineuaznusudledywiuds fdseglussudedniunisniuuw
* fulsuveviaunuaindaunaraivedanisiulymuu o o
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Factors Associated with Complications of Labor

Table 1: Characteristics of women received labor assistance at XXX Table 2: Factors associated with complication of labor

Case Control P value Factors Case |[Control| OR 95%ClI P value
Age 26.13+5.68 | 27.87+5.35 | 0.0879 Age <18 10 2 58 1.2-27.73 | 0.0295
Birth order 2524114 | 2554103 | 08671 Ry &
GA at first ANC 18.1544.50 | 17.0243.77 | 0.1375 First abor 15 12 133 | 0563.16 | 051
First ANC after 20 weeks GA 18 8 0.0267 o i
N N Inadequate ANC (ANC after 20 25 10 3,57 1.53-8.36 0.0026
Miss appointment 1.58+2.96 0.15+0.86 0.00059
wk+miss appointment >2) 35 50
Delivery time during: <0.0001
22 16 1.59 0.73-3.46 0.24
CHO-1GH v 20 Mothers having underlying disease 38 a4
16:00-24:00 20 26 24 4 9.33 2.99-29.13 | <0.0001
Delivery during 00:00-08:00
00:00-08:00 24 4 36 56

Data displayed as mean+SD or number a appropriate

Note: no data on maternal age >35, pregnancy >5, delivery mode rather than normal vaginal delivery
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Factors Associated with Complications of Labor in Hospital X

Community Medicine

e N Soul
Knowledge
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X First pregnancy ® Evaluation - pre/post test Learning
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®  Using Program Evaluation to improve the program :
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v/ Inadequate ANC
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Other experiences that our students have learnt from the field.

nsAnwdadeniinasia poor medical adherence Tugiae

WU nsanudaseiivinldiinnsldanedlisndulunisinun Sepsis
® Community diagnosis ® Root cause analysis
* Herbal medicine use o msl4 quideline filsi update

® Health belief ® Program evaluation

® Pre-experimental study * 1Spulisunszuaun1suas guideline WRaLay update
: Sospiad uideline Wiausaiiudosduinduunliulunmsandldsne
® Sub plan - health education, Usgiiunaniu S v
s o o -
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5 L o o4 a TR
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Interprofessional Collaboration

Competency Domain W and Populag;,
o 77
Values/Ethics 6\(0 8,,(
Work with individuals of other professions to maintain a (lo Qoo
climate of mutual respect and shared values.
N %
Roles/Responsibilities \o& R
Use the knowledge of one's own role and those of other 0"‘"({-9 o,)) ()
F&L 2%
professions to appropriately assess and address the d\Q‘ & 5 ’9@ %, 5
- < 2 (SN ()
health care needs of patients and to promote and \&&éb S, V% S
advance the health of populations. «00 0
Interprofessional Communication 4, be( ® o
Communicate with patients, families, communities, and of@,"% & \.&0"&0
professionals in health and other fields in a responsive ,9_@“0’ 65,, Qﬁ”;;é‘ FC
and responsible manner that supports a team approach % Q.\:V‘-‘r,, *‘\,_,;o°&°
to the promotion and maintenance of health and the (3 °¢s % g (}}' q@
prevention and treatment of disease ’%& ‘ ‘é
Teams & Teamwork () ¢ (4
and Famity ©®
Apply relationship-building values and the principles of mn \]

team dynamics to perform effectively in different team
roles to plan, deliver, and evaluate patient/population-
centered care and population health programs and
policies that are safe, timely, efficient, effective, and
equitable

The Learning Continuum through practice trajectory

IPEC. Core C ies for fonal C ive Practice: 2016 Update. =
img.com/2f68a; 3704974732 Keyld=DC! ispositi

worigin=1
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Twelve tips on rural medical placements:
What has worked to make them successful.

® Focus training in appropriate areas ® Take advantage of the potential to provide trans-
* Select students wisely disciplinary health-care team earning (and doing)
experiences

Provide adequate practice infrastructure support
® Provide adequate learning supports for the home

® Provide good (not merely adequate) campus

accommodation
® Capitalise on the opportunity to provide an

® Provide strong student support immersion learning experience

® Provide strong preceptor/supervisor support * Evaluate

® Involve rural clinicians and students in course
development and evaluation

® Foster involvement of the community at large

Maley M, et al. AMEE Guide No. 47. Medical Teacher 2009; 31: 969-983
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HoUo : Simulation

- Simulation
5\ What why and how

Tachawan Jirativanont, MD

Outline

* Definition of simulation-based medical education
* Benefit of using simulation technique
* Getting start with teaching with simulation
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whole
procedure

technical
skills

patient
based

Medical simulation time line: a timeline of patient-based, technical skills and whole-procedure simulation

Qual Saf Health Care 2010

10

Simulation based medical education
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11
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Healthcare Simulation

Simulation is a fechnique -not a technology-
to replace or amplify real experiences with
guided experiences.

David Gaba

12

1ludas simulation

- wanis1BsudAuILUgine .. gault learning
- IsGioimsamumsainUasansiiazaauAuldiiiomsisous

13
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Factors that effect learning

experience
needs concerns

motivation orocess

14

Kolb’s Model of Experiential Learning

Active
Experimentation

(planning/trying out what you have learned

Concrete Experience

(doing/having an experience)

Reflective
Observation

(reviewing/reflecting on the experience)

Abstract
Conceptualization

(concluding/ learning from the experience)

20
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The training system and the training load

~__—Field ready
Performance level

Entry-level ___—— __ Traini ng load

performance{»

L Classroomh L Part-taskeouoll [Training system

Curriculum

22

Type of Simulation Technology

* Part-task trainer

e Computer program

* Virtual reality and heptic system
* Standardized patient

* Electronic patient

23
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Big Question|||

When and how to use simulation most
effectively and cost-efficiently.

37

When should we consider simulation?
* The decision to use simulation should be based on

* Acuify. the potential severity of an event and their
subsequent impact on the patient.

* gpportunity. the frequency in which persons are
actively involved in the management of the event.

Chiniara G. Med Teach. 2012. el-e16

38
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Zone of simulation matrix

The zone of simulation

: situations where healthcare
simulation may be advanfageous

over other instructional media

Acuity

Y

Opportunity

39
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40

AUEAUITUIAARIUNSANTINGIMENSAVNIW (AFD) ANUEIWNATARS ASSIHWEIUA Tel. 02-4199978



TASINISOUSUIBIURUR 1800 A0USWUZIUdTKSUASIWNEToTHU 19 - 21 July 2021

41
Kolb’s Model of Experiential Learning
Active Concrete Experience
EXperI menfqhon (doing/having an experience)
(planning/trying out what you have learned
Abstract Reflective

Conceptualization Observation

(concluding/ learning from the experience) (reviewing/reflecting on the experience)
42
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How to design a simulation event

*Purpose *Process:

* Objective of the course * Simulator chosen

* Scenario development

° Parl-icipani- : * Simulation class

* Level of learners’ experience

Adapted from: Swanwick T, Understanding Medical Education, 2011

44

Scenario Development

* Objecfive driven scenario

* Should be redlistic

* Should promote the opportunity of problem solving
* Not too complex but challenging

45
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The Debriefing

*Debriefing:

* Postexperience analysis

* The period of structured reflection, discussion and
feedback after a simulation exercise

Flaganan B, In: Manual simulation in healthcare, debriefing theory and technique.

46
The Debriefing
Allow trainees to exp/ain, analyze, and synthesize
information and emotional states
47
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Being a Facilitator

*Be an actfive lisfener and a vigilant observer

* Guides process
#+ presents information

*Provides the right questions
+ provides the right answers

48

Model of debriefing:
GAS mode/

Phase Godl

Gather Understanding the students’ perspective

Analyze Facilitate student reflection and analysis of their
actions

Summarize Review of lessons learned

Phrampus P, Donnell J. Symposium of nursing simulation, WISER

49
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Model of debriefing:
Plus & delfa

Two by two table to gather the participant feedback

Plus : positive aspect of the course
Delta : wanted to improve aspect of the course

50

Learning is the process
whereby knowledge is created through the
fransformation of experience

David A. Kolb

51
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ADTUNITUANNA LUNISRAUNIIARNA
(Simulation in Clinical Teaching)
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2. wﬂnmimﬂiﬂuguuummy (adult learning principle)
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gﬂﬁ 3 frasingeansnizlaseseanunisalluanealy flow chart (AaLilasann Alinier G, 2010)"”
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ASEAN University Network - Quality Assurance

(References: Guide to AUN-QA Assessment at Programme Level Version 3.0 and 4.0, AUN

AUN-QA Assessment Model at the Institutional Level

(version 2.0)

Stakeholders’ Needs
1 i | 1
Strategic QA Systemic QA Functional QA Results
i \élj:&rrléMlssmn and 9. Internal Quality E;ucéxl‘;:nl Recruitment
Assurance System and Admission »
g' f::;;?:;iceand - 10. Internal and External ‘ 14. Curriculum Design and
4 P QA Assessment Review 22. Educational Results
Management 11. 1QA Information 15. Teaching and Learning 23. Research Results
4. Strategic Management 16. StudentAssessment 24. Service Resilts
Management 12. Quality Enhancement 17. Student Services and 25. Financial & Market
5. Policies for Support Results
Education, Research Research
and Service ‘ « 18. Research Management «
6. Human Resources 19. Intellectual Property
Management Management
7. Financial & Physical 20. Research Collaboration
Resources ?nd Partnerships
Management g‘fwgemm -
8. External Relations & ol
Networks s e?vi-:?e

|

[ASUNISoUSUIBIULUR 1500 AoTuSWugudinsuasiwngboTk 19 - 21 July 2021

B3

178

AUgAUITUIAARIUNSANNTINGIAENS VW (AFD) ACUEIWNEAIARSASSIBWEIU1A Tel. 02-4199978




TASINISOUSUIBIURUR 1800 A0USWUZIUETKSUASIWNETOTHU 19 - 21 July 2021

AUgAUITUIAAAIUNSANKIINENAIEASAVNIW (FIAD) ACUIWNEAARSASSIBWENUTA Tel. 02-4199978 179




TASINISOUSUIBIURUR 1800 A0USWUZIUETKSUASIWNETOTHU 19 - 21 July 2021

O
Programme Teaching and Student
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Quality Assurance and (Inter)national benchmarking
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Criterion 1 Expected Learning Outcomes

1. The formulation of the expected learning outcomes takes into account and reflecis the
= -_ vision and mission of the instituti The vision and mission are explicit and known to staff
~ o and students.
> ReqUIrementS The programme shows the expected learning outcomes of the graduate. Each course and
& 5 lesson should clearly be designed to achieve its expected learning outcomes which should
be aligned to the programme expected learning outcomes.

3. The programme is designed to cover both subject specific outcomes that relate 1o the
knowledge and skills of the subject discipline; and generic (sometimes called transferable
skills) outcomes that relate 1o any and all disciplines e.g. written and oral communication,
problem-solving, information rtechnology, teambuilding skills, etc.

4. The programme has clearly formulated the expected learning outcomes which reflect the
relevant demands and needs of the stakeholders.

ha

1 | Expected Learning Outcomes 1 /12 ]3[4 ]|5]6]|7
5 1.1 | The expectedlearning ouicomes have been clearly
formulated and aligned with the vision and mission of

: N
- Checklist the university [1,2)
/ 1.2 | The expectedlearning outcomes cover both subject

specific and generic (i.e. transferable) learning
3]

1.3 | The expectediearning oulcomes clearly reflectthe
requirements of the stakeholders [4]

Overall opinion

Diagnostic Questions]
- What is the purpose of the study programme?
- Whnat are the expected learning outcomes?

~ How are the expected learning outcomes formulated?
= Do the learning outcomes reflect the vision and mission of the university, faculty or department?

Guide to AUN-QA Assessment at Programme Level
Version 4.0 (2020)

ASEAN UNIVERSITY NETWORK
QUALITY ASSURANCE
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Description

Absolutely Inadequate
The QA practice to fulfil the criterion is not implemented. There are no plans, documents, evidences or results available. Immediate
improvement must be made.

Inadequate and Improvement is Necessary
The QA practice to fulfil the criterion is still at its planning stage or is inadequate where improvement is necessary. There is little
document or evidence available. Performance of the QA practice shows little or poor results.

Inadequate but Minor Improvement Will Make It Adequate

The QA practice to fulfil the criterion is defined and implemented but minor improvement is needed to fully meet them. Documents
are available but no clear evidence to support that they have been fully used. Performance of the QA practice shows inconsistent or
some results.

Adequate as Expected
The QA practice to fulfil the criterion is adequate and evidences support that it has been fully implemented. Performance of the QA
practice shows consistent results as expected.

Better Than Adequate
The QA practice to fulfil the criterion is better than adequate. Evidences support that it has been efficiently implemented.
Performance of the QA practice shows good results and positive improvement trend.

Example of Best Practices
The QA practice to fulfil the criterion is considered to be example of best practices in the field. Evidences support that it has been
effectively implemented. Performance of QA practice shows very good results and positive improvement trend.

Excellent (Example of World-class or Leading Practices)

The QA practice to fulfil the criterion is considered to be excellent or example of world-class practices in the field. Evidences support
that it has been innovatively implemented. Performance of the QA practice shows excellent results and outstanding improvement
trends.
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HoUoO : Professionalism of teachers

Teacher Professionalism

SA.UNLBAANA lasudisml
AULUANYANFASASIITINYIUTA

HWIINaIaaNAna

Professionalism

A belief system in which group members
(“professionals”) declare (“profess”) to
each other and the public the shared
competency standards and ethical
values they promise to uphold in their
work and what the public and individual
patients can and should expect from
professionals.

Importance of Professionalism

We are privileged because
the society gives us...

Thus, they can take it back
when we are not deserved.

Outline

Definition of professionalism

Importance of professionalism
Components of teachers professionalism
Teacher professional standards

How to promote teacher professionalism

Professionalism

wuszdanImdnnile 9 lviudean

A Medical Teacher

Teacher Doctor
» IR S
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Professional Roles

Knowledge Knowledge

Skills Skills
Attitudes Attitudes

AITSL Professional Standards

Domain 1: Professional knowledge

1. Know students and how they learn

2. Know the content and how to teach it

Domain 2: Professional practice

3. Plan for and implement effective teaching and learning

4. Create and maintain supportive and safe learning environment
5. Assess, provide feedback and report on student learning
Domain 3: Professional engagement

6. Engage in professional learning

7. Engage professionally with colleagues, parents, and community

Professional Standards

. Professional values and relationships

. Professional integrity

. Professional conduct

. Professional practice

. Professional development

. Professional collegiality and collaboration

Australia

 Australian Professional Standards for Teachers

« Australian Institute for Teaching and School leadership
(AITSL), 2011

Ireland

» Code of Professional Conduct for Teachers
» Teaching Council of Ireland, July 2016

Thailand

* JoUIAUATANIIAIBNIBTFINITIEN W.A. 2548

* Regulation of the Teachers Council of Thailand on
Professional standards and ethics

* Government Gazette vol 122 Special part 76D September
2005
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Teachers Council of Thailand o 4
. . Al iﬂﬂ’lﬁliiﬂ%ﬁiﬂﬂw N.F 2556
Professional Standards and ethics

) ) MIZIMANNGUATUSEAUNT ST EN
» Standards of professional knowledge and experience S

» Standards of performance

* Professional ethics

— #m3guls
#1m57 13U R
#10331mn13UJURAY
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18UIAUATANIEILITITUTINIDITITN W.A. 2556
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Promoting Teacher Professionalism

1. Policies governing entry and continuation in the profession
— Teacher education
— Teacher induction
— Teacher licensure and hiring

2. Defining what teachers do in schools and classrooms

3. Policies governing professional membership

Darling-Hammond L. Teacher professionalism: why and how? In: Lieberman A. Schools as collaborative cultures: Creating
the future now. Taylor and Francis 1990.

Promoting Teacher Professionalism

. Policies governing entry and continuation in the profession
. Defining what teachers do in schools and classrooms
. Policies governing professional membership

— Enrollment

— Resource allocation

— Accountability

— Termination

Darling-Hammond L. Teacher professionalism: why and how? In: Lieberman A. Schools as collaborative cultures: Creating
the future now. Taylor and Francis 1990.

Promoting Teacher Professionalism

. Policies governing entry and continuation in the profession

2. Defining what teachers do in schools and classrooms

. Policies governing professional membership

Darling-Hammond L. Teacher professionalism: why and how? In: Lieberman A. Schools as collaborative cultures: Creating
the future now. Taylor and Francis 1990.

Promoting Teacher Professionalism

. Paolicies governing entry and continuation in the profession
. Defining what teachers do in schools and classrooms

— Meaningful teacher evaluation

— Community of practice: sharing with friends
. Policies governing professional membership

Darling-Hammond L. Teacher professionalism: why and how? In: Lieberman A. Schools as collaborative cultures: Creating
the future now. Taylor and Francis 1990.

Summary

+ Definition of professionalism
* Importance of professionalism
» Components of teachers professionalism

 Teacher professional standards
» How to promote teacher professionalism
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Questions &

Comments

Cherdsaklramaneerat@gmail.com
Line ID: Cherdsak_si
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HoUo : How to teach attitudes and ethics

Teaching Attitudes and Ethics

SAUN.LBRANA lasndismy
AMSUNNANAASASIITNYIUIA

WWIINIENARA

Some Challenges in Teaching
Medical Professionalism

No clear concepts: not clear about what to teach
Students can learn by observation: These things do not
need to be said

These things are fixed trait. It is too late to change their
values and characters now.

This is not my job. It is somebody’s job

— | am not good enough

— I don’t know how to teach

Clear Concepts

« ABIM, ACP-ASIM, EFIM. Medical professionalism in the new millennium: A physician charter. Annals of
Internal Medicine 2002: 136; 243 — 6.

Fundamental principles of medical professionalism
— Principle of primacy of patient welfare

— Principle of patient autonomy

— Principle of social justice

Medical Professionalism

The basis of medicine’s
contract with society

ABIM, ACP-ASIM, Eur Fed of Int Med. Ann Intern Med 2002;136:243-6

Clear Concepts

» Beauchamp T, Childress J. Principles of Biomedical Ethics, 7th Edition. New York: Oxford University

Press, 2013

Four fundamental ethical principles
— Respect for autonomy

— Beneficence

— Non-maleficence

— Justice

Clear Concepts

+ Goldie J. Review of ethics curricula in undergraduate medical education.
Medical Education 2000; 34: 108 — 19.

De Camp conference recommendation on medical
ethics core curriculum

1. Ability to identify the moral aspects of medical practice
2. Ability to obtain a valid consent or refusal of treatment

3. Knowledge of how to proceed if a patient is
incompetent, refuses treatment

4. Ability to decide when to withhold information, breach
confidentiality

. Moral aspects of caring for poor prognosis patients
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Needs for Teaching?

t J, Tucciarone J. The challenges and opportunities of teaching “Generation Y". Journal of Graduate
n, 2011: 458 — 61

Generation Y (Millennial generation): individuals born
between 1982 — 2005.

— Uncertainty: terrorism, globalization, economic recession, SARS outbreak

— Values: online connectedness, teamwork, free expression, work-life
flexibility, technology

— Teaching: require clear instructions in everything, observable behaviors,
explicit communication

— No assumption of common knowledge

Fixed Traits?

Self DJ Baldwin DC, Jr. Does medical education inhibit the development of moral reasoning in medical students? A
cross-sectional study. Academic Medicine 1998; 73: S91-3.

Patenaude J, Niyonsenga T, Fafard D. Changes in the components of moral reasoning during students’ medical
education: A pilot study. Medical Education 2003; 37: 822 9.

The usual age-appropriate increase in medical students’
moral reasoning scores did not occur, suggesting that the
experience of medical training inhibited moral
development rather than facilitated it.

How to Teach
Medical Professionalism?

Qesziinamrnzacdsla iissusnisuannans
Fuuziinun a19azlaine usnnlafalasasagfonnis

na wialamih lWUUR aurzasioiuieezyszdndudle”

Needs for Teaching

» Generation Z: individuals born between 1997 — 20
— Happier, strong economy
— Internet technology available since birth: exposure to technology
— Reduction in reading

— Values: online connectedness, free expression, work-life flexibility,
technology, racial and ethnic diversity, gender neutrality

— Teaching: require clear instructions in everything, observable behaviors,
explicit communication

— No assumption of common knowledge

Medical Students

N1TARULARAR ANNTITN ATHEITH
s - 1A - Uszau

(E

CERTEREIY]
lnsnsos

taaula Ashsn

Environment

Role model
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Bloom Taxonomy .
of the Learning of Attitudes Group Activity

Higher Order * AuAsluagla

o * galvipnansdsndnie winuuu (role model) zasnmias
Intemalizing

— viwdulas smuiuriwleednols

Organizing Reflection

Valulng

- Lwtﬂﬂﬂ"mﬁmﬂu role model zaa151

Responding . breakout room x 10 min
Experiences

Recelving

I’'m not Good Enough! The Power of Role Model
S L N R SR “The peer-pressure of respected role

+ A role model is “someone who, in the performance models remains an enormously powerful
of arole, is taken as a model by others.” Role tool.”

modeling is in the eye of the beholder — the
student, not the teacher. “Individuals who are seen

as mentors may not realize that they are teaching “Conversely, the destructive effects of
professional values, and those not seen as role models who fail to meet acceptable

TSRS (e (PREHe el sy e professional standards can be equally
strong.”

RL Cruess 2006

Keywords of Teaching Attitude Activity

Please propose a plan on how you want to teach the
following topics:

Experiences — Group 1: Speaking politely (M1)
. — Group 2: Dressing properly (M2)
Self reﬂeCtlon — Group 3: Punctuality (M3)
H — Group 4: Physical distancing and PPE wearing (M4)
EnVIronment — Group 5: Confidentiality (M5)
ROIG mOdel — Group 6: Respectful treatment of others (M6)

(7 minutes)
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Formal Curriculum

Clearly define expected attitudes
Formal classroom: interactive lecture
Case discussion with reflection
Observe, Assess, and feedback
Praise the good
Remediate the bad
Provide special experience

How to Teach Attitude?

Formal curriculum
Hidden curriculum

Who Should be Role Model? Hidden Curriculum

Experiences during working (with
reflection & feedback)

Books, movies

Storytelling, Parables

Social network

Special occasions/ ceremony

Role modeling

“Students and their role models did not
generally spend large amount of time
together. Often they met only briefly”

Althouse 1999

Summary

» Teaching medical professionalism
— Importance
— Challenges
» No clear concepts: not clear about what to teach
» These things do not need to be said
« These things are fixed trait. It cannot be changed.
« This is not my job. It is somebody’s job
— 1 am not good enough
— I don’t know how to teach
—Teaching methods: formal and hidden curriculum

Questions & Gomments

Cherdsak.ira@mahidol.ac.th
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The mediocre teacher tells.
The good teacher explains.
The superior teacher demonstrates.

The great teacher inspires.

William Arthur Ward
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7778 Question & Comment

Sirtra) shasks noeree Dducaion Eecpbres Serer

AUgAIUIAAAIUNISANYIINBIANENSEVNIW (FIFID)
Siriraj Health science Education Excellence center (S8HEE)

91A1SFISA05UNST BU 3 (Fov 309)
ANZIWNEANARSASSIBWEIUIA
dadneau 18V 2 IvoeASS s Ivaunentios nsainwe 10700

[ns&s. 0 2412 3901
ARRD E - mail : sishee@mahidol.edu

‘ Insfwrl. 0 2419 9978 | 0 2419 6637
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