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%278 : Basic concepts of clinical teaching

Concepts of
Clinical Teaching

Rungnirand Praditsuwan, MD

Questions

What is Clinical Teaching for you ?

What are the differences between
Clinical Teaching and other
teachings ?

Clinical teaching is the teacher and
learner interaction that focuses on a patient or

patient PrOblem Douglas KC, Hosokawa MC and Lawler FH

Clinical teaching is to transform novice
medical students into practicing

physicians.

David M Irby, Ph.D
3

o ph gau/3ausals
Tun1sdan1sdni mstive
\ dau/15au
6mMa
. uaa‘la
dau/ earning

avadsznaunan

2orq, S X valuation
LIEIUT xperience
aeinv'ls
4

Objectives of Clinical Teaching

Coghnitive domain
Factual knowledge

Clinical problem solving

Psychomotor domain

Clinical skills / Communication skills

Technical skills / P dural skills

Affective domain
Professional habits

Professional attitude

Levels of Cognitive Domain

Bloom’s Taxonomy

eEvaluation
eSynthesis Higher order of thinking

e Analysis

eApplication
sComprehension Lower order of thinking

eMemory

Bloom 1956 ¢
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Teaching Methods
Bedside teaching Refl ecltl o n
Small group discussion
Gl o ¢ ﬂq' ‘]_] o ¢
Clinical ward rounds : Service / Teaching Ja a1 3gilantuagndIzdunisma G]
Active participation as a member of the patient care team “‘5’; ﬂ?ﬁﬂ c"nical teaching
Independent patient contact with outpatients and inpatients
Utilization of simulation, model, and role playing
=)
10 ¥N
Video tapes, audiotapes, CAl, etc.
7 8

Teaching Strategies
The Great Teachers...

Talk to them ... Lecture
Talk with them ... Interactive lecture
L
Have them talk ... Group discussion I n s p I re th e m !
Show them how ... Demonstration
Watch them do it ... Practice under  supervision
Have them practice ... Practice by themselves

All of the teaching methods that exist come under one or combination of these

six strategies
9 10

21st Century Learners 21st Century Learners

* Information, media
and technology

- savvy

« Computer Jusunilonas
#im

* 1¢ internet \Junsassiandn
Tumsidnfedayasine g A
f89nN1s

* fiaruaasalunisuims
Innsdaya
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21st Century Learners

* Information,
media and
technology
savvy

* Insist that they
are real multi-
tasker

21st Century Learners

* §ishort attention span

* Seudduiefivaiauln dudas

Learning...

Y A 4l o gu v
16 wiadflujaawusiuiiseu
* Souilnenisaasufin
vauRgaiansfigiuvasnu
a va da o o
- vauiSeuFenduszleniiuny
* gaunsissuznAfuAMNEYN
o [ o
o Ygaun1IneuLlluna

« nduansaan agnliAuduus
14

Maslow's Hierarchy of Needs:
Application for Learning

Self- Self-hulfillment

Esteem
prestige and feeling of

Belo and love needs:
T

Safety needs:
m.l'y' :tu B&!i‘
e 7 y N needs

Maslow's Hierarchy of Needs:
Application for Learning

Self- Self-fulfillment

tsychological
eeds

Principles of Adult Learning
Adults learn best when...

* Learning is active

Principles of Adult Learning
Adults learn best when...

» Learning is active
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The Cone Of Lea rn‘ing Sparkinsight.co The COHE Of Learning Sparkinsignt.co
Affter 2 weeks, Affter 2 weeks,
j;u al'mf Hﬂf_‘{u't: - A we tend te rRmembEr .. Isee and | forget. A we tend e rRMEMbBER ..

Lhear and | remember. N
Ido and I understand. N 10% of what we READ
— Confucius

\\
I'do and I understand. %, * 10% of what we READ

— Confucius

R + 20% of what we HEAR

Thinking, Writing,
Speaking, Listening,

» 20% of what we HEAR

N\ * 30%of what we SEE

* 50% of what
we SEE & HEAR

* 70% of what
we SAY

.\\ » 90% of what .

21 22

TEACHING

is not equal to
LEARNING

“reacH less;, LEARN more”

Loea TRz
g Liisiso g

S 5 )Tl
it *

23 24
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Principles of Adult Learning
Adults learn best when...

* Learning is active
* Instruction is relevant

* Instruction is problem-centered
(patient-centered)

* Instruction is experience oriented

25

Principles of Adult Learning
Adults learn best when...

* Learning is active

26

Principles of Adult Learning
Adults learn best when...

* Learning is active

* Instruction is relevant

* Instruction is problem-centered
(patient-centered)

* Instruction is experience oriented

* Feedback is provided

* Instruction is conducted in a safe
learning environment

27

Principles of Adult Learning
Adults learn best when...

* Learning is active
« Instruction is relevant

* Instruction is problem-centered
(patient-centered)

* Instruction is experience oriented

* Feedback is provided

* Instruction is conducted in a safe
learning environment

28

Experiential Learning Cycle

Experience Reflection
I4 I‘\
J |
II ‘\
¥
Planning Theory

29

Principles of Adult Learning
Adults learn best when...

* Learning is active
« Instruction is relevant

* Instruction is problem-centered
(patient-centered)

« Instruction is experience oriented
* Feedback is provided

¢ Instruction is conducted in a safe
learning environment ©
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Principles of Adult Learning

Adults learn best when... You can teach children but

* Learning is active you can only help adults learn.
* Instruction is relevant

* Instruction is problem-centered
(patient-centered)

« Instruction is experience oriented
* Feedback is provided

« Instruction is conducted in a safe o
learning environment a1 2

Question
Coursefcurriculum Individual teachers,
1 a\ 1 A [- %] U A o U = Curriculum style supervisors, facilitators
=T i T i i
. vinwaanAtTevsazlsiinenvinlv LIRS o i syanectses

process, outcomes, = Maximising physical
anAa = s\ a ;SS?SSﬂmE"t nani Her:vimn:]nlelpt
NMIgawnNIAanNNLITaNsAIN ? HppOT MEFTATmS o2 modeting

o s [ Pimiiranes
GROUP DISCUSSION 10 u#i
. Learning -
BMJ 2003; 326: 810-2
AnsI5lnn1sgan
Roles of “Clinical Teacher” 3

& a v ¢k
T lwasas9assnn

* Physician: The expert malwadfisawias

* Information provider . é’aa?ﬁwﬁ'\ﬁtﬁ% Aaemiiag
* Facilitator ZIVFUININITI L

» Supervisor + I5d2% gUY UAZNAIBA 9

Lﬂ% ﬁlavﬁmﬁmﬂ%aaﬁamﬁa
» Assessor

Msi3agwnIsdan
* Role model

a a &
. Bﬁ%‘ﬂ’lwsl%‘ﬂ'l\‘iﬂ'l'l&lﬂﬂ ilw

" aunsafdranlunisasedyan

36
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Concepts of Clinical Teaching

399AENT19158 WBuNNgFeiuns Usshvggssu

MMAIY1D1YIAENT ANZUNNEAIEASATTITNEIUA

Definition of Clinical Teaching

Clinical teaching famsiseunmsasuiliinduly clinical setting lasmsasuenfeisuazynives
AtedugmuwinmsiBeudvesindnu giiedesiu clinical teaching Faudu triad Fasznaudie Ay Whdnw

uazgae

Objectives of Clinical Teaching

o

lunsaeuinAnwinnase (umiaimsasunendiin) AN/ wseudmneuaeu InedwmandAgy

¥
=1

= & v ' [
NN NBANFATANYINLIENINTUAIYDIN O-L-E nall

O veils Objectives fin NM3AvingUsrasdvasnsasu v3e “ajazdeusyly/infnwizisouiosls”
. L vaneils Learning experience fis 38n15dou w3e “Ajavasuetly/dndnyiiouiognls”

. Eweiia Evaluation Aie nsusuidiueg vise “agilaegnilshngasulinavield/dnAnwiieulina

ysaly”

lunisaeuneedin agaisivundnguszasd (objectives) Midwmihneuasuiidesnsiiindnwusiag
Audsuderls  mndulsmuniimaseusasnsUssiiunafiangiuigusrasdii  Tnensimuningusvasd
anunsadwuniduingUszasdes laun aws cognitive (C), inwe psychomotor (P), wnAR attitude (A)
domain viei3eslmilsisrinetuin C-A-P

dmsutnguszasaduaruivde cognitive (C) domain agmsasuliin@nuiimuiiiants ausoAeld
Tusgduad (higher order of thinking) M1y Bloom’s Taxonomy fasduussendlduitaymvesitae (application)

L4

AR

U a

(analysis) #1A512% (synthesis) wassinduliingnuieiin (evaluation) Fan1snazaeulvitndnuiiaiuin
AnFauazandilaunu Bnnsaeuvesagrisiliuiuy active learning wiu msueumneliinAnwinauenanunse
goudou  nishiindnwiEnUfiRdudUieasymsiinluanumsalieesnenues  n1saseanw/dnanssuli
o = a a a U o 3 ca v a P .
tnAnwAn-afune-wansenudniiilunguges mslilenainfnwasvieulssaunsalldiiou; (reflection of
knowledge) “1a

) 5 ) = . [V o wa ' 4 Y ooa a

Trguszasdsuvinueyise psychomotor (P) domain ek nsdnusedR msiasnenie nsduAuiiaiy
nsdnduls MsuauNsShwdUie n1sdeans clinical reasoning vinwgnsitinans “av AzAdTiilena
Undnwilnduneldinisguasgndlnddn (close supervision) uaglvifeyatoundu (feedback) Mluuslenisenis

ARAUINULDIVDIUNAN®N
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’?ﬁi}ﬂizﬁﬂﬁﬁ?u attitude (A) domain Toun LARAR AEUTITU 7Y LLa%ﬂ’]’]@JL%ua“U’]%WLLWWé AIAIT

doaunsningUsvasaillilunsasunsaddnynasiiilona sausnisidunuuegsiia (role model) Fsazidunis
asnusstunala (inspiration) TvinAinwieeinyimiu farnan  “Effective teachers inspire rather than

inform”

21% Century Learners
21" century leamers \uffflld$unisifissguasiiFined viunamaianegnniweanaluladineg
mvaweluladiudoyauazamans dnfnvnguiazidnuasddyuisssnsluniadoudiiagemadila il
1. aunsevideiedwineg Wunnnit 1 Bewde 1 Adluafiestu (multi-tasken)
fvinuzlubeunaluladdeyauaznisdeansinn Ghannningniedaew) - Lifdnlandlidaeuiumes

19 internet \Ju universal source of information

2
3
4. woumsBeudiaynauu fimsiadeulm finmsldney
5. YauuanInNAnLIAY wazdanavndiauils

6

oUANLLDaTEIUNILANIDBNTIAINAR LYY NIDAINANAS19ETIA (social media BaINAIBUTELNNTINTS
AUTH)

a

7. YOUNNTABINA aB3gn “trial and error” YouRarigataNyRgUvTeteaTUvRIAY

LRt

L% o I =
8. auALazyauNITVINULUUN

Principles of Adult Learning

HlvgjazSouslaffigadmsisoumsasuiidnume il

1. madeuiiduuuu active learning lnetinAnymsuingUszasduazidiviung (objectives and goals) 7i
daaureanisaeu UndnwildiusiulunsSeus wavagiiunumlu facilitator

2. m3BeuduuiAnuazndnnis (concepts and principles) iethludszgndld snninBouseazBoaves
Saeun

3 msﬁ'&mﬁmai%ﬁzgw’mmﬁﬂ’mﬂugm (problem-centered or patient-centered instruction) i
widgm dliFeuluuviosdnniaiseuns factual knowledge

4. nssguimensufon Seuilaenisasiievih (leaming by doing)

5. maﬁauiﬁaﬁﬁmmﬁw Ay Sanuvnne anansathluldusslevdludinummdlusuianlaass (relevance)

6. msBeuiiesenainaud/Uszaunsaiifiuvesin@nu (experiential learning) Insaglilenarindnu
AnifloazvieulszaunsainisiFend (reflection) Ynluguuidn/anug (theory/abstract
conceptualization) Uesin@n®) Lazn15219UKU (planning) Lﬁaﬁﬂmmi/ﬂizaumsaiﬁLﬁ'u%ulﬂi%
witgvnvestheseses) LU

7. dnsdaune (observation) Miguasenalnadna (supervision) uwazalideyateundu (feedback)

YNANWILNDNITNAILIAULDS
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Roles of Clinical Teacher

Agumdnuadinaidiunumwazyaindnue fail

v o

1. unumvesund (physician) pgdugifianudaiuaiansa (clinical competence) asluanenifiue ag

Y Y

[

Huglidemngy (expert) Wudihwesiiunssnw quasnungithesneanldla wiuenilagtae Wud
wsnAsvsvestheuazay @ Wuwuuedns (role model) WiinAnwesniasaysoemiu

2. unumvesng (teacher) agduiiidlacenennnuslfunaus nunu/isdeuiaeg1ailunisaou &
whvnglunisaeuiidaiau (clear goals) fimunsziedodu (enthusiasm) eenaeu fnadalunisaeu
msapudusyuuszadeu (organized) wiangiuseruaestndnw WhlatdnAnw resduasuliin@nwiin
333 (facilitation) 38T Tikian meuraudoasdusiieg

3. unuImYedua (supervisor) Agdurduusivg weuvaneuthilliindnyfuduniesiiu Miugua
TlsRnUGoRvinueAiwinans aesdanandexlsitoyatioundu (feedback) tisliinAnuiamnnuies

4. unumgeniiouuue (person) azslugfilinuauly/reetiomdedud Wiuan Suily/lifesidnAnw

ansainiidlaig afraussemanalunisseunisaeu vulvdnAnwiinanueeiniieus

unasy

Alguveasheunauimedennunnuiside “wnsislunisaen” lngnsensvuaunnsel (U.o.Jgaln)
Favildasundnnisdfey 4 Ussmsiiaumanseduundunmsidmsdldlunisasuainvemszesd waziludefaiif

dmSuunuImvesAgLINngN1aan fadl

1. Uggniudsasnassaiumeludagisoues

gaourhmhiiuiaeadns vaedimnsiseu

woN

Taou gure uaznadsnng iudevieunTemouusinsiSeunisaeu

4. Basnmlunierudaiugunsalsirgylunisasredyey)
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n13lvideyadaundu (Feedback)

TUTY avaugntgveY
NIAIVIDVYIAITNT AALUNNEAITNTATTITNGIUIA

nslifesadoundu (Feedback) WusshusyneunisiiddyuesnisiBounisasunasiinousumnsssi
Tagtawzeeeds luilagtiufivingnsnisinuniiienislug outcome-based/competency-based
education wntu nslideyadounduungiSoustnegnis awveliFou Tnadunysniemsdin uas
Aneusy munadnsitvunllaaTy

nslideyadoundu vuneds nislideyaiieniuaniue aussaus waAnssy vesgiseulufanssuiingu
Tnefigagianelidunuimsdmsudiseulunmsimunliussadmadns wasdneniniigean vesdiTouusiag
AL

'
aa =

wimaaguasdiSeulsnsuinnudfgyresnisiiteyadeundundsensfinwnagineusy uianns

Y
=

dmanuh flguassanangUszmsiivils mslideyadounduliifivssaviuainiinns guassawmanil 1du
nsiiszasdvosnslideyadoundulidaiou faoulsifnat lifulaluisnslvideyadeoundu sauilud
Usvaunsafluefniiliffieglésy naenau Sausssuesdnsiideauin Jafomeaniduinlvdaeuiini
JuaflazlidoyadounduunyFeu

aanu mngaeulaiseuiuasinduiinugvesmsiiteyadoundund asliAnausilainiu Tunisl
Jayagaundu wannswazkuIn U iRseluil daeuaunsainluussendld vnvauiuusunveanues
doly lun

nsa¥susseniavasanulfidaidalouasdmundmanesaudu
HiFvuaveeniuteyadoundumnidediouarilagaou nsaisussemavesendediolila lalaei
Haouivinfisuils msvhenumnasiuroudn mslideyadoundu 1Wuduvilsesnszuiumsisounisasy
uazisodnundovesidsunasdaou un1sdemsanme uazdidoudiunumdndy Tuns
Ussifiunuies msliteyadeunduidulssdasiane sauks msfimaenandaou sstelifiFoudiui
nslideyadounsuduesunilunssuiunsdeud venaindu msdeasisarumanisandszasd
Fausiusn ionnuidilafinssiuagyinli nslideyadoundu Tunasouilfegesuiu

Tidayadoundulaglidayaannisdaunnlaenss
Bsuarsensuioyadounduildanmsdunalaensmeaiaou feumsdunslnenss Jaduitugruiididy
sndensliteyadoundu nwemadvdndoans 16un M138nUsedd nisnsaatente nsdeansiugihe
waz1R 109 Faudesnstoyannnsdunalasnss ielitoyadoundu femni ffumnsadlumsl
foyadoundu FufnandudillnddauazflontadasdaunegiFouldflaonseiues ogdlsfinm vieads faeu
o19lideyaanunasdu mndndu msiezamaseunnugndesesteyaneulvideyatdoundy uavmsln

lenmalvdiseulalideyanauiaye

auda NI Ul AFIUMIANEN NI EATIVNIN(ARD) ATTUNNIAFATATIITNEILIA Tel. 02-4199978




Essential Skills for Clinical Teachers 22 - 23 July 2019

Tideyadoundulusmnzaniivunzaunazainays

aslitoyadounduisifigauhiloniades e nsUdesnaniiuuuduly asvilviiedBsunasdaoutn
swazBunvesvmmaniidliasudu vlieranadssdiuddyly seideulidoyadoundy asdnisdis
Hadudeluisne ldud ensuaivesaeulurnzdummniunans egluaniuiivaonyanadu Tasamzesnads
yndunslideyadoundusuay wenaini enalvideyadoundunuuliifunianis wu msveynaeiu
f3oudunsduimenduaieduianssy usu nslideyadounduiadmuuinuazavashiane asyili

Y a V.

=2 1 & = a [y 1%
AspuiandndusesUnfuaseeusule

Y

BudrensligiSoulssiiunuies

nszuaumslideyadoundu msusilasnsdelonalififeudoumiuan vieUszidusuiosnou Tasns
Thananeidn fiSeunalnlsaifuiidesnmsanuiiuefuuzihangaeu FeiazidugaiEuduves
nsaunn Yesadsdutiazasatuiifaeusoansliteyadounduaguda Sragvildmsliteyatioundy
S fiddnyferissuarseuiuteyadoundulafty

Tidayadounduduuan (positive feedback) fiay

Hasumslifoyadounduduuandeu Inseradudvy viadumatudianugniesulssdutug doya
wianil astheaiunnusulavesiBouuansedulivinvioly mslideyaduuinieu fuaelmAnussenna
fifsonsaunun uenani nslideyaduinidulssashiauedountiiu asldme i Geuinms
pousudayadounduduauldAty

Tidayadounduduau (negative feedback) sz wazussereldanginssa
nslrdeyadoundusmauiiduiaiassd (constructive) ssanmsdmiiAeu (criticism) asainisli
foyadounduagvainsassdiuiinnusimneg tiduaniiunndos vielinsetuaruemem sl i
Tfi3ounsléth aeimunuiuugesisls uenantu maligauusililiisnsusseedmginss
vanidesiiusisinm voyadnamuesiiou uazvanidssiiivsisnssindy Megalszloaiing
aAnAss 1wy "Aaiugun lisuiaveu” maudewiu 'msfiandueiamaitulsesi fohiasadeuiion
aefuld" Wudy venantu efaunuiiinyen Aflduddy Wy nanandesmsiandaywin n1sldlnu
oanzay 1Wudy

Tidayadoundulutsuaivnzauuasidenyszuiidrdyuasudluldioy

unsdl enafivssiuidaeusesmslideyadoundunaeyssdiu faeunsUssifiuaniunsaii sl
foyadounduuiualaiamngan lnsenamununislitoyadeundu uiaduvansadsldmuemi
wanzay msdenUsuiuiidfyuasussifiuiianansouslaldnliteyadeunduneu

nsliAuuztuazn1sawkuiludgysuiu

msliteyadeundumsaidunisdearsanms faeumslialemaligGoudnan seviniiasuils Tu
vumfeugaeumUssiduigSoudmudldulsifuilidoyadounduiieds sullufamssonsu
voaf{Sousetoyadounduiild faounslilonaligSouausisnsimumuesdou st
Auugiifiufuioiaueniadendu uarimunszoyiauarianneiiiefnnuna d1viuisnisl
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5%

Asuztigseuty AsldulssloaudumeasTnUINTaeEn M3endn "I message" ENAIREINYY
"NHREINIUAMTILIDIANTAIAT" WnuTizyadn "Aunlsluesansiian’ lWusdu eg1lsinng daeuunase

ndnsiteyasuay Jmeneudeanislideyadeunduiuavuildidunislifuugihuwnu nmsvingul
gihbigseulimauiisaniusvesnues IoilianddlunisifounginssuvesdiSou diu Felinas
desUselon "Moyadeundy’ Fadedndudiuddyagavenssuiunisiy

GFLY

finwenslidoyadounduiimiuiosdussnaundndeiu 2 daw Ao Aruusisound uar FBmsiignies
mnnesdusznaulalufiasyhlinslideyadounduiiuliifnussandnaiia uonantu Seserdons
AnduuaznsUszgndlidfuuiunuasaniunisaliisnetuse
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1. Ende J. Feedback in clinical medical education. JAMA 1983; 250:777-781.

2. Ramani S, Krackov SK. Twelve tips for giving feedback effectively in the clinical environment.
Med Teach 2012; 34:787-791.
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mMslgaranlunsaon

Wk wadilszauz

To question well is to teach well
In the skillful use of questions, more than anything else,

lines the fine art of teaching

Earnst Sachs

NI

130NN (questioning) Lﬂum’%mﬁaiumsaauﬁﬁwé‘aLﬂuamaﬁoﬁﬂgmiﬁﬁ'ﬂmﬂuamoﬁ Wiagan
mﬂ*’ﬁﬁwmulumiaauﬁaﬂ:ﬁa‘lﬁl,ﬁ@ﬂiﬂwﬁﬁg\i@iaﬂgpﬂ”aamaaLL@:QL’%W Tuwmidoriuiiasanssinma
22407 (UNNE) saulngfanunialumammasuannnimansdna Ssdszaudymlvmslddmmalums
souldlon wmeredywmanmslddmuesawdoiaii luuﬂffﬁgﬁﬂufﬂ:ﬂdwqﬁqﬂiziﬁmﬁmaaﬂwsiﬁ

fonlumsgean siavasdiay donunuuloasan waztlasonazinlwnisladianuduszansaaw
6 L o

szlanvasnisidaians

ﬂszfmmﬁ&iaag

v tg/ lﬂ‘ 1 1 | 1 lé v ] A. Y o
1. lanumuiitanfazren Naulaiduunin (core) Tenrtaamiulasianizadnibamslddinny uas
g & .= 1o & 1Y v 1Y ' <V v
Wamlardunsazidoa (detail) Talaisdudasiiu anvsaudronmventiiay wializauaud bé

2. 1°1?1Js:|,ﬁu:l,d
a

3. I%ni:@jwﬂ”ww 1%aue fa JA312% 391300 §3198ITA WaTaAUTURENIANANLAINYIAY AN

8%

matseuiuuuging
4. lFnszdumiatisuiuresisounna
5. Ifassurssmeamseul wiidau aun uazavadnludinanugy
6. Iﬁaauﬁnmmmﬁﬂ@,m (problem solving) LLazmﬂﬁmqwa (clinical reasoning) miaauﬁ'ﬂmﬁv‘a

sasitlidatlaalunimsledona

6 1
UszlazdaagiSon

v oa 2 a

v . o oA ¥ A ' a NI '
1. ﬂiz@;%l%NLiﬂ%@]E]{iﬂﬂ (thinking) LWi’]Zﬂ’]iE}ﬂﬂ'\N‘YI’llﬂEL?U%@IEN@W]E]U’NL@EIGVL&IVL@] PIHANATIIN

U

A v 1 1 va v

misaawe IS Sauanafaud lilddanle

2. lidFouldhanuiuguduaindszand (application) aaaudniu lasawnzdiagidenld
ﬁﬁmu"fmgaﬁﬁl"ﬁmuLLﬂ'mwﬁw

3. AR Souldgaamzi (synthesis) anuilna anasdanuiiduniivwnunszuuzlasa;

4. ﬁﬂﬁgﬁuuvlﬁ%'ummfﬂmmwuj’mmLﬂTﬂfﬂﬁﬁﬂ (correction) LWMzfmauNiTauaanaanyLin
MIUaNeaIa mmfmmLﬁﬂwaa@%uuﬁmm:gﬂﬁaﬁﬂmiﬂﬂ@macﬂ ("l&imﬂﬁn}jﬁﬂuﬁaumﬁmauﬁ@)

5. MlwgiowAausagslalunmafon (motivation) inmzilidiFounnuanuidysasFaamuuss

Lﬁ@mmamm‘%ﬂui
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v oa

6. ¥ IHiTous lduw (retention)

U

7. dnlASounafa NENWA NAUFAIAAN (expression)

2

= vy a va o = o . \ %Y @ a o a
8. Nﬂl‘ﬂﬁdLiU%L‘JﬂuE'ﬂfﬂziﬂﬁdﬂ’n&lL%u“IJE’J\‘IE\JIEJ% (listening) E?Dﬂﬂ’]{l.‘ﬂL%QNQLWQ&%U&%%LL%’J@]QTE’N

AuLaY (defending) LLazfﬁ'ﬂmiaﬁﬂﬂﬂIﬁLLﬁdmwL'ﬁummgﬁuamaqmwuamﬁmﬁﬁ (discussion)
) o
PHAVIAION

1. Cognitive memory question Hudauiiuay laundranlwaeuls-lails vente venaunae
vandrdnaana tuen @'1’1mmﬁ@ﬁ;j@auvlajﬁaﬂ‘ﬁmnuﬁ@ﬁfﬂuaﬂmﬂmmfﬁw ﬁu"l&iaﬁfum&ulﬁl,ﬁ@miﬁ@
warmIEauINNun  ualdunsSsuluuwILiIuNYWNed (rote learning) uadvszloadlunidrdasmsszan

a & ' o v a AV A o A A A ' v
anudaiuanngy lidsanusulaasinFoun iiswlaviainisoundenlilauildie

2. Convergent question fauiinienin leud dauliauisanununy UanaNNFNNUS Uan

1 | v o ~ ‘Dy v v Q/ A a 1 v 1 1
anundauniannuuaneds udu dowrieddiioudeddinnuiszauniiazmininfadald udadnils
= e A & o P P o A o P P a o a
Aauigineindudnunuauiiiasanndniidsaaungnigaissdiiaeuias

3. Divergent question Lﬂuﬁﬂmuﬁﬂ‘fnLﬁaamﬂmmmﬁﬁmauﬁgné’f@ﬂﬁ%a’mvsmﬂﬁﬁ@mu laun
donaliamanisal assuydgu sfeanudenialedslni g divergent question iludnun@lunanszduld
Aaanudaludizou

4. Evaluative question Ldudmufiniundadldanufatuginga laun donulidsuiin dasu

~ P ' & Aad & v o P A oa @ @ a P
Winnifisugme Rannendnga Wudu snwibidudmundiioudasldanudaniniae
Wiafiasanana Bloom's Taxonomy dzwuidnuiuauaznazdulwrizouldanufaiiodlusdy
. . A o A o o X [ v . . A & a 4
lower order of thinking luamendrmuniniaznszguliiiSuudasld higher order of thinking Tailudafiin

dasma i Sowle
mssanlagnisauuvulaiasin (Socratic questioning)

mynusuulaasén Aa nsmuiesen wnunazldnisuenlumy nsonuNagauiTadnitnisuan
wanodsenIaafilananldufidredn  msauuuuloas@niainls divergent 38 evaluative question 1w
wan Nldvasg 8 6 uuuldun
1. a101al#nszane (clarification %32 “tell me more”)
‘auinadaBunuiudndnniaslany?”
oA d o« A e e, X .,
Lsamqmw@uummﬂu;dﬂmimuamavls?
“ﬁqm‘qwmsm’nu’j'lasmvb?"
Danvanmarsnusnniesla lnu?”
2. ﬁmwﬁaﬁaa‘gﬂ (probe assumption) laun
“‘anasguaiilinle?”
“‘quiAndnutasyUiinialal innzazls?
“a%mﬂ%iwﬁﬂum"?ﬁmEﬂLﬁuﬁ?”
[ = = 04 . v '
3. ANDNNDILKRGNA (reason) ®IBWRANZ 1N (evidence) ldun
“Qmﬁm@;maa:vliﬁm%'uﬁmauﬁ?”

“QuAa azl5vin 1o \iamah?”
=

“wmqwaa:vl‘sﬁlei /14U m&u‘[‘mﬁ?”
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4. ﬁ'm'm!,?;mﬁ'uguum (viewpoint) WLAZLWIANNAR (perspective) laln
“Imadanazlsanlnu?”

“Fmanaatfymituwadulna?
«a:lsAadad Toidy voaiTH?”
SRhAsunATawnagngls?

5. arananiiganumsin U1 (implication) uazmaiozaaan (consequence) laun
RN EuN NI EiApes 12"
“mﬁ)zﬁmé’ﬂmiﬁqﬁ'l,ﬂsl,%ﬁ'u;jﬂ'smmf:azmvls?”

6. aranafinganuaana laud
“drmuilirdadils?”

“SuprumMunuiaurinly?’
L o % o (-3
ﬂ']{lﬁﬂ"l (1M &li%ﬂ'\ 3@9%1“1]53 dUAIMNALID

msldsaulunmsseuniazdseauanudisadsznaumsasfay eud MIasuIsenmand (good

atmosphere) MILdanlF@aIAINAG (good question) LazMILTinAAA& (good technique)
[ aa
ASAVUITIIMANA

Lﬂuﬂﬁuﬂy’mmnq@ﬁa:ﬁﬂﬂg’(mﬂ%ﬁﬁmuﬁﬂimummé’]L%ﬁ] ﬂgmi%l,m (orientate) 1ﬁ;§L’%ﬂumm
éizdl,wiﬁauﬁuaammga:aaﬂ@Ul"ﬁﬁ'lmw wngiidafannnimivenidasateannang gEsuazldlianla
NINATU ﬁam’%ﬂmﬁagnmu ‘I,umimwmﬂﬁﬁmmﬂm’%mﬂgﬁﬂuﬁaU%aﬁl’%\f linasundaodoiu lal
MIend ey “gn’ wiadug dudunslwifesiiesniimasondinieds (aguaauiEnimIEengison
11 o399 inldainaun Solaiduauads ;EL’%'ﬂuﬁ'ﬂvlsjj?awhﬁ'ugﬂL%mﬁuﬂ%a) msmusrenmeaduias

Usaann wazvinlddisonamnasvrildlasldnan SARA (@13197 1)

A135191 1 N3FIUTIEIMAlumMIltdanunalasltnan SARA

S  Smile fuudy lumihraunane

A Attentive gua aolawsinaay ludadomas laiwaunsn

R  Respect IWiRpsadeu WiiAssaludaauvesgSou linzde lddoed

A Acknowledge liiag "L&iﬁuﬂmﬁaﬁﬁﬂumuﬁmm ahaasaIngnwi wanfswe nazgulAdSoun

U U

da suTuteaulad LLfﬂmﬁmau‘l&ignﬁaa

A o A a
nstaanlgaInINnG

[

fwanmseasielusl

1. msmuﬁmmaﬂwaﬁgﬂﬂimaﬁlﬁa‘l,ﬁ’l,ﬁﬂLmeaﬁaﬁum&uum’%mﬂwﬁzﬂmﬁa6] flrmalySes
o

2. awlidatan lifny muesses 1 s Wanwasafemaediany 1w “Qﬂammfﬁﬁ%ﬁm
Huazls azfuduezls uazazsnwadels?

3. wonewlsdauuwuuloesin  donudanadae ﬁnizﬁumzmumiﬁmﬁuga (higher order of
thinking) Sntdudrainin “lu?” uaz “aengls?

4. Smafiermaniass laud
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o dnuls-lals Rume-lidudie esnndudronuiuay iiadszlomitas
o douiimu (vague) u “uiisdlada?” “aatiiandi @’
o fowTnazisa (tugging) iw “Nanay g ..1a1Bnliadiag ..
o v . ) v v 1 “ 1 é/ U U Qs v U L= =
o dmuliian (guessing) laglildanug 1iu Tenazlsidn? aududiod D asiesdane E § 2

(” “ al I~ =2 ”
WO aaal,mm’mgﬂma‘[‘iﬂaﬂs?

e dmuTin (leading) LT “WrazdniguaTiaitIziagNiasdasd w1y Hasagasd caecum
dalsnazly?” “asvhudie _itis uiladndniay a9ty salpingitis ulainasls?”
{x1-3
mMslnatana

1. N1998 (Wait Time ED) Thinking Time)

WM A3ARTIRat ey 5-10 Twnfidmiudiaeuiaua (Wietunimislavesan 3 A%1) WTe
;jﬁﬂuﬁaal‘*ﬁnmﬁ'lmmL*‘ﬂ’ﬂﬁ]ﬁ'uﬁwmu mmmmmmwi’waaﬂg AR L Lﬁaﬂﬁmauﬁﬁmﬁﬁq@
Wi emuTNmaiyaeusenin Sinsztiumsidesldiimatiaien 5-10 Swifl wiewwmnddeaen
N Suiseinuinddnssefiwunamanzaanan mmaumaapjﬁﬂmuﬁuﬁu aausMTw uazaauinly
NUBDL A LL@]'ﬁ"lﬂEVL&iiE] ﬁmauﬁ"lﬁmnpjﬁsm:ﬁaﬂ Lﬁaaﬁnﬂlummzﬁgﬁmﬁﬂé’dﬁﬂag_jﬁ“[ﬂuﬁ@w L
wiowasudoaluiFeron IWTEATLEININITU Bada Yuifad fowldudrdou (MNNWITBNLIIAZEI
IngAndesseiis 10 wfiud uitse saifios 2.5 Jwifiisin’) luﬁqﬂqjﬁﬂuﬁL%ﬂuj?l,l,axl,ﬁﬂwqﬁniiuﬁ
aaU iy wiaksy LWS’]:i’hﬂE‘ﬂ:ﬂuVL&ivLWJLLR:UQﬂLa\‘Jlu‘ﬁlqﬂ

lunsasariudhe agildaisseswinly 1w sewimndt 30 Awfl innzanfiausisimamInacy

o A v A 3 ek a A A I v
g}ll,iﬂusl,mﬂ‘itlﬂ Eﬁﬂ'.l']ﬂgﬁaf[ﬂiﬁ ‘ﬁii’]L?Nﬂx’iIﬂH’ LT 1461%

a 1
2. \nanA Pose-Pause-Pounce-Bounce

Aad ova '

g a dl dd‘ &) A
LﬂuLﬂﬂ%ﬂﬂI{T’L%ﬂ‘im‘ﬂﬁauLﬂ%’N'ﬂMELiﬂu%a’]&l gah NANIAD

Pose #1819 mié’aﬁﬁmﬂﬁuﬁﬂf,juﬁqﬂf,ju
° A = a
Pause w819 ﬁq@iaﬁaﬂwmau F9naa 5-10 IwA
2 AA A v o o A
Pounce wanufis nydift lidgaay Tionwszylddsaulanunds
=2 o o ol A oo = oA A, & & a
Bounce wanufia nsazviawlldsfan Wadiiouauniuaay enamagiSouaududaludsiaui via

TRugaIANURUGaF MU LTudn
o v a1 1
3. msm‘lm;nmuummw

madia laun
1. wengwnsznsdnullgnng aulunguuougy liarsnuuouszylaEoiaudy awenls wia
aug mnzazihldiiannunesu dazmauuuszyen asnwldnaengunen iweldynauldfa daufias
s A ] 1 v { a =) 1 k3
sy ludiaulaauniis linrnSenszyaunauudinin innzenduarhiifamwnzfaiausaauds
v A A [B] R il A L2 =< =3 v W, >~ I ] A
2. {isuundouniog lidonaula aganaiandwdaslaieg agiendinlih 4isouig lidasirgen de

[

= o a0 A a A L v o P N &
5675%7’)@7@\77’]77@3&/7?77’7@'@ EL?U%V]QQ% ﬁia%]vl,&lﬂﬂﬂﬁ%l‘ﬂ ﬂgmimumﬂmmummu dangde  wnUn

& v o

WWnitay Lwalﬁpjﬁymﬁ@ﬁﬂé’ﬂa
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oA A . ' a o ' oA A A oA A A '

3. fiFouiiis Taquen Tr9aay ﬂgmmwauagﬂvlﬂmﬂ e HiSuunigrsen Asgisuuniiig 1a
dasnrazvilain” arsowlasszyd ludigSouaudugren uddesnauanlwiifouautian) wiaudy
' A A o M o A ' & A .
saufiaudalaildaaunialisuysalazdiniy

4. lunsdindigSounaoazay dawdiuiaeulild liaavllawiuwdesdn iwnzildiiaanusy
ang liifadszlomila g

5, azh‘ffﬂmﬂm%aé'fmm;EL%Uuﬁﬁﬂé'awmmmma‘u

6. nezquligiTouaaudininen g Baonbed Belinaodiaeubed Balnsnnifisaiulunduiied

7. m:@juslﬁ;gﬁﬂmmmmmLﬁuﬁuﬁmamauﬁaqumju

8. ﬁw@’%vumuﬁﬁmmg wengnagiaaudaylunun LL@%GIU%ﬁWﬂWNﬁW‘IﬂIﬁﬂé&I@au ﬁauﬁﬂgfa:

fay
4. MITONRULADLIHDY

{ o ° [ & ' & .
Lﬁaaf%ﬂu@]auﬂ’]ﬂ’]uuiﬂvl@] ﬂ’]ﬂEL%uqf]L%quau ﬂ?iﬂﬁﬂ@laadgﬂw’mﬂm (deep explorlng) %‘%aaaﬂ
o £ ) A a oA v o ak £ A o £ A
NINNNMNVYB (expandlng) LNBY EI’]EJﬂSGiJﬂ’J’]lIﬂ@]‘DENEdl,iilusl,ﬁlﬂl'llﬁ]@ﬂlu LONRTWUYL %iﬂﬂ’a’]d‘lli']d’tlulead

& o P o va % = & A ‘& @ 'Y aa
Wik Edlﬁtl%ﬁ]:gaﬂﬁgﬂﬂlm’ﬁvl@lLi&lugﬂﬂi‘ﬂm’m‘ﬂmiaﬂG] LW]ﬂﬂ’Jil%L%lnzawﬂﬂanfltﬂ“

5. NIADUABIINDE LY

u

1. tﬁ@%wmaugﬂﬁaa aavlaa ﬂgﬂﬁ%muan’wa’%ﬂa

2. eiSounauia laimsSuveniiia msmwgilﬁslu@iaiﬂﬁwvlu'ﬁ’idﬁ@ﬁuﬁ?u (tell me more) tialw
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1. Lake FR, Vickery AW, Ryan G. Teaching on the run tips 7: Effective use of questions. Med J Aust
2005;182:126-7.

2. Al-Umran K. Teaching tips - questioning. J Family Community Med 2004;11:73.

3. Nicholl HM, Tracey CA. Questioning: a tool in the nurse educator's kit. Nurse Educ Pract
2007;7:285-92.

4. Cho YH, Lee SY, Jeong DW, Im SJ, Choi EJ, Lee SH, et al. Analysis of questioning technique
during classes in medical education. BMC Med Educ 2012;12:39.

5. Smith R. Thoughts for new medical students at a new medical school. BMJ 2003;327:1430-3.
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Definition
SUPERVISION

“The provision of guidance and feedback on

Clinical Supervision

educational development in the context of a
trainee’s experience of providing safe and
appropriate patient care”

SUPRAPATH SONJAIPANICH MD.

Department of Pediatrics

Faculty of Medicine Siriraj Hospital
Kilminster et al. 2000

1 2

Clinical supervision Objectives
ﬂ’liaauﬁnﬁﬂﬂ’lﬂﬂN%ﬁ'ﬂﬂxﬁﬁaﬂﬂﬁﬁa * aBuawANNIsuaziuaauntsaanluguuy
ananiay supervision

- * inlddszgndlzlunissenin@nsAninue
(NnEeN9AIRA Nh¥eRAnNT) wann1s Nnwenisaain laetisgnaas &
ilsz@nsnn

—E%F&# ~\E

Supervision process

pu o

N

Preparatory
theory

v

- Briefing (Bna)

Evalumtion Skill lab i
/Simulation . )
T \/ + Clinical practice
\ 5

Wanudg) )

Debriefing Briefing
- Debriefing (NUNW)
t_ Clinical <_,

practice
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Supervision process: Briefing

* gaumNUIzaUMIINHIBNIY DN ANEA

%
o

* NUNINABADRYDIRAANTT Tﬂﬂlﬁ%t'ﬂﬂﬁﬂ

[

aunawiidrnn aaalamaiiadaianain

(3 ¥ g a on 1 ¥
° MURANAYIANAY ﬂﬂﬂ%ﬂﬁﬂﬂﬂﬂﬂﬂﬁlﬂgﬂﬁad

Lﬁmﬂaﬂulﬁﬂaamﬁ’ﬂﬁ’ué’ﬂm

Supervision process: Debriefing

* $nANW¥I — reflection

* 819138 — feedback (positive and

negative feedback including suggestion)

Effective Clinical Supervision

® Has a positive effect on patient outcome

® Help trainees gain skills more rapidly

Medical Education 2000;34: 827-40

11

Supervision process: Clinical practice

. Lmzﬁmmaauazﬁfﬂﬁnmﬁ’n;}:ﬂw

S K

a U
Tsnsannlaaanavasnilag

D, ed

8

— Supervision activitiesL'reIated as og

significant importance
* Ensuring patients safety/care

* Educating the trainee

* Promoting high standard

+ Identifying trainee problems
* Supporting the trainee

* Monitoring trainee progress

Medical Teacher 2007, 29: 2—-19

AMEE Guide No. 27: Effecti d | supervisic
10

e A
&

Questions & Comments

suprapath.son@mabhidol.ac.th
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n1saeutnfnwirniuinesidesfjinsasUae (Clinical Supervision)

NYUANENT19158 WBwNNgaUsenml aulanigive

Y 9

AAIPNINTIVAENT ANZUNNEAANSAITIVNEIUA

“Supervision is an opportunity to bring someone back to their own mind, to shown
them how good they can be.”

Nancy Kline

TunsSeusautuedin fiseudwlusgrBaiidedinduinuegdiey weldlunisguasnuwidvae

Y
W inwensdnusedi n1smsaesanie saufensviinaniseneg Jaagiiunumdrdguiniiasiudvin
wihimdugualimuuziungseulunsinu Juavinweivaiu auiaanudiungy
dy ! = = i 4 o A v a va 1 Y ¥ ! IS
unanuilagndnfsguuuunisasunisnasdislinsaeuninveidesujianerUreldaened
UszdnSam fie n1smiugua (supervision) lngyaLiunvinueinanis (procedural skill) nsaeulagly

winllailldegagnsias dondwmalifiseuimuinuesnag liegsins,

ANANNAAINY
. . (1) 1 ' o w - { v
Kilminster wagany ~ na13d1 n1siduaia (supervision) Junsyuiunisaeunyaiiunig
) ) v o ~ va awva 1 v ! ~ o
WanvinweveiseuelvidanuaunsalumsuidresUisegravangauuaziinnuuaensiy
Butterworth wazmauy (1965), Burton way Launer (2003) wag Clark wazay (2006) T
1 (2) o > aa . . . . U % %
ANLLTILIN msmnuguanisaain (clinical supervision) oL duUNITTUIUNITNANVDINITHAIWTN YL
a0 1

MAVITN wazimuINIsseuinaentin Sasildtglunsinduinuendudouluviunvesaniunisel

39NAANUNaINNAe

2 o/ aa ¥ A
n3Envinyen1eAdlinvasisey
nsinvinwen1eedln giseumsiasunismssunnuniauiiuaug uaginufun luaniunisel

1804 Ly Turieslnyinue (skills lab) welvinanudunswaziulansunasufuRiugUieass as

LRUAINT 1
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Preparatory

Theory

Follow up

Skill lab

Evaluation /Simulation

WNUANG 1 Clinical learning cycle

Clinical

practice

Inaaneinweinanisionndinnudsdusiauasndeserdie semaiiddianudndusgis

a | o
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1. Demonstration  Ajwansn1sivinanislaglideyavseusseny

Deconstruction  AgadavmAUNsedUIBLAaraIRUTURBUYRIIRANTT

2
3. Comprehension aglugvinvinan1staglviliseunntunousiag
4

Y

a o

Performance LS EULAAINITIRaNISTIuAUBTUIBLARE TUADUVRITRANITATY

AULBN
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1. Kilmimster S, Cottrell D, Grant J & Jolly B. AMEE Guide No.27: Effective educational
and clinical supervision. Med Teach 2007; 29: 2-19

2. Davis M, Dent J. Getting started with educational supervision: Making the most of
your role as an educational supervisor. Centre for medical Education, University of
Dundee; 2008.

3. George JH, Doto FX. A simple five-step method for teaching clinical skills. Fam Med
2001; 33: 577-8

4. Halpern H, McKimm J. Clinical Teaching Made Easy: Supervision. Brit J Hosp Med
2009; 70: 226-9

5. Hesketh E, Laidlaw J. Developing the teaching instinct: Supervision. Med Teach 2002;
24: 364-7
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W Teaching on the run

Doctor as a teacher.

STORY

Potter master & his pupil

Time = CARE

What do you think?
Please share your teaching experience.

Objectives & Outline

* dilaenushinaasmssensiin Teaching on the run
* dilanszounmsew 1 minute teaching

* sunsmvimssen 1 minute teaching daunszuaums
Microskill ‘METRC' ldasuyndunon

ReNvmemasan

- P e w e
* fauedennaes Ladeugnanasedadewindan
' o El v a d o
* lansunsaldwilafeanviondiSewsnlusos vs fiseunasnissezls
[ -y '
* ussemAnsdenldaglunsniuny uazenaldidagwmiesonisseuning
wiw Masagaaninglae daagssninedisg
o ' = L1 o o o '
* Tawilatmsaauuuulafezinanziugiseuiianmaidanag

o o o ' T a <
* Jszaumsahios listulelunisaandensihgiendaunnd
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1-Minute Teaching
5-Step Microskills

METRC

1-Minute Teaching

5-Step Microskills
= Make a commitment ’
= Explore reasons @
= Teach general rules ‘

» Reinforce what was right
= Correct mistakes

1-Minute Teaching

5-Step Microskills
= Make a commitment < Questioning >
= Explore reasons < Questioning >

= Teach general rules -
= Reinforce what was right < *feedback >
= Correct mistakes < -feedback >

DOCTOR as a TEACHER

. Teach general

. Reinforce what

. Correct mistakes

Teach

rules Case

Diagnose
. Patient
Presentation
was right
(+feedback)

(-feedback) Ask

Questions
| Diagnose Learner
1. Make a commitment

2. Explore reasoning

DOCTOR as a TEACHER

= g e

= Make a commitment = QAL ANARNA
= Explore reasons q
= Teach general rules
= Reinforce what was right = A NEIUG
= Correct mistakes

" Yigaahey

" FANGI

EXAMPLE
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1-Minute Teaching

5-Step Microskills
» Make a commitment < Questioning
= Explore reasons < Questioning >

DOCTOR as a TEACHER

= s Lo

Make a commitment
Explore reasons

a 6K
" IAREINIAGING

» Teach general rules o = Teach general rules = WAy
= Reinforce what was right ¢ *feedback > * Reinforce what was right " FuENELe
: P = Correct mistakes y
= Correct mistakes - foodback « Sqonian
Summary

Practice time

Wivinuwdafullnyin 1-minute teaching
nuiaulungu asvas 1 ¢ Taatiaun
wmAadunanisal + aanAULAL

* Doctor as a teacher.
* Diagnosis - Teach
= Make commitment mumlaidle
= Explore reason wawstomana
= Teach general rules vuqashety
= Reinforce what was rightsiusugms
= Correct mistakes Fnian

‘ Summary ‘

Time = CARE

1minis better than nothing.

STORY

Potter master & his pupil
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Boasiy — Skill teaching steps

o SL ¥ Ay a v
1. m ANIREUFANMINONNANEADHLIEW

o P A Y9 o g a
3w “wouUn@vin wwmﬂm@mymmmﬂﬂ@
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iwhbiguunfiag ndasusstneduney
iniuaui laelsiGewdufissenedunon
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o v orw

TijGuwies s feedback venqeduatqaiimsiann
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Basic Concepts of Active Learning

SAuW.BRANA lasudsat
MAIFREANERAS

AMZUNNEANERSASINANEIUIA

Outline

+ Benefits of active learning
+ Principles of active learning

Benefits of Active Learning

* Improved critical thinking skills

* Increased retention and transfer of
knowledge

* Increased motivation
* Improved interpersonal skills

“Student engagement is the
product of motivation and active

learning. It is a product rather than

a sum because it will not occur if
either element is missing.”

Elizabeth F. Barkley

Active Learning

An approach to instruction in which
students engage the material they study
through reading, writing, talking, listening,
and reflecting

Students’ learning needs are at the center
of learning activity

Four Basic Principles
to Promote Active Learning
Feedback
Activity
Individualization
Relevance

FAIR

Harden RM, Laidlaw JM. Essential skills for a medical teacher. Elsevier 2012.
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Feedback Effect Size of Educational Interventions
* Information - Effect sizes on students’ learning
' leer.1 .t0 a Ieamer Intervention Effect size
+ Specifically describes the learner’s Feedback 0.75
performance Teaching learning strategies 0.62
* Intended to guide the learner’s future Parental involvement 0.49
performance Computer-assisted instruction 0.37
Homework 0.29
Reduce class size 0.21
Hattie J. Visible learning for teachers, maximising impact on learning, Routledge, Oxford, UK:.
2012, p. 251 - 256.
Activity Active Learning
» Active engagement of learners + An electronic audience response system
« When a learner is actively involved in the (voter)
learning process, the learning » Use questions
achievements will be significantly « Give roles and responsibilities to students
enhanced. in patient care

+ Independent learning resources
* Models and simulators

« Portfolio
Individualization Learning Style Preferences
« Different learners have different learning * VARK: Four types of learning styles
needs, styles, and readiness. Assuming — Visual people
that one teaching method is going to work — Aural people
well for everyone is not correct. — Reading people

— Kinesthetic learners
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Visual People

» Like using color and shapes
» Draw flowcharts, maps
+ Like to have everything in sight

+ Like visually appealing books (minimal
text, but lots of tables and diagrams)

* Need to see the “whole picture” before
start

+ Like to have plan, like to show others than
to tell

Reading People

 Like books with lots of text

» Good at spelling and can remember lists
of words quite well

+ Like handouts, prefer information in words
as opposed to charts and diagrams

 Like to use dictionaries, manuals

Learning Preferences

* It is important to remember that we utilize
all four modalities of learning styles

Aural People

Like listening to lectures more than
reading books

Like to listen to people explaining things to
them or they explain things to people

Tend to forget to write things down
because they are too busy listening

Sometimes their lips move when they are
reading

Love discussion

Kinesthetic learners

Like learn by doing

» Enjoy having real-life examples and experiments

Like learning by trial and error

Like to touch and be physically involved with
materials

» Usually uses a finger as a pointer when reading

Can't sit still for long periods

» Have difficulty with abstract thinking

Individualization: Examples

Learning on demand: podcast, online
resources, suggested books

Two-way communication: email
messages, webboard

Practice on models or simulators
Elective courses
Portfolio
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Relevance Experiential Learning

» The applicability of what is being taught in

students’ real-life problems Active ;A Concrete
Experimentation Experience
 Importance
— Motivation
— Promote deep learning
—Long term retention
. . . Abstract Reflective
— Selection of curriculum content in the context conceptualization Observation
of knowledge expansion c:j
Kolb DA. Experiential learning. Englewood cliffs, NJ: Prentice-Hall, 1984.
Schon, D. The Reflective Practitioner, New York: Basic Books, 1983.
Summary

Be “Fair” to your students

Questions & + Feedback

* Activity
Comments » Individualization
Cherdsak Iramaneerat * Relevance

Cherdsaklramaneerat@gmail.com

"Give a man a fish and you
feed him for a day. Teach a man
to fish and you feed him for a
lifetime."

Anne Isabella T Ritchie
(1837 -1919)
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Learning style preference diagnosis
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Iramaneerat C. Assessing active learning activities in a lesson [Thai]. Medical Education Pamphlet
2009; 5(1): 1.
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Small Group Teaching — key theories and methods

1.What the literature tells us about using small groups for learning
2.Factors influencing the success of small group learning

3.Small group teaching methods

4. Managing difficult groups/students; tips and pitfalls

Acknowledgement: Some of this material has been adapted from the course notes for PHCM9302 Learning in
Small Groups developed by Sue Toohey and convened by Sophie di Corpo.

1. What the literature tells us about using small groups

It is useful to firstly remind ourselves what constitutes a small group.

Fisher and Ellis (1990) emphasise that most of the definitions of a group
indicate the sharing element among members as the key factor which defines
the existence of a group. The sharing can be around perceptions, motivation
or goals, as well as around tasks, such as in a scenario group session. This
sharing element can be greatly influenced by the group dynamic or climate of
the group.

The structure of the group is another defining element - the roles, norms,
values and power relationships that influence the behaviour of group
members and tie them to the group, providing the 'glue' of group structure.
The structure of a group can influence the level and success of interaction in
a group.

Small group work (also known as cooperative or collaborative learning or
peer learning) involves a high degree of interaction. The effectiveness of
learning groups is determined by the extent to which the interaction enables
members to clarify their own understanding, build upon each other's
contributions, sift out meanings, ask and answer questions.

Secondly, what does the literature tell us? Studies have shown that when looking at
long term retention, the ability to apply knowledge and solve problems, critical
thinking and development of positive attitudes, results consistently favour small
discussion classes (McKeachie & Kulik, 1975, McKeachie, 1994). Jaques (2004) argues
that the purposes and benefits of group learning coincide closely with the goals of
higher education in general.

Benefits of learning in small groups include:

e allowing students to discover and engage with a range of perspectives,
ideas, and backgrounds

e providing students the opportunity for more active involvement

UNSW Faculty of Medicine 1
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Small Group Teaching — OME 2009

e assisting students to clarify their attitudes to and ideas about the subject
matter, as they test their own ideas and attitudes against those of others

o helping students develop a sense of academic rigour and a willingness to
share ideas

e providing opportunities for students to receive more immediate feedback
on their learning

e encouraging students towards self-directed and independent learning

e providing more opportunities for peer learning and sharing responsibility
for learning

e providing opportunities for students to more easily gain awareness of
their emotional reactions

e providing opportunities for students to learn and develop cooperative
behaviour including critical thinking and the process of group problem
solving

e more easily establishing rapport between teacher and student

e providing more opportunity to develop skills in communication (listening,
responding, interacting) and interpersonal relations
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2. Factors influencing the success of small group learning

Group Climate

Group climate is the general psychological or emotional state of the
group. You may be able to identify from your own experience, groups in
which the climate was suspicious, competitive or antagonistic. In such
situations it is unlikely that much leaning will happen. Some groups have a
set of formal rules governing such things as attendance (eg. Scenario
groups sessions require 80% attendance) and preparation (eg. students
must do the required reading before each class). Even more powerful
though is the set of informal rules, which are established over time as the
group members learn to work with each other.

David Jaques (1991) points out that many of the difficulties that students
have with expressing themselves in groups stem from uncertainty about
what the rules of the game are. They may believe that they would be
stepping on the group leader’s toes if they were to propose topics for
discussion, ask questions, or propose a change in direction or procedure.
Because they don’t want to embarrass a fellow student they may be
reluctant to ask questions about another student’s opinion or
presentation. Students may be afraid to speak up for fear that they will be
ridiculed or embarrassed if they make a mistake. For all of these reasons
it is productive to devote some time to establishing ‘ground rules’ for how
the group should operate.

You can do this by suggesting some rules to the group and having them
discuss and agree on which they would like to use. Rules which are often
proposed, include —

- Students can initiate or redirect discussion

- Speakers will be allowed to finish what they have to say

- Speak whenever you wish but after you have spoken try waiting until
two or three others have contributed before speaking again, to avoid
having a few people dominate

- Treat other people and their contributions with respect

- Everyone takes responsibility for the working of the group process

Group Structure

Group members need to understand what is expected of them. In
learning groups, this means that the instructions for any activities are
clearly spelled out. Roles such as leader, recorder or reporter are
allocated or negotiated and clearly agreed. Everyone understands exactly
what has to be achieved and what the time frame is.
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Role clarity is particularly important. This includes the role, skills and
behaviours of the leader/facilitator of the group. Once a group is well
established group leaders/facilitators and members should share many of
the group building and the task roles. In the initial stages, it is often up to
the group leader/facilitator to diagnose what is needed and ensure that
essential social functions occur (such as ensuring that everyone is
introduced, that people know something about other members in the
group so that they will feel comfortable expressing opinions in front of
them) and that essential task functions also occur (everyone is clear about
the purpose of the group, the kinds of activities that will be undertaken
and the way the group will operate.)

Important roles when facilitating small group learning most commonly
relate to supporting the group by building and maintaining good
relationships among group members and getting the tasks done. The
behaviours associated with these roles are detailed below.

a) Maintaining and supporting the group

These behaviours or roles are aimed at developing the social side of the
group. They contribute to building good relationships among members.
The examples are based on Jaques (1991).

Encouraging - being friendly, warm and responsive to others,
acknowledging others and their ideas, agreeing with and accepting the
contributions of others.

For example, "Hafeez, why don't you tell all of us what you told me about
the observations you made in clinical?"

Mediating - harmonizing, conciliating differences in point of view, making
compromises

by saying, "Other people here might be as worried as you are Aeysha,
about the delay in treatment for Mrs Bruce, but we need to take a second
look at some of the possible reasons. You had something to say about
that, Sue...?"

Diagnosing - determining and pointing out blocks to group progress -

"we seem to be going over the same ground all over again, is that
because we've run out of new ideas?"

Consensus Taking - testing group opinions and decisions by stating them
and asking whether or not members agree
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"What you're saying Liz is that we should limit the time each member
speaks on this issue, is that what other members are thinking?"

Gate Keeping - trying to make it possible for another member to make a
contribution, or suggesting limited taking-time for everyone so that all
will have a chance to be heard.

"We haven't heard from everyone yet, let's see, Jim, then Sunil."

Standard Setting - expressing standards for the group to use in choosing
its subject matter or procedures, rules of conduct, ethical values.

"It is important that everyone feels free to express an opinion in the
group, that's the first ground rule, the next...

Following - going along with the group, accepting the ideas of others,
serving as an audience during group discussion, being a good listener.

"That's a good point”, "I see"”, "Let me check with you to see whether I've
understood the point you were making"

Relieving Tension - draining off negative feeling by joking or diverting
attention from unpleasant to pleasant matters".

"Am I right, we all seem a bit tense at present - let's take a few moments
and get some fresh air...." or "I can assure you, this subject is not nearly as
difficult as | seem to be making it"

Many of us, who are concerned to get the task done efficiently, tend to
underestimate the importance of these behaviours aimed at making the
group a pleasant and rewarding place to be. But if they are lacking it is
unlikely that the group will perform effectively. Some people will drop
out, others will withdraw and make little contribution, a few will
dominate and just about everyone will feel that their time and work is
under-appreciated.

b) Getting the task done
This can include:

Initiating - suggesting new ideas or a changed way of looking at the group
problem or goal, proposing new activities.

Information seeking - asking for relevant facts or information.

Information giving - providing relevant facts or authoritative information
or relating personal experience pertinent to the group task.
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Opinion Seeking - asking for opinions, judgements or feelings of other
group members, seeking clarification of values.

Opinion Giving - stating a pertinent belief or opinion about something the
group is considering.

Elaborating - building on a previous comment, enlarging on it, giving
examples.

Coordinating - showing or clarifying the relationships among various
ideas, trying to pull ideas and suggestions together.

Orienting - defining the progress of the discussion in terms of the group's
goals, raising questions about the direction the discussion is taking.

Testing - checking with the group to see if it is ready to make a decision or
to take some action.

Energising - stimulating the group, encouraging activity and movement
toward group goals

Summarising - revising the content of past discussion

Recording - writing down ideas, suggestions or decisions made by the
group

Timekeeping — keeping the group on schedule or to plan.

The roles of group support and the task roles listed above reflect the
positive aspects of group work. In reality, some of the behaviour that
occurs in groups is not productive and prevents the group from making
progress. This is likely to be self-centred behaviour that does not
contribute to the group goals but satisfies personal needs. 'Nonfunctional'
roles are listed below and can apply equally to students or
teachers/facilitators of small groups.

c) Nonfunctional Behaviour

Monopolizing - talking so often or so long that others do not get a chance
to speak.

Blocking - interfering with the progress of the group by going off on a
tangent, citing personal experiences unrelated to the group's problem,
arguing too much on a point the rest of the group has resolved, rejecting
ideas without consideration, preventing a vote.

Aggression - criticising or blaming others, showing hostility toward the
group or some individual without relation to what has happened in the
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group, attacking the motives of others, deflating the ego or status of
others.

Seeking Recognition - attempting to call attention to one's self by
excessive talking, extreme ideas, boasting, boisterousness.

Special Pleading - introducing or supporting ideas related to one's own
pet concerns or philosophies beyond reason, attempting to speak 'for the
grass roots', the ‘patients’, 'the common man', and so on.

Withdrawing - day-dreaming, sleepiness, becoming indifferent or passive,
resorting to excessive formality, doodling, whispering to others.

We will cover some strategies for dealing with problem behaviour in
Managing difficult groups/students; tips and pitfalls
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3. Small group teaching methods

Good small group work rarely just happens. It relies to a great extent on preparation
by the teacher and involves being clear about what the session is designed to
achieve, identifying useful problems, cases or other material which might form the
basis of learning and identifying crucial questions which will get people thinking.

Planning your small group session

Before meeting with your group you need to plan your session. At the very least
make sure you review the following:

Content:

What are the most important points for the session? What are the likely errors that
students may make in trying to understand the topic/issue/skill? Are there important
principles, or key concepts that you want students to understand?

Aims:

It is important to be clear about what you want to achieve in your small group
teaching session. Brookfield (1990) suggests that the following aims are well suited
to discussion-based teaching. Consider whether any of these could describe the aims
of your small group teaching:

1. To engage students in exploring a range of perspectives and
discovering new perspectives

2. To emphasize the complexity and ambiguity of issues, topics or
themes.

3. To help students recognize the assumptions underlying their habitual
ideas and behaviours.

To increase intellectual agility

To encourage active listening

To increase students’ interest and involvement with a topic;

To show students that their opinions and experiences are valued;

To help develop a sense of group identity;

o 9O N o U B

To encourage democratic habits such as valuing participation,
respect for others’ opinions and tolerance of diversity.

Activities and Questions:

What kinds of activities might you use or what kinds of questions might you ask that
help to raise students’ interest in this topic, establish what is and is not an example
of this concept or condition, expose students’ misunderstandings and/or help
students understand the complexities of this issue?
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Conditions:

How might you need to modify what you can do according to the number of
students, the time available, and the space you are working in? For example, should
you break the students up into smaller groups for all or part of the session? There
are many different reasons why you might want to split your group up into smaller
subgroups; to give everyone an opportunity to discuss an issue or to get some
‘hands-on’ experience in a new skill or technique; to encourage quieter students; to
discourage the more dominant students. Although the physical arrangement of
chairs and tables is one of the most basic tasks in providing comfort, it is also highly
influential in the flow of discussion in the group.

Techniques for Small Group Work

In small group work the teacher or facilitator sets up activities, asks questions, listens
and responds to students’ comments and questions, occasionally explaining, often
asking further questions. S/he is often the one to pull the session to a close, by
summarising the understanding that has been reached and the questions that
remain. Students too, ask and answer questions, explain their ideas and summarise
each other’s arguments.

It follows that the skills needed in small group teaching are predominantly
guestioning, listening, responding, explaining, and summarising and that students
need to develop them just as much as teachers. In addition, teachers need to be able
to prepare materials and activities for students to work on and they need to be able
to prepare students so that they understand what small group teaching is about and
develop the skills described above.

Many different techniques have been developed to accomplish the different
purposes of small group learning. We will look briefly at two, discussion groups and
briefing and debriefing practical, clinical or experiential learning.

Discussion groups (open)

A good discussion class allows students the opportunity to expose their individual
conceptions and misconceptions and to compare their ideas with those of others.
Cognitively, the act of putting material into one’s own words is a very important step
in developing understanding, as well as providing an opportunity to begin using the
language of the discipline.

One important point to be made about open discussion is that although it appears to
be quite spontaneous and even chaotic, its success depends to a considerable extent
on students doing some preparatory work and on the questions that the
teacher/facilitator poses in order to start the discussion.

Educational reasons for questioning may differ from clinical purposes. They include
to

UNSW Faculty of Medicine 9

auda NI Ul AFIUMIANEN NI EATIVNIN(ARD) ATTUNNIAFATATIITNEILIA Tel. 02-4199978



Essential Skills for Clinical Teachers 22 - 23 July 2019

Small Group Teaching — OME 2009

- stimulate learning and thinking

- assist the learner in organizing and clarifying concepts

- correct misunderstandings or faulty reasoning

- assist in showing special or obscure relationships

- strengthen the learner's ability to synthesize and analyse
- correct attitudes or behaviour.

Teachers/facilitators have an interesting dilemma here. The choice is basic to the
whole philosophy of teaching and learning in the clinical professions. Clinical
teachers must ensure that the student 'gets the right answer' in the interests of
patient safety. But is learning the right answer on this particular patient the best
path to being right on the next patient when the teacher is not there?

What is the focus of your small group session? Knowing that...or Knowing how to
work it out?

The issue for each clinical teacher is how much to concentrate on 'the facts' and how
much on 'reasoning from the facts'. What may seem to be a quibble about balance,
actually profoundly affects the way a tutorial is conducted. To polarize the extremes,
some tutorials are a 'lecture to a small group' or a question and answer session -
teacher questions, student answers. Or, alternatively, the session may function
around student questions, hypotheses and guesses to be explored and justified; and
the teacher is used by students as a resource, not as the source.

The teaching skills needed are quite different between the two approaches. The
position of the teacher in relation the students is quite different. Some teachers are
very uncomfortable at being questioned by students. Some students resent not
being told the facts which the teacher obviously knows.

Some question types that are useful to use in discussions include

Asking for more evidence: How do you know that? What data is that claim based
on? Do you have any evidence for that?

Asking for clarification: Can you put that another way? Can you give us an example
of what you are talking about? What do you mean by...?

Open questions: How ... do you think that may work? Why ...

Linking questions: Is there any connection between what you’ve just said and what X
said...? How does your idea support what has been said so far? Hypothetical
questions: How would this change if the xxx was xxx?

Cause and effect questions: What would be the effect of ....?

Summary and synthesis: What are two of the most important ideas that have
emerged from this discussion? What do you understand better as a result of this
discussion? What remains unresolved or contentious?
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Brookfield and Preskill (1999) suggest that discussion topics are always more
interesting when framed as a question rather than a statement. It’s also important to
pick a topic that is not too factual or uncontroversial. You may well want students to
acquire quite a lot of factual information but they can equally well learn it by
considering questions like — What are two feasible explanations for what’s going on
here? When is it not desirable to intervene with the standard treatment?

Apart from using a provocative question to start discussion, Brookfield and Preskill
suggest the following strategies:

Frame the discussion around student questions

Split students into pairs or small groups (3-5) and ask them to identify
what they think are the most important questions that need to be
answered about a particular case, situation or problem. Questions can
then be put on the board and agreement reached about which are the
most important or interesting ones which will be addressed first. Students
can also be given this task as homework so that they come to the class
with questions prepared.

Start with a sentence completion exercise

Students are asked to choose one of the following statements and
complete it, then to share their statement with a subgroup if the class is
large or the whole group if it is not. In the groups students can choose the
statement that they find most interesting and want to explore further.

The statements:

What most struck me about the reading (or lecture / case / data/
other stimulus material) was.......

The point | most take issue with in the reading etc was......
The point | found most confusing was.......

The question | would most like to ask the author / patient /
consultant is...

The part of that experience | found most confusing was....
Generate truth statements

In small groups ask students to generate statements which they believe
to be true about the topic. This technique may be particularly useful
when dealing with a topic about which there are many popular
misconceptions. The complexity and ambiguity of knowledge is revealed
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as each group presents their truth statements and other groups raise
questions about them or refute them. The idea is not to generate
statements which are factually true but to identify issues for further
research and exploration.

Start with a personal experience

Ask students to volunteer their personal experiences with a topic or to
give their personal reaction to a case history, video etc. Students who are
new to discussion may be reluctant to speak when they don’t feel
knowledgeable enough. However most people feel they are experts on
their own lives. As students progress it may be useful to ask them what
they thought and felt about the experience at the time and whether their
underlying assumptions have now changed or they would interpret the
situation differently now. A possible educational benefit is to help people
see their stories from different perspectives and understand their
experiences in new ways.

In the early life of a learning group, members may benefit from practising how to
listen effectively, how to process the contribution of other members and in
sharpening their own responses.

Briefing and debriefing practical, clinical or experiential learning

When briefing students before a practical, clinical or experiential learning session,
you can ask students to think for a few moments and to make some notes for
themselves as to what they hope to learn from the forthcoming experience and how
they expect to learn. Then ask students to discuss and compare their expectations.
Prompt students to think about how they might make the most of the experience —
will they be doing all of their learning on the ward or should they be doing follow up
reading? What kinds of contacts can they initiate for themselves? What is the
protocol?

You might also explore their emotional readiness for the work ahead — how
confident or anxious do they feel? Do they feel adequately prepared? Do they have
the level of knowledge necessary for to-day's learning?

Remind students that in the debriefing later, what and how they learned will be
discussed. If the experience is to extend over some time, it may be useful to ask
students to keep a record of any ‘critical incidents’ — incidents that were significant
learning experiences for them. These can provide rich material for discussion in the
debriefing session.

If debriefing were simply a matter of checking what each student had learned there
would be no point in meeting as a group. Each student has observed from an
individual perspective. Getting the 'whole picture' is important and is not often
possible without group discussion following clinical exposure.
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Debriefing may be necessary during as well as after. An individual student, the group
as a whole, or the tutor could initiate a debriefing session as a particular issue or
patient problem emerges.

In a debriefing session you can:

Provide support by showing interest in students' problems, recognising
concerns and acknowledging commendable performance, recognising
difficulties, praising where due.

Provide opportunities for students to review their progress by assisting
students to determine further learning activities in relation to their
outcomes and encouraging students' to review their own progress.

Acknowledge partnership in learning by offering reviews of your own
clinical or teaching performance.

Give feedback on students' performance by providing feedback
requested by students in briefing sessions and using information from
direct observation and by providing concrete examples and checking that
the feedback is congruent with students' perception of performance.

Invite reflection on the events of the attachment by prompting students
to go over what happened, what was surprising, different, frightening,
satisfying, disappointing and so on ; encouraging expression of feelings
about what happened during the attachment; inviting examples of new
discoveries, new knowledge and/or insights as they applied their
knowledge to patient's problems; prompting students to draw meanings
from their personal experiences ; encouraging students to determine
their own outcomes for further learning.
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4. Managing difficult groups/students; tips and pitfalls

Let’s think first about the pitfalls as the tips cover some strategies to avoid these.
Common pitfalls or likely problems of small groups have been grouped by Tiberius
(1990) under the following headings:

Group goals; they are unclear, unattainable or unacceptable
Group interaction; it is lacking, teacher dominates, students participate unequally

Group motivation and emotion; students are tuned out, teacher is tuned out or
students don’t cooperate.

What is most useful in Tiberius’ approach is that he identifies possible causes for
each of these. Rather than apportion blame to the students, he lists other underlying
factors that may be contributing. Even though his book is now 10 years old, his
trouble-shooting guide is applicable in the small groups we have today and | strongly
recommend you get a copy.

A very brief summary of some of his most useful points follow around the three
areas referred to above:

1. Pitfall - Group goals; they are unclear, unattainable or unacceptable
Possible causes:
failure to establish goals for the group; digression from goals; process not
matched to goals; poor time management; teacher and students perceive
goals differently
Suggestions:
set clear goals; establish goals for each session/meeting; make goals relevant
to those of the students; agree on timeframe and remind students

2. Pitfall - Group interaction; it is lacking, teacher dominates, students
participate unequally
Possible causes:
lack of, or bad, experience with small group learning; students not rewarded
for participation; low level of trust; teacher’s authority is overwhelming;
dominant speakers monopolise the discussion
Suggestions:
make clear what skills are needed for small group learning and explain the
benefits; agree on a set on group or ground rules; reflect on both content and
process of the group; encourage students to reward one another; reward
students contributions by using them; remember who said what; talk less;
provide opportunities for students to cooperate and trust one another; talk
to the dominant student privately and/or assign a task to this student.
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3. Pitfall - Group motivation and emotion; students are tuned out, teacher is
tuned out or students don’t cooperate.
Possible causes:
little interest in topic; relevance of group process unclear; students are
preoccupied with the exam; lack of institutional support for teaching; lack of
feedback from students; students do not accept the assumption of the
course; excessive competition among students; disruptive behaviour
Suggestions:
explore students’ personal motivations to study topic; provide evidence topic
is relevant or interesting; tap into students’ experiences; review group rules if
needed; address the exam agenda and define activity as useful to exam;
support teaching and document teaching activities; reward excellence in
teaching; ask for formative feedback from your students; don’t let discussion
of presuppositions replace the content; expose competitive behaviour;
emphasise cooperative learning; break the group up into pairs or smaller
groups; ask students to take different roles; if needed speak to any students
privately.

Some other pitfalls you may encounter more specifically include

Pitfall 1: Students don’t prepare

Ask the students why. Consider beginning the class by giving students
short extracts to read or data to review so that all the class is familiar with
the material they are to work on. If you think it is reasonable to get them
to prepare ahead of time:

- emphasise the importance of preparation,

- consider calling off a class if you find that most students are not ready,
in order to make your point, and

- make sure to use what the students have prepared in the class.

Students will quickly realise that whatever you say about the importance
of preparation there is not much point in doing it if no one will notice.

Pitfall 2: Students don’t participate or seem disengaged

This relates to Tiberius’ motivation. Is it all the students or just some? If
no one wants to participate consider whether past experiences (in this
group or others) have made participation a risky business because of the
likelihood of being criticised, embarrassed or humiliated for making a
mistake. It may also be that the teacher or facilitator who had the group
before dominated the discussions and they expect you to do the same.

Reiterate why you think small group work is important and (re)establish
ground rules for discussion. (Try including ‘No put downs’.)
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Begin the session by breaking students into pairs or subgroups to work on
a task. Have reporters report on the group opinion.

Start with a question that’s easy to answer such as ‘What has been your
personal experience with......?

Pose a question and give students a few minutes to think about it and
make some notes before calling on someone.

Refer to students’ points in the discussion and when summarising (eg ‘as
Joe said....."”) so that they know that you have been listening and that their
contribution was valuable.

Pitfall 3: One person dominates

This relates to Tiberius’ interaction. Thank the talkative person for their
contribution and then invite others to speak. Interrupt them and invite
other comments (‘Before you go on, | would like to see if anyone else has
an opinion on that’)

Use structured participation, such as going around the group (each
person speaks or passes.)

Break into subgroups. Ask the talkative person to be the scribe.
Rearrange the seating so that you are sitting beside the talkative person.
Refer to ground rules (if you made a rule about valuing wide
participation.)

Speak to them privately. Explain that while you understand that they like
to participate actively and that you appreciate their enthusiasm, you are
concerned that their confidence and articulateness may inhibit others
from participating. Ask them to hold back a bit so that you can encourage
others to come in.

Pitfall 4: Students complain about how you run the group

Check what their goals are for the group. Is the problem that students do
not see how the group work is contributing to their goals - which usually
involve passing exams or other forms of assessment?

Explain why you do things and how what you do contributes to their goals
(short term and long term professional goals). If it doesn’t contribute,
consider how it might and negotiate.

Ask for suggestions about how the group might be better run. Discuss
with the group and negotiate alternative strategies.
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Some useful tips when teaching a small group which can be used as a checklist
include:

Tip 1: Be prepared
As we have already stated, good small group work rarely just happens. It

relies to a great extent on preparation by the teacher and involves being clear
about what the session is designed to achieve.

Tip 2: Make introductions and set ground rules

Introductions are important because it is difficult to have an open discussion
with someone when you don’t know anything about them, even their name.
It is also a great opportunity for the group leader/facilitator to find out a little
more about students’ backgrounds with the topic. You may also wish to hear
the students' previous experiences of tutorials, especially what worked well
for them, and what didn't.

We have already covered the importance of negotiating and clarifying ground
rules for discussion so that students know what the ‘rules of the game’ are.
Of course if you are working with students who have already had extensive
experience in small group work this need not be a lengthy process but it is
probably still worth doing for the value it has in heading off later conflicts.

Tip 3: Use questioning effectively

Asking questions, considering the answer, knowing when to respond with a
comment or explanation and when to use a follow up question or re-direct
the question to someone else are key skills in keeping a discussion going and
keeping students interested and involved.

Tip 4: Explain at the appropriate time

George Brown who wrote extensively about the art of lecturing and
explaining, pointed out that when it comes to small group sessions, knowing
when to explain was probably more important than knowing how to explain.
Because the objective of small group teaching is to encourage students to
think and discuss, it is unwise for the teacher to offer too much in the way of
explanation too early. Students will quickly realise that all they have to do is
remain silent and the teacher will provide all of the answers.

It is usually much better to provide any explanation needed after the
students have made a good attempt at the task for the session. It may be a
good idea to hold the explanation until you are summarising at the end of a
task or the end of a session. At this point you can draw together the
responses of the group, correct any misconceptions that may have arisen and
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Small Group Teaching — OME 2009

make use of the students’ own contributions in any explanation that is given.
Having their contributions recognised in this way rewards students for
participating and builds up their confidence. It is likely to encourage them to
contribute to future sessions (Brown and Atkins, 1988).

Tip 5: Summarise and Close

Summarising may be used at the end of an activity as well as at the end of a
session to bring together the key points that have been made, the key
understandings that have been arrived at and the unresolved questions that
remain for further discussion or research.

If you are aiming for students to improve their teamwork and communication
skills it may also be useful to summarise the processes that have been used,
the stages that the group has gone through, for example, in problem solving,
and the progress that has been made.

Summaries help to show students what is important in a topic and how that
links to related topics. They are useful in helping students develop the ‘well-
structured knowledge base’ that is the foundation for expertise. Good
judgement is required in deciding what to highlight and what to omit.

You can also, of course, delegate the process of summarising to students,
asking a couple of students to highlight the key points that have been made
and someone else to identify important questions that remain unresolved.

Closing a session also involves other courtesies. Thanking the group for their
contributions and pointing out what has been achieved is good for morale
and helps to develop the cohesiveness of the group.

Tip 6: Evaluate your teaching

Ask your students how you are going. Ask a peer to come in and sitin on a
session, using the Peer Review Checklist, see attached. Make use of the
institutional evaluation processes, such as CATEI.
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Outline
. . * Bedside teaching
Bedside Teaching — Type
— Technique
Bedside Teaching Bedside Teaching
. Teaching in the presence of the o /ncluding the patiem‘ in the Iearning triad
patient
S1 81
S2 82
S3 S3
R
Bedside Teaching
Formal bedside Teaching during FORMAL BEDSIDE TEACHING
teaching ward rounds

® Teaching + service | * Service + teaching
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VIDEO-1

+ a1y VIDEO ua1
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Formal Bedside Teaching

22 - 23 July 2019

* Preparation ¢ Clinical experience with

* Briefing patient

— History taking : interview
technique

— Physical exam

— Psychomotor skill

— Communication skill

* Debriefing 1 — Counselling skill

* Reflection

— Professionalism
* No lecture

Teaching During
Ward Round

guds9Asia teaching during ward rounds

+ 17879710 UGNI5+FDU
« JIFsUdnausEALLaTYaIuAL

« idsunandigldvinasiatu
5281z

Teaching During Ward Rounds

Service

0 100

Teaching During Ward Rounds

1. dauUse1IN service nNUNR
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0 100
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Bedside Teaching Principles of Bedside Teaching

» Teaching in the presence of the patient = Base all teaching on data generated by or
about the patient
= Respect for the patient's comfort and

dignity
Patient-Centered
Principles of Bedside Teaching What to teach at bedside...
= Skill
= Base all teaching on data generated by or . II s .
about the patient DISmIgVE S
* Respect for the patient’s comfort and * Physical examination
dignity * Communication
» Teaching skills * Perception
» Reasoning
= Decision making
* Procedure

Principles of Bedside Teaching

= Base all teaching on data generated by or
about the patient

= Respect for the patient’s comfort and dignity

» Teaching skills Knowledge?

= Teaching attitudes by role modeling
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Principles of Bedside Teaching

= Base all teaching on data generated by or
about the patient

* Respect for the patient’s comfort and dignity
= Teaching skills
* Teaching attitudes by role modeling

= Use every opportunity to provide feedback to
learners -

[§
Sy
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Legitimate Peripheral Participation

anaviilaiunuImse1ing ward round )
g1l Techniques
1. Present history and PE  uew.0 4(1) « Broadeni
2. Make problem list urin.g 4(2) roadening
i ial di i * Targetin
3. Make d{ffererTnaI'dlagnoas — geting
4, Plan of investigation * Novelty
5. Plan of treatment .
) } Resident 1 * Up the ladder
6. Assess prognosis
7. Discharge planning Chief resident * Student as teacher
8. Communication with patient & relatives * Multi-answer
9. Complete data from ward round in medical question
record udn.g5
“Unless everyone, patient included, Bedside Teachlng
feels better after the bedside rounds, ) ) _
those rounds are not successful.” * Don’t be afraid to experiment
N with different techniques to

innovate your ward rounds. Not
all your changes will work first
time, take feedback, reflect and
try again.
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NN98aUL9LFeN (Bedside Teaching)

ANNA HuNullne

There should be “no teaching without a patient for a text, and
the best teaching is that taught by the patient himself”
Sir William Osler 1903
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1. Cox KR, Ewan CE. The medical teacher. Edinburgh: Churchill Livingstone; 1982.

2. Cox K. Planning bedside teaching — 2. Preparation before entering the wards. Med J Australia 1993;
158: 355 — 357.

3. Cox K. Planning bedside teaching — 4. Teaching around the patient. Med J Australia 1993; 158: 493

—495.
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Reducing Rater Errors

* Improving raters
+ Improving a rating instrument

ASSESSMENT

saunwLiafng lasudisnd
MAIPIARYAIERS

AMSLNNYAFINSAISIINETIUTA

Improving Raters Writing Effective ltems
1. Rater training * Remember your purpose
2. Rater monitoring » Keep it simple
3. Rater feedback » Focused: include only one topic per item

+ Start with easy-to-respond items

» Group items into sections, position these
sections in a logical order

Characteristics of A Good Scale

Well-defined category

Appropriate number of categories
Proper handling of middle category
Ordered

Research-based

Clinical Performance
Assessment

oM w0~
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Medical Council of Thailand
Core Competencies (2012)

+ WAl \RAR ANIOITN UATAINEITUUVNATVEN Professional habits, attitudes,

Purpose

+ Are our students competent for medical
practice?

moral, and ethics
. vinmelunsieansuaza$1aduiusnIn Communication and interpersonal skills

) . . . m’m‘é‘ﬁvuﬂ’m Medical knowledge
— A learner is considered to be competent if

. : « msiBunafilae Patient
he/she is able to carry out a set of defined g raflent care

tasks that is considered by the professional - Mgl
body as a necessary requisite to function as - mmsaleelfirTecile nisnsanietiesdfiifinng maiinanis
an independent physician. (Whitcomb, 2002) NIRRT INUAZIZULGINN Health promotion and health care system
. miw“ﬁummwmmmmﬁ‘nﬁwadwﬁﬂLﬁm Continuous professional
development
7 8

winlssdiumsipideumaaindnwuwmeil 6
AouM oA das@Bs I ramna

Things to be considered

s (<6)
g Al e E

« Validity: The extent to which an assessment
instrument measures what it intends to measure

+ Reliability: Consistency of test scores
* Use: formative versus summative

» Value: the ability of assessment to produce
meaningful information

* Number: Single or multiple instruments

Key Points: Performance Ratings

* Remember what to observe

« Rate when you still remember the students “Purposeful assessment
» Multiple ratings: multiple raters, time points dl‘iVES inStrUCtion and

» Rate when you are in a stable emotional state . "

» Be consistent in your rating standards (within affeCts Iearn'ng-

and across groups)
+ Rate each item independently: avoid halo effect

 Use the full range of scores: avoid restriction of
range

Wisconsin’s guiding principles for teaching and learning
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msusziiun15U)1iRUn19Aaln (Clinical performance assessment)
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\TndAna lasuilimid
Purposeful assessment drives instruction and affects learning.
Wisconsin’s principles for teaching and learning

UNUINNTENNI98187 781NN EI3E AL AR TINTUUANAINAZARIN N FRDLLED nstsziliunanisdf sy
o =K e A & ° v @ @ al-all 4 o I o v d’laua e v o
weatinAnUNNg vise unndilszantinufiilugenenansdfiasinacugiullfcs Tuumanunginuiazlfiiaue

WANNT LL@ZLLu’Jﬂf]UMLﬁ@Iﬁ@W@W iﬂrLmeTmmim/'mmaﬂamﬁumaﬂﬁuﬁmummﬁnﬁnml,l,wwﬁu?@ wwnelgzan

£ $% 1 $ % dl [
finulfednegniies eanse waziilusssy
ANRINAAINN

a = Aoy A o = o Y o a
19U sELRUNS (Assessment) Vill']ﬂﬂ\‘]ﬂﬁ‘zll']uﬂ']?msh]LWﬂUuWﬂizﬂUﬁlﬂ\?ﬂ')'\Ng NNEE LLASLIBIARURN

o o K

o = = o A = o Ny \ va
HLTEU AINN “l«W]ﬂLﬂuﬁ‘z@uﬂzLLuuW@quﬁ‘ﬂLﬁﬂULWﬂUﬂuiﬂizﬂqq\iaLﬁ‘ﬂu

aal A 2 o a va v o aa_ o \ = ! a Yy
'Jﬁﬂ']ﬁ“vm']‘T’V]?Eﬂﬂ]m']ﬂ’]ﬁ“ﬂi‘xLNuaL?ﬂqu?zﬂUﬂuﬂ@uﬂuu @qlnﬁ‘ﬂLL'LN@@ﬂLﬂu@@\?ﬂ@qﬂnqﬁ‘ﬂﬁ‘zlauuiﬂuﬂ

1. mstszifiupuannnsnluiiesany (competence) Nstlsziinlunguiifiunisiszifiunanansdan

'
ol

Tulugnunisaindnisatuausaul sfianadanasieauainnsnaasindnstaessndias dnseaaaug

= =

ANAINNINgIgaN EEeul TneliidTadtdunisunou sinidunisdnaes Tuiiesaey Tnadinnsudsgaeyliingg

o
o

wipnsaanaeuluiadefituun luiuuazinaninimue @ ﬁf’fﬂiﬁf&”mLﬂui:ﬁum’mmmmqmmﬁém@ummm
uanseanynli nsaaudaulnglulss quwwﬂmﬂumiﬂi:l,ﬁumluﬂzju?:Lm'u nssevdesaudeden (sl
vi7e amilt), nns@aulnnilan (oral examination), Ns@au Objective Structured Clinical Examination (OSCE)
i

v
2. mstsziiupninatsnsnlunisiFaiuass (performance) nsdszifinlunguiiiunistszifivann

nsdananisdfifnuresgFeuluaniunisniade dszauang Anuamisnfaeunanseaninlienansduiu

ﬁum@ﬁﬁ@fé”mumuﬁujmﬁm%qﬁqﬂ W1 FTUUNININIU RNTNWIARDH mmwﬂqmﬁuﬁuﬁizmwﬁmuﬁu

'
o

v a v v a -dl % a’/’ | = o ! b 1
AUTBUUN @ﬂWWQMIQﬂﬂQQLﬂ’]@ﬂU 484 mmmimuum@mmmmvﬂummgmmmﬂquwtﬂmuummuiﬂ

o

o ia A A ny a LA P o o Ao =
TN LLW@\TVHJﬁ‘zLﬂJuVLﬂ@']ﬂﬂ']?ﬂﬁ‘zLﬂJuﬂ'J']N@']N’]ﬁ‘ﬂsluﬂ@qlluu']@z@@ﬂﬂ@@\‘]ﬂ'ﬂ?zﬂu RMENF) AIMHANNITINNUNANTN

It e ° v 2 o a a ° o '
vraunndiszantineldnieuass luaadszardunnnngn

v

Tuunanuigiinufialssiauniseilmeldninslssiiuaonuaunsaluni s fiifiamues

(performance) {uwan Wasainiflunisysuidunenanstunniaaug lliunisasugluuusitendinisnaniis

1
a

o dq’ a a e a A Y o ] ] =2 A
Tumsi ﬂ’ﬁ‘ﬂi‘;‘iLﬁJuﬂ’]i‘ﬂ{]Umﬁﬂuﬂﬂﬁﬂ@uﬂﬂuiﬂ]ﬂuﬂﬂqﬂmi“Vi@’WEIsLu'Nﬂqi‘LLWVlEIﬂq@ﬁli‘ﬂﬂH’ﬂuﬂi‘:ﬁmﬂVL‘VlEIﬂﬂ

auda NI Ul AFIUMIANEN NI EATIVNIN(ARD) ATTUNNIAFATATIITNEILIA Tel. 02-4199978



Essential Skills for Clinical Teachers 22 - 23 July 2019

nsdpiuuunefulianansddaunanisjifeuesindnevaunndilszantiwlunanuaneviadie naasdas

dl 1 ¥ e dl | a dl d’/ ! =] @ o
i‘;‘ﬁil;‘iL’J@’Wl@%ﬂ’]ﬂiﬁmqﬁ‘@.u@ﬁl@\?@’]@qi‘ﬂ mmﬂugﬂ wuunsUsziiuNanunAuiinata daluman

danasau bun1sUseiNung

v

TneialilufaiiioananstanauauasinnisdssiliuuanisFoud aaaindne difadenfiesiansonag 7

sznnafina i 5w

1. AA1NYNARY (Validity)

1 v
AN NARITBINANIUIUTUM N8 TNTE AU AZ LU IH1IUUARNTINIEALAYNNE ANTNAINNTNTEY

'
o K 14

inAnEfanansdsieansinnaasa] nanape N HATuLWES uaAIReTTALANNG ANAINNTOTIER Tunnenduiu
- ;

Eliazuuusn Aefiflszduannul pugnunsadisn wnfitfasudulafifinasunounisuanasenana (validity
threats) NALANILALANNYNFBILLINANITLITIRUAY At 9fade sUNIuAYINgNALITeINTUsTIUNNg
UiAau iiu anuunnAw AU sliazuuuaasenansd m’mLmnﬁmﬁummﬁﬂwm:ﬁﬂqmﬁﬁﬂﬁnml,wi
azAUALA LG

2. ANNLNENAY (Reliability)

AYHLTIENATITBIAZ UUUMH D ININTNAN I AUANNR S ALIAYING ANINENNTDWINLRN W90
a i Ay A v o Ao ~ & PR I @
nstsziiunatn azunuilfaciAnlndinasiulug nanisaeunfipaniengs Asnansaaufiiilieaaud) AzuLL]
oA A Y oA o o = Y I P e o
aziianselnfinaain Inevialiudoesmeuanuinaaasazuuuaauiiluiowaiian o - 1 lnadAAgiiaN
A g o - = Vo a \ | e A a o , P =
WieanndauduanivazuuugeyiAesiias uininArfatiaanuisdlndnils uansiinzuuuaauiA NN g
nstsziiunsdfjiinunieeainlaesiolldndunissziliunanianudAgylmnane sinfiesnisszAumnm
\ieasiaust 0.8 1wl

3. AuLEaNan1A (Equivalence)

a = A o R Y A o a o oo
AHLENANIATaINIIU s uNaMN N eTenan sl szfuinAn s luanud vsevinweimaaniunnnly
| e = Ao o P o Ny . o A A o a & ,
A9 1980 Vel anunsntndFaumauiulalas ian s lduFauvizade Faufuinafie |Wwnisse L
Y A a = o o 2 a |a ea o \ o v @y A v
faigerdrnmesfureainAnwmljuReuiuauasngu asuiuauardu ffesininmisiunisasuauideasy
o 1 =l o 1 v a o a a e o =K Cd Cd L3
pananaiiszaumNendeinfiAesiu lunisdsziiunsdfiRouresindnsunmg anansdunmdinemng

sruulitinAnsndfiRnuauaznguiiaaausilalédunnsgiunisdssiiuiinnngisssu lidngulaliufFey

4. auflulillE (Feasibility)

81973t eurunslssifiudndasdneanaiivlifaasnsdpnlsyifiunadion Tidraziiuluug
= = o a Py = o o o
1987 A0UN SUYTENINL YARINT 184 iasannswmiinisUstiliuna il aaninanndadeaisdewsn In
% o & \ o v o \ | a v o A oy
FR9NIINITANU AIUIUANTY wsinnaIasu szanns fidnfiesiinisaantauningnissine ioneunuliting el

A9 ANTIBNNT A

audanuduliad unI@nmINgImanTFUNIN(AAT) ATTUNNDAIRATATIITWEILIN Tel. 02-4199978



Essential Skills for Clinical Teachers 22 - 23 July 2019

5. HANITVNLUNINNITANEAI (Educational effect)
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The mediocre teacher tells.
The good teacher explains.
The superior teacher demonstrates.
The great teacher inspires.

William Arthur Ward
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